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Inclusion Scotland coming to a place near you!
Inclusion Scotland are again starting up our series of ‘roadshows’ again and we will be coming to a place near you soon!  
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The aim of the roadshows is to bring together disabled people and their organisations with local authorities, MSP’s, councilors, health boards and other professionals to discuss issues in their area and at a national level.    
Come to our roadshows and have your say about disabled people’s issues, meet with local council officers, health board and voluntary organisations, participate in workshops and plenary sessions and enjoy lunch, tea and coffee.  
Roadshows coming up include:

Argyle and Bute – in partnership with Leonard Cheshire Citizenship Academy, Independent Living in Scotland and Oban and District Disability Forum 
Date:  Wednesday 2nd September 2009
Venue:  The Corran Halls, The Esplanade, Oban PA34 5AB
Issues to be discussed:  Independent Living, Accessible Housing, Access to Democracy and Active Citizenship
Stirling – in partnership with the Electoral Reform Society 
Date:  Friday 13th November 2009
Venue:  Raploch Community Campus, Drip Road, Stirling FK8 1RD
Issues to be discussed:  Voting & Citizenship, Campaigning & Lobbying and the Disability Equality Duty 
These events are FREE and lunch/tea/coffee will be provided.  We also have a small budget to assist with travel expenses. 
For more information or to book a place, please telephone 0141 887 7058, e-mail angelam@inclusionscotland.org or write to 5a Sir James Clark Building, Abbey Mill Business Centre, Paisley PA1 1TJ.  

Booking forms are also available to download at our website – www.inclusionscotland.org
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-------------------------------------------------------------------------------------------------------------------Housing Bill
The Scottish Government is currently consulting on a new Housing Bill                    which Inclusion Scotland will be responding to.
The key proposals contained within it are:

1) To introduce restrictions into tenants right to buy “new built” council or housing association properties, and –

2) To introduce a new structure for housing regulation which will largely rely on self regulation by local authorities.

The full consultation paper can be found here - http://www.scotland.gov.uk/Publications/2009/04/27095102/0
The Executive Summary of the consultation paper can be found here –

http://www.scotland.gov.uk/Publications/2009/04/27095102/3
Restriction of Right to Buy would mean that more properties (over ten years between 10 -18,000) would remain available for social rent.  As disabled people are more likely to live in social housing , which also tends to be more accessible than privately built houses, then they should benefit from the proposed change.  Inclusion Scotland are not yet convinced that light or self regulation works (e.g. the banking crisis). However we wish to have your views before submitting our response.

So we are interested in having your views on restricting Right to Buy, the proposed new regulatory regime and whether you would favour further restrictions on Right To Buy.Please send us your comments by 15th August so that they can be incorporated into our response – information@inclusionscotland.org or telephone 0141 887 7058.
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Inclusion Scotland News 

Retraction – Colin Cameron

In our report for the roadshow on ‘Poverty and Disabled People’,                                               we wrote a summary of the presentation given by Colin Cameron.                                               We would like to retract that summary and include this piece sent                                                  on to us by Colin: 
For so long as disability is rejected as a foundation upon which to build identity people with impairments are powerless to resist oppression. Oppression is not recognised as such but is rather treated as a natural part of experience, regarded as being the ordinary outcome of impairment. 

What I am saying here is that people with impairments need to be able to take on a political identity as disabled people, recognising that it is the physical barriers and prejudice we experience which limit our opportunities and experiences rather than anything about us as individuals in ourselves. This is more or less all that taking on a political identity means, though it also implies that we actually try do something about it, as hundreds or maybe thousands of disabled people throughout Scotland are doing every day.

