Inclusion Scotland: Summary of EHRC Triennial Review - “How Fair is Britain?” - in relation to disabled people
The EHRC conducts a review into progress towards Equality every three years. Inclusion Scotland have abstracted the following information which is of most relevance to disabled people from the report for ease of use. The full report can be found here -  http://www.equalityhumanrights.com/key-projects/triennial-review/
Education: …some groups are still not getting a fair deal out of the education system. 
· Young people with Special Educational Needs (SEN) account for 7 in 10 permanent exclusions from school in England, and continue to have low educational attainment. 
· A growing number of disabled students are going to university, but this group is still not achieving its potential. Calls to our helpline related to disability and education also indicate that this is an area of concern.

· In England, 17% of children with Special Educational Needs (SEN) get five good GCSEs including English and Maths, compared to 61% of children without identified SEN. This does not just apply to people with learning disabilities: only 33% of children whose primary need related to visual impairment attained this level.

· Across Britain, disabled adults are three times as likely as others to have no qualifications.

· Four-fifths of disabled young people in England report being bullied.
Employment: some groups with low employment rates have done badly over the long term, especially those pushed to the margins of the labour market. For example the employment rate for disabled men without qualifications halved between the mid-1970s and early 2000s. 

· Calls to the Equality and Human Rights Commission’s helpline indicate that employment issues are significant for disabled people with over half of the calls in 2008-09 related to employment issues coming from this group.

· Black people and disabled people in their early 20s are twice as likely to be not in

employment, education or training (NEET) as White people and non-disabled people.

· For low qualified British men with disabilities the chances of working halved, from 77% to 38% from the 1970s to the 2000s.
· Employment rates vary by impairment. For example, only 23% of people with depression are in employment, compared to 62% of people with skin conditions.
· Figures suggest that 45% of disabled people in their early 20s are NEET.

· Disabled men experience a pay gap of 11% compared with non-disabled men, while the gap between disabled women and non-disabled men is double this at 22%.
· Disabled women experience a 31% pay penalty compared to non-disabled men.
· People with a disability or long-term illness are over twice as likely to report bullying or harassment in the workplace as non-disabled people.
Poverty: Disabled households tend to have less overall household income than those without, and working disabled people are more likely than average to be on low hourly pay. The fact that disabled people often spend periods of their working-age lives out of work increases their risk of poverty in later life. 
· Disabled people are also less likely than average to have a bank account, and people who have learning disabilities are much less likely to have one. 

· The proportion of disabled pensioner households with low incomes is not significantly higher than that of non-disabled pensioner households, partly due to their receipt of disability benefits, but the standard threshold of low income makes no allowance for any extra costs of disability.

· Over 1 in 4 of families with disabled people live on below 60% median income: 29% of those with a disabled adult, 28% of those with a disabled child and 38% of those with both.
· Disabled people are over-represented in the most deprived areas in England.

Care Needs: Among disabled adults, those living alone and those on lower incomes are more likely than average to have unmet care needs. 

Partners and spouses often play an important role in supporting disabled adults, as do disabled people themselves. 

· The parents of disabled children provide care well in excess of other parents, and this has an impact on their ability to take on paid work: 16% of mothers of disabled children are in paid employment, compared with 61% of all mothers. 

· Parents with disabled children also tend to use less childcare. Possibly because of a lack of appropriate and affordable places.

· In the 2001 Census 225,000 people reported providing 50 hours of care a week despite suffering ill health. 273,000 people aged 16-74 who reported being permanently sick or disabled provided unpaid care.
· Young disabled people are twice as likely as their non-disabled peers to be caring regularly for other children or adults.

