[image: image1.jpg]Inclusion
Scotland



[image: image2.jpg]I CARDONALD CoOLLEGE GLASGOW




Inclusion Scotland in partnership with Cardonald College, Glasgow
‘Access 4 Ur Future’ Roadshow

Tuesday 24th April 2009

Cardonald College, Glasgow
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Inclusion Scotland recently held a roadshow in partnership with Cardonald College called ‘Access 4 Ur Future’ aimed at young disabled people from across Scotland.  The event was held at Cardonald College on Tuesday 24th April 2009 and attracted over 100 students.

The morning session was chaired by Robert Softley who is an Equalities Officer at the Scottish Arts Council.  Introductory speeches by Janet Thomson from Cardonald College and Bill Scott from Inclusion Scotland set the day off.  

The first keynote speaker was Bill Kidd MSP who is the Disability Reporter to the Scottish Parliament’s Equal Opportunities Committee.  The main points from Bill’s presentation include:
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Disabled people should be treated equally by everyone, this includes                                   policy and decision makers
· Disabled people need to be more proactive, and let MSPs and                                 Councils know when rights are not being addressed. You need to let                             them know you are there
· People should not be put into boxes – equality is for everyone and everyone is equal
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The next speaker was Mickey Huges of Big Brother fame, who is also a                                presenter for Insight radio.  The main points from Mickey’s presentation                              include:

· Being a disabled person, people expect you not to do well at                                         school.  However, this not always the case and everyone should                                 reach for the stars

· Media and television culture is important when portraying an image of a disabled person – that is why I went on Big Brother, to show that disabled people are not all ‘vulnerable’

· Things don’t happen overnight for young disabled people, you need to keep working at them

After the keynote speakers, six seminars took place with participants being invited to attend two of them.

Seminars included:

· Access to Employment – run by Momentum Scotland  

· Access to IT – run by Momentum Scotland 











· Access to Volunteering
 - run by Voluntary Actions Overseas and Inclusion Scotland

· Access to Leisure & Social Activities – run by Scottish Arts Council











· Citizenship – run by Glasgow Disability Alliance 

· Relationships & Sexual Health – run by Sandyford Initiative 
The following issues were debated and discussed in the seminars:

Access to Employment:
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· Still so many barriers put in front of disabled people accessing                             employment, it is getting worse due to the economic recession

· More funding and awareness of Access to Work has to be                                         raised

· More awareness of organisations who can help disabled                                           people into employment – Momentum Scotland, Shaw Trust

· Better opportunities for education, this will lead to disabled people getting more jobs

· People unsure about the new benefits system – disabled people do want to work, but will not do it for nothing!
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No notes available from the Access to IT session as there were no                                  discussion, this was an interactive session with assistive technology.

Access to Volunteering:
· There is not enough support for employers to take on disabled people as volunteers – Access to Work do not cover voluntary work

· Disabled people are often used as cheap labour when doing voluntary work, we need meaningful pieces of work to do
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· Volunteering is a great way for a disabled person to gain skills                                         and confidence, more money has to be spent on encouraging                                   people to do this.  It is also a route into employment for many                                    people

Access to Leisure & Social Activities:
· Disabled people want to get involved in leisure and social activities but cannot due to lack of access
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· Gyms and keep fit classes are a big issue.  Disabled people need and                                  want to keep fit for health reasons, however, many gyms are not                               accessible and do not know how to deal with disabled people

· There is still only a certain amount of space for wheelchair users at cinemas and theatres, people are denied entrance – this is discrimination!
· Pubs and nightclubs are also a big issue, especially around lack of accessible toilets

Citizenship:

· Citizenship is fundamental to ensuring equal participation and active democracy for disabled people
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· Inclusive education should be promoted – active citizenship is not                                   promoted within ‘special schools’
· Lack of disabled people taking up voting opportunities at elections –                     usually due to inaccessible voting systems and polling stations

· Independent Living = Active Citizenships
Relationships & Sexual Health:
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· In ‘special’ schools, disabled students are not given much                                 information about sexual health.  Sandyford are now                                        addressing this

· Disabled people find it difficult to meet with others due to inaccessible venues (pubs, clubs, cafes etc) = lack of relationships

· People have been excluded from dating agencies and websites because they are disabled 