Unless we take on this identity it is very difficult to resist those cultural messages coming at us all the time from the media and from professionals that it is our impairments which are the cause of our disadvantage: that we are odd, flawed, less than, abnormal, undesirable, not as good as; that the answers to the restrictions we experience lie within ourselves and that it is down to each of us on an individual basis to overcome these. Or the more subtle but equally oppressive messages which often come from families: that we are ‘just the same’.  
What both these kind of messages lead to is the frequent situation in which people with impairments take the weight of oppression on their own shoulders, believing both the cause and solution to the problems they experience as disabled people to lie within themselves. This is a very heavy weight, a crushing weight, and can lead to very negative feelings about ourselves as we struggle by ourselves to deal with these issues. Impairment is difference but it is difference to be valued as part of ordinary human experience, not to be brushed over or talked around as if it is something to be ashamed of.
Taking on a political identity as disabled enables us to see that it is the way that society has been arranged which is where the problem lies. Our social institutions – providing services and organising experiences in terms of public transport, housing, education, employment, information, entertainment - have in the pa st been planned and delivered on the basis that people with impairments won’t be there, won’t be taking part, because we will be elsewhere, out of the way. It enables us to see that the sometimes ignorant and patronising attitudes and behaviours we have to deal with reflect this social arrangement. Taking on a disabled identity enables us to understand that it is these institutions which need to change, not us. It won’t mean that things get better overnight, but it will change the way we look at these things so that we stop blaming and hurting ourselves.
Avoiding the term disability – avoiding association with other disabled people – saying “That’s not me, I’m not disabled” – regarding identifying as disabled as ‘giving up’ - just ends up trapping us within a way of thinking and looking which reinforces the way things are. Taking on a political identity as disabled does not mean that we are saying our impairments are the most important thing about us. What it does mean, though, is that we ally ourselves with other people with impairments so that together we can keep the movement towards change on the political agenda. It means stating that we are not ashamed to be who we are as we are. Impairment isn’t something wrong with us. It is difference to be expected and respected on its own terms in a diverse society. Forget being ‘special’ and having to achieve over the top displays of overcoming. Our real challenge is that of securing the right to live as ordinary people with impairments who have ordinary aspirations, and the means to achieve these, in ordinary communities.  

-------------------------------------------------------------------------------------------------------------------

Inclusion Scotland’s Development Project

Inclusion Scotland’s Development Project has just launched the Inclusion Scotland Development Blog. The online blog aims to be the voice of Disabled People’s organisations at work, campaigning, growing and much more. The blog is a place where you can share experiences, post stories/comments and links/information you believe will help others. Blogs are rather like online diaries or logs of experiences, mostly in written format, but they can also allow you to upload videos, audio, pictures and much more. 

You can visit our development blog at: www.dpodevelopmentblog.blogspot.com
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The blog is rather empty right now, so we need your input! We want this to become a national resource for DPOs, their members and supporters to come together and learn from each other through this online medium. The content of the blog will also be used to shape the content of our development toolkit which will be launched later this year. 

If you have content you’d like to post to the Inclusion Scotland blog please send it on to ruthf@inclusionscotland.org  and it shall be uploaded for you as soon as possible.  If you don’t have access to a computer but would like something on the blog, contact Ruth on 0141 887 7058 and we can do it for you.  

News

Is the Equality and Human Rights Commission (EHRC) working?

As of October 2007, the Equality and Human Rights Commission (EHRC) has been responsible for championing 'equality and human rights for all', and for 'working to eliminate discrimination, reduce inequality, protect human rights and to build good relations, ensuring that everyone has a fair chance to participate in society'.

This shift is not unique to Britain: EC Article 13, which identified six key strands as requiring measures to combat discrimination generated widespread reviews of equality institutions across Europe; while human rights commissions in the US, Canada, New Zealand and Australia already had responsibility for all anti-discrimination grounds. The establishment of the EHRC was therefore informed by a global policy trend in which multiple discriminations grounds are addressed by single equality bodies. 

The establishment of the EHRC created high expectations, but also attracted significant controversy. The government argued that the single equality body would be better able to address multiple discriminations than were the separate commissions for sex equality, race and disability rights that it replaced. The joint select committee on human rights described the EHRC as the 'most important legislative measure for the advancement of human rights since the Human Rights Act itself'. 

Meanwhile sceptics among the existing equality commissions argued that the commission would adopt a 'one size fits all' approach that would distance it from the specific concerns of its stakeholders. Equality practitioners worried that a focus on hard law enforcement would be lost to soft promotional activities, and civil society activities expressed concerns that the new commission would be more vulnerable to governmental pressure and bureaucratic inertia. 

Two years on, many of the fears seem to have been well-placed. The National Audit Office has refused to fully sign off the accounts of the commission after it paid out nearly £325,000 to seven senior staff who were re-employed after taking generous early severance packages, raising questions about the quality of planning during the setting up of the EHRC. The transition process led to a shortage of senior staff, the NAO reported yesterday, which 'weakened EHRC's ability to develop a clear business strategy, agree organisational design and ensure effective operation management was in place'. Beyond these initial transitional difficulties, the commission has struggled to maintain staff morale and loyalty, with three senior executives, including chief executive Nicola Brewer, resigning their posts within one week in March and more leaving earlier this month amid talk of difficult relations with Trevor Phillips, chair of the commission. 

