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Jac Ross – NHS Greater Glasgow & Clyde 
Jac Ross has worked in the NHS for 16 years.  She managed a team within Health Promotion focusing on excluded groups for seven years.  The team targeted the Black and Minority Ethnic communities and those with sensory impairment.  
As part of the NHS commitment to staff development Jac completed a Masters in Public Health in 2000.  Her dissertation was in compliance with the Disability Discrimination Act across Greater Glasgow NHS.
Most recently, Jac took up her post as Corporate Inequalities Manager - Disability in February 05.  The post forms part of the Corporate Inequalities Team whose remit is to facilitate and support the development of an inequalities sensitive approach within the key functions of NHS Greater Glasgow & Clyde.  The team has been constructed to maximise leadership and expertise for different aspects of inequality – socio-economic status, gender and sexual orientation, race and faith as well as disability. 
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Jane MacKenzie – Glasgow City Council 

Jane MacKenzie is a Corporate Policy Officer with Glasgow City Council. 
Jane is one of a team of three officers working on equality in the Corporate Policy team, based in the Chief Executive’s Department of the Council. The role of this team is to co-ordinate policy development on equality across the Council and advise departments on how to mainstream equality into their work. 
Jane has a particular responsibility for disability equality within the team, along with other areas of work including taking forward the Council’s programme of Equality Impact Assessments. Jane co-ordinated the production of the Council’s first Disability Equality Scheme. 
Etienne d’Aboville – Glasgow Centre for Inclusive Living (GCIL)
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Etienne d’Aboville is Chief Executive of the Glasgow Centre for Inclusive Living (GCIL).  GCIL is a user-controlled organisation that has been providing a range of independent living, training, housing and employment services since 1996.  
Etienne previously worked for the Spinal Injuries Association and the Living Options Partnership (based at the King’s Fund).  He has been an active member of the Independent Living Movement since 1985 and was closely involved in the campaign to legalise direct payments.
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Hilary Third – Scottish Government Equality Unit 
Hilary Third works within the Scottish Government's Equality                                          Unit where she heads up the team responsible for                                                               disability equality and, within that, independent living. Her                                                     role also covers British Sign Language and Linguistic Access,                                               as well as equality for people who are lesbian, gay, bisexual and transgender.

Before joining the Equality Unit, Hilary worked as an academic researcher focusing on access to social housing and homelessness. She has also worked in the voluntary sector as an outreach worker with homeless families. 

Hilary has been living and working in Scotland since 1995 and has two young children. 