After lunch a panel session with distinguished guests took to the floor to tackle questions raised by students, lecturers and other disabled people in the audience.  The panel was chaired by Bill Scott from Inclusion Scotland and included many well known faces including:
· Johann Lamont  MSP
· Hugh O’Donnell MSP
· Irfan Rabbani, Glasgow City Council 
· Robert Softley, Scottish Arts Council
· Hugh Donaghy, LGBT Youth Scotland 
· Pam Duncan, Equality & Human Rights Commission
· Surinder Saroya, Glasgow Centre for Inclusive Living

First question asked was – what are your policies around disability? 
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Pam – Independent Living would see choice and control in people's                               lives as the outcome of that policy so people are not restricted by                                    things like inaccessible transport etc--all these things we know that                          prevent us from doing what we want, and make the choices we                                           want to make. 
· Irfan - Glasgow City Council are good at highlighting the barriers we place, not the barriers that disabled people themselves have. We are still trying hard to get people to understand this - we place the barriers, and people are capable of a lot more if we address these issues. Also the statutory sector does nothing 
· Johann -   In terms of independent living we need the people who know what the problems are at the centre of things. If you put the people who understand the need at the centre, you will get the answers. Sometimes these organisations have come out of people's need, people coming together to tell them how to do it. 
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Question – representation of disabled people among all political parties is low.  What is being done, or should be done, to address this?

· Irfan – It can look like we only involved disabled people when we                                      want to get something done! There is also a lack of gender representation                          in Glasgow City Council.   We need to work towards the mainstream doing                          all that, not leaving the voluntary sector with not enough resource, and                                    tackling things that are not just the buzz issues of the day. 

· Hugh O’Donnell – There are people within the Scottish and UK Government’s who are disabled – David Blunkett for example.  We also need to acknowledge that people may have hidden impairments such as a mental health issue.  It is important that we acknowledge disability is not all about physical impairments
· Hugh Donaghy – Equality is not at the top of the political agenda, especially not in Glasgow.  There are huge differences between local and national levels.

· Pam - There are varying views and the political arena have a duty to force the hand to showcase the development and inclusion of people with diverse backgrounds 
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Question – how important is learning in empowering people?

· Surinder – Learning is an essential part of life and disabled people                              learn a lot from each other.  We are good at sharing experiences                                  with each other. 
· Hugh O'Donnell - We need to get a wider recognition that learning goes beyond formal education.  Engaging with others is a great learning activity.  A certificate is valuable, but I also support the view of group and peer learning. 

· Hugh Donaghy - Lifelong and collective learning are important to the empowerment of individuals and communities. The ability for people to participate in that learning enriches the lives of them and the people around them in the community.  For many years it was off the agenda and has been encouraging the comments coming out of the Scottish Government.  However, the restraints that the credit crunch brings means that lifelong learning may suffer. 
· [image: image15.png]p@
h)



Robert - Each time you go to the theatre or cinema, you learn something about yourself and the world about you.  Learning has been going around for a long time and it is crucial to empower people.
Question - How many disabled people are there in work?

· Surinder – 49% of disabled people are not in work. Accessibility                                        has to be looked at and we have to make sure there is enough                                  support for disabled people in jobs.
· Hugh O'Donnell - Because the declaring of impairment is a personal choice, the 49% figure is low. I think there are people who have an impairment who have not declared it because they see it as having a negative impact. 
· Pam - One vision I've always spoken about is seeing disabled people as contributors to society. We need to invest in the potential of disabled people and there are various support mechanisms out there, like the guaranteed interview scheme, but these things can’t work alone.
· Robert  - There are practical issues. Where are the core facilities for disabled people to get into work? Access to Work in principle is a good idea, but not in practice.
The panel discussion drew the day to a close and Nancy Birney from Cardonald College thanked everyone for their attendance and hoped they went away with some new thoughts and inspirations.

Inclusion Scotland will be taking these issues forward in the next edition of our ‘Manifesto for Inclusion’ as well as working with the Scottish Government, local authorities and public agencies to highlight these issues.For more information on this or to find out how you can get involved, telephone 0141 887 7058 or e-mail information@inclusionscotland.org 

Young people who are interested in becoming involved with Inclusion Scotland should also contact information@inclusionscotland.org, telephone 0141 887 7058 or visit our website – www.inclusionscotland.org 