There has been persistent criticism of the achievements of the commission, with politicians questioning whether the organisation has produced enough work of sufficient quality to merit its £70m annual budget. Even Harriet Harman (who first announced the commission's creation) states that 'the commission needs to do more in terms of delivery and engagement with stakeholders'. 

So is the commission working? Has the model of bringing the different commissions together proven to be productive? The first challenge facing the commission is that it suffered a credibility gap on creation, with little grassroots support from stakeholders still loyal to the work of the previous commissions. It was therefore vital that the commission establish itself early on as an independent body willing and able to challenge government and private sector employers. 
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In this it has clearly disappointed. Trevor Phillips's embrace of the government's focus on inclusion and 'fairness', coupled with his repudiation of the concept of 'institutional racism' and call for an 'end to multiculturalism' have alienated many race equality advocates. Meanwhile, the decision to withdraw support and funding to caterers and care workers in controversial equal pay cases, along with Nicola Brewer's suggestion that businesses should not be forced to conduct equal pay reviews in a recession, disheartened gender equality advocates. Katherine Rake, director of the Fawcett Society, stresses that, 'now is a critical time for the EHRC to send out a message that it is actively protecting women's rights'. Yet the EHRC has been perceived to be weak in relation to enforcement. 

One structural problem for the commission here is that it has a range of duties, which include enforcement and pro-active tasks. While the former include enforcing the equality enactments and encouraging public authorities to comply with section 6 of the Human Rights Act 1998, the pro-active tasks include promoting understanding of the importance of equality and diversity, of human rights and of good relations between members of different groups. To date, the commission has been widely held to be more concerned with the 'soft' promotional tasks than with controversial enforcement work, especially enforcing anti-discrimination controls against private sector employers. It is for precisely these reasons that other European states have opted to draw a clearer division between enforcement and proactive tasks, as in Norway where an equality tribunal is authorised to provide binding rulings in individual cases, while the Ombud is charged with pro-active equality work. Such a division would have been useful in securing the role of enforcement work in Britian. 

A second structural problem, noted early on by legal scholar Colm O'Cinneide, is that the commissioners are appointed by the secretary of state and the commission is accountable to the secretary of state for its financial spending. The re-appointment of Trevor Phillips for a second three-year term by Harriet Harman last week, leading to a further raft of high-level resignations from commissioners expressing concern about 'corporate governance', accentuated anxieties about governmental pressure. The independence of the commission would have been more evident had it been directly accountable to parliament, as is the case with the Scottish Human Rights Commission which is directly accountable to the Scottish parliament. 

Nonetheless, the creation of a single commission remains an important step forward, and the expansion of anti-discrimination laws, coupled with the introduction of public sector equality duties, gives it new potentially effective tools to promote greater equality, should it choose to exercise them. A recent report by the commission itself reveals that the overwhelming majority of the British people support legislation protecting their human rights. This is encouraging news for the commission, which should now seek to balance its work promoting understanding of the importance of equality and human rights with their more active enforcement.
Article taken from The Guardian – Tuesday 21st July 2009

-------------------------------------------------------------------------------------------------------------------
Sainsbury’s buys into bay abuse fines
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Supermarket chain Sainsbury’s has announced it is to begin fining customers who misuse accessible parking spaces at its stores.

18,000 bays across 400 store car parks will be patrolled by uniformed ‘monitors’ on motorbikes, who will have the power to issue £50 fines to offenders. 

Sainsbury’s said that in a trial of the scheme at 61 stores last year, the fines improved availability by 70% in just three months. 

All of the profits from the scheme will be donated to the charity Mencap. 

Helen Smith from the disabled motorists’ charity Mobilise said: “I’m really delighted that Sainsbury’s has decided to fine bay abusers at many more of its stores. 

“Mobilise has been campaigning for years for supermarkets to start fining abusers as we believe the only way to stop lazy, inconsiderate people from parking in disabled bays is to hit them where it hurts – their pocket. 

Gavin Clarke, Sainsbury’s manager of car parks said: “The vast majority of those who shouldn’t be parking in these bays think that because they are just popping in for a few things they won’t cause any inconvenience to the people who really need them. But they do.”

Story taken from Disability Now – Thursday 30th July 2009
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Information

Scotland’s Disabled Children

Want to help turn good intentions into better lives?  Then become a supporter of for Scotland’s Disabled Children (fSDC), the national campaign coalition aiming to ensure that families with a disabled child enjoy the same quality of life as other families.  

The coalition is calling on parents, disabled children and young people to sign up and get involved in its campaigning activity.   It will be launching its first big campaign this summer to find the missing £34 million of new money that was supposed to be for disabled children’s services in Scotland.   Local supporters will be vital to the campaign.

Over 30 organisations have already joined the coalition and more are being urged to sign up.  The coalition focuses on improving services and provision to families with a disabled child around the areas of short breaks, transition support, childcare and education.  

To find out more about for Scotland’s Disabled Children contact donna.tomlin@cafamily.org.uk or call 0131 659 2939
-------------------------------------------------------------------------------------------------------------------
BBC My Story
The BBC is launching 'My Story' - a campaign to gather the Nation's untold real-life stories and publish them online. The site will go live in September 2009. 
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My Story will ask people to write a true personal story in their own words and share it with the public. The best stories will be selected by a panel, put into themed categories (such as heroes, survivors, families, winners) and turned into a series of five programmes x 30 to air as part of a series for The One Show in Summer/Autumn 2010.  

The BBC are particularly keen to reach adults, 16+ with lower literacy levels and those who need more support, in order to make it an inclusive project.  

They would like to work with members of staff in colleges to reach learners aged 16+ who may have passionate or interesting stories to tell but may lack the confidence to enter the competition. 

If you would like further information and an initial discussion about My Story please contact Catherine Garvie, BBC Scotland Learning Project Manager on Tel: 0141 422 6499
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Consultations and Surveys

The Right to Control

The Office for Disability Issues (UK Government) has launched a consultation to ask disabled people how to make choice and control a reality in their lives. 
The consultation invites disabled people, organisations, public bodies, service providers and commissioners to submit their views on the best way to deliver the Right to Control.  
The Right to Control is about shifting the balance of power from the state to the individual and recognising that disabled people are the experts in their own lives. The closing date for responses is 30th September 2009. 
For more information, go to http://www.odi.gov.uk/working/right-to-control.php. To order a copy of the consultation in another format email right.control@dwp.gsi.gov.uk or telephone 020 7449 5093
-------------------------------------------------------------------------------------------------------------------
Your views on the Scottish Justice system
[image: image10.png]POSITIVE ACTIONZ]
X

hnic minorities housing agency



Following the landmark decision by the Scottish Parliament to pass the Hate Crime Bill, Capability has launched a poll to investigate disabled people’s experiences of the justice system.

Capability is part of a collaborative partnership with other disability organisations and the Justice Disability Steering Group (JDSG).   The findings from this current poll will directly support the JDSG and Capability in their aim to involve disabled people in the improvement of access to services across the Scottish justice system, and to use their skills and experience to improve the Scottish justice sector for all.

The poll gives a real voice to the issues impacting the lives of disabled people across Scotland. A voice politicians, the media and the general public cannot ignore.

If you have experience of disability, as a disabled person, a carer, a family member or a friend of a disabled person, then take part in this poll and help Capability pave the way for positive change – 

http://www.capability-scotland.org.uk/scottishjusticesystempoll.aspx
If you require the poll in an alternative format version, please contact our communications department on 0131 347 1052 or email Communications@capability-scotland.org.uk
Consultations and Surveys

Leonard Cheshire Disability
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Leonard Cheshire Disability are currently compiling research into young disabled people and their ‘life chances’ compared to those of non-disabled young people.

The responses to the survey will go some way to form the backbone of a report to be published which we envisage will spark debate both at Parliament and in society as a whole. 

As a thank you for people taking the time to complete the survey we will be entering peoples names into a draw for 1x £100, 2x £50, 10x £10 Amazon vouchers. 
Also Leonard Cheshire Disability will ensure that peoples anonymity is protected, we will also acknowledge your organisation in the report.    

For a copy of the survey please e-mail research@lcdisability.org or telephone 0131 346 9053.  We would appreciate completed surveys to be returned by 5th October 2009. 

-------------------------------------------------------------------------------------------------------------------
The Stroke Association in Scotland

[image: image12.wmf]Around 12,500 people in Scotland have a first stroke in Scotland every year.  It is the third most common cause of death and the leading cause of impairment amongst adults.  
The Stroke Association are keen to hear the views of stroke survivors or carers to inform the activities that they undertake in Scotland.  What do you think is going well?  How do you think we could do better in Scotland?

If you wish to share your views, please contact The Stroke Association in Scotland at:

Angela Macleod

Communications Manager

Email: Angela.Macleod@stroke.org.uk
Tel: 0131 555 7244

For more information about The Stroke Association, please go to: www.stroke.org.uk/scotland
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Events & Training 
ACUMEN - No Body is Perfect

Monday 24th August 2009 - A Story Dialogue Approach to Eating Disorders, Food and Mood at the Albany Learning and Conference Centre, 44 Ashley Street, Glasgow G3 6DS

To book, or for further information, please contact ACUMEN on 0141 887 9103 or email enquiries@acumennetwork.org
-------------------------------------------------------------------------------------------------------------------
Festival of Politics (Scottish Parliament) Tuesday 18th August – Saturday 22nd August 2009

· Annie Lennox and The SING Campaign (Tuesday 18 August 2009)

13.00 (14.00) Main Chamber – £6.00 (£3.50) Book in advance

· The Scottish Parliament – Past, Present and Future (Tuesday 18 August 2009)
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16.30 (17.30) Main Chamber – FREE Book in advance

· A Life in Politics – Clare Short (Thursday 20 August 2009)

13.00 (14.00) Main Chamber – £6.00 (£3.50) Book in advance

· A Life in Politics – Dennis Canavan (Thursday 20 August 2009)

17.00 (18.00) Main Chamber – £6.00 (£3.50) Book in advance

· Young People’s Question Time (Friday 21 August 2009)

14.00 (16.00) Main Chamber FREE*

· A Life in Politics – David Owen (Saturday 22 August 2009)

13.00 (14.00) Main Chamber – £6.00 (£3.50) Book in advance

For more information or to book a place visit - www.festivalofpolitics.org.uk or telephone  0131 348 5000
-------------------------------------------------------------------------------------------------------------------
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Voluntary Sector Pension Scheme Meeting 

Date: 8 September, 12.30-4pm 
Venue: Perth 

Following the announcement of the closure of the Pensions' Trust final salary Scottish Voluntary Sector Pension scheme, SCVO is hosting a practical advice seminar to aid members organise alternative pension provision.  This event is free, please register your interest with Gordon Nelson by email or phone 0131 474 6176.   
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Events & Training 
Positive Action in Housing – Training

Positve Action in Housing are offering the following training sessions:

· Refugees, Asylum Seekers, Migrants & EU Nationals: Wednesday 12th August

· Community Engagement: Tuesday15th September

· Racial Harassment: Wednesday 16th September

· Diversity & Equality the Legislation & Human Rights: Tuesday 22nd September 

· Diversity & Equality Planning Workshop: Tuesday 22nd September

· Equality Impact Assessment: Tuesday 20th October

· Recruitment Selection & Development: Wednesday 21st October
Members of PAiH receive a discount on our open courses and also a reduced rate for in-house training. Contact Zandra Yeaman on 0141 353 2220 or e-mail zandra@paih.org.  Visit www.paih.org/training for more info on courses
-------------------------------------------------------------------------------------------------------------------
Open meeting for deaf and hard of hearing people in Renfrewshire
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The Scottish Council on Deafness is holding an open meeting for deaf and hard of hearing people in Paisley on Thursday 20th August 2009 at The Watermill Hotel (Bladda Lane – off Lonend) between 5.30pm and 7.00pm. 

BSL interpreters and a notetaker have been booked and the room will have a loop system. Refreshments will be available. We want to meet deaf and hard of hearing people who live in the area and talk to you about what issues you face on a daily basis. 

You don’t have to book, but if you would like more information, please contact Mandy Reid at mandy@scod.org.uk or telephone/textphone 0141 248 1854.

-------------------------------------------------------------------------------------------------------------------
	If you have stories, news or events you want to tell us about or would like this newsletter in another format please contact Donna McSwiggan (Information Officer) at donna@inclusionscotland.org or write to: 5a Sir James Clark Building, Abbey Mill Business Centre, Paisley PA1 1TJ Tel: 0141 887 7058 Fax: 0141 848 7551 Web address : www.inclusionscotland.org


Views expressed in this newsletter do not necessarily reflect those of Inclusion Scotland, who will not necessarily be bound by its contents.
