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Help shape the future of Independent Living in Scotland
A forthcoming series of seminars aim to inspire disabled people to influence the future of independent living in Scotland.
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The Independent Living in Scotland (ILiS) project, together with partner organisations, is holding several outreach events between January and March 2010 at venues throughout Scotland, with plans for further events later in the year.

The ILiS project, which is grant-funded by the Scottish Government, aims to support disabled people to have their voices heard at national and local level so that decision-makers work with them to deliver independent living.   
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Jim Elder-Woodward, Convener of the project’s Steering Group, said:  “Independent living means disabled people of all ages having the same freedom, choice, dignity and control as other citizens at home, work and in the community. It does not mean living on your own or fending for yourself. It means rights to practical assistance and support to participate in society and live an ordinary life. 
“For independent living to really work and for disabled people to be in control, then they have to be pushing the boundaries and working with, challenging and raising awareness of policy-makers.”

The events will:

· Explore what independent living means, what it looks like, and whether it is happening already;

· Examine the history of the Independent Living Movement and the issues facing it in Scotland today;

· Explain how disabled people can become part of the Movement and achieve change by working together – for example, joining or setting up a group and lobbying MSPs, councillors and the media.

Jim added: “We hope this these seminar will act as a catalyst to inspire disabled people to make their voices heard at all levels, take up their rights and achieve real change.”
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For a full list of events, venues and details of how to register please email:   
Contactilis@equalityhumanrights.com or call 0141 228 5910 and leave a message.

-------------------------------------------------------------------------------------------------------------------

News & Information
New Scotland-Wide Initiative Launched to Get Disabled People Connected
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Momentum have officially launched a unique new service this week which will take cutting-edge assistive technologies to into the homes of disabled people.

Momentum’s Adapt and Assist programme will deliver the service to people in their own homes via a community volunteering network, which sees trained volunteers share their knowledge of the technologies and how these can be adapted to disabled people. 

Via a home-based tailored training programme service users will be given the skills and confidence that they need to use the high-end equipment, ranging from eye-response technology to head and mouth controlled mouse devices.  

For further information on Adapt and Assist, contact Garry Ryan, Assistive Technology Coordinator on tel: 0141 952 6494 email: garry.ryan@momentumscotland.org or visit www.momentumscotland.org
News & Information

Retreat on 'draconian' testing for disability benefit
Ministers are to change the way disabled people are assessed for benefits amid uproar over a 'draconian' testing regime that aims to cut the welfare bill and get more people into work.

The Department for Work and Pensions is to review the work capability assessment test – a key part of its welfare-to-work programme – after being warned that it was deeply flawed and would lead to many disabled people, and those with genuine health problems, being unfairly penalised. 
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The government wants to slash the number of people on incapacity benefit – to be replaced by a new benefit, the employment and support allowance (ESA) – by one million from its current total of 2.7 million. 


Over the next three years, it intends to test all those on incapacity benefit to find out if they are genuinely unable to work, and then place them on ESA. 


Those who fail the test altogether and are judged fit to seek work will be placed on jobseekers' allowance, which will mean considerably lower income. Once all 2.7 million have been tested, incapacity benefit will cease to exist. 


Over recent months, however, ministers have been bombarded with complaints from disability groups and others about the new tests, which are already being used to assess new claimants for employment and support allowance. 

Work capability assessment places claimants into different categories depending on needs and abilities. A higher payment of up to £108.55 a week will be made to severely disabled people who are not expected to work and a lower one of £89.90 goes to those who need tailored support to find work. Other, non-disabled people are expected to find work without support and receive JSA of £65 a week. 


Disability groups, which had supported the reforms in the belief that they would tackle 'disability poverty', say the assessment does not reflect how an impairment impacts on someone's everyday life or ability to work. 

Neil Coyle, director of policy at Disability Alliance, said the tests were too rigid. 
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'They do not measure ability to perform work functions (e.g., typing, packing or sweeping) but are based on someone
describing their average day and simple tasks like picking up a coin from the floor (to test movement, for instance),' said Coyle. 

[image: image7.wmf]Evidence from the first tests for ESA showed that many people who needed help were being wrongly judged as fit to seek work. 
As a result, they were being placed on jobseekers' allowance and denied access to programmes to help them find suitable employment, such as Pathways to Work, specifically set up to help those on incapacity benefit. 


Mark Serwotka, general secretary of the Public and Commercial Services Union, said: 
'The government's draconian approach of forcing people off incapacity benefit when they clearly can't work is having tragic consequences and robbing people of help when they are in most need. The government needs to urgently review the employment and support allowance capability test.' 


Figures for new claimants for ESA showed that, of the 193,800 people who made a claim between October 2008 and February 2009, 36% were found to be fit for work and therefore not eligible for the higher benefit. 
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A spokesman for the Department for Work and Pensions said: 'The work capability assessment looks at what people can do, rather than what they can't, to give them the support they need to get back to work and avoid ending up on long-term sickness benefits. For those who cannot work, they will receive additional support and help. 


'This is a relatively new process, but we were very grateful to have organisations such as Disability Alliance involved in the consultation process and the development of the programme from the very start. 


'We will be reviewing it to see where improvements and changes need to be made to ensure that it is working as it should be.' 


In October, Jonathan Shaw, minister for disabled people, said about 15% of those tested would be 'disallowed employment and support allowance'.

Article taken from The Guardian – 5th January 2010
News & Information
Bus bill fails to get past first stop

A bid to strengthen the regulation of buses and widen concessionary bus travel for disabled people has failed to cross its first hurdle at Holyrood.
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Labour MSP Charlie Gordon's Members' Bill failed to win the necessary cross-party support in the Scottish Parliament. The Glasgow Cathcart MSP, who is the party's transport spokesman, reacted angrily and said opposition MSPs had 'let down' passengers. 

He said: 'I am angry, upset and frustrated that SNP and Liberal Democrat MSPs have refused to support my Bill, which would have improved public transport across Scotland. 

'The opposition parties have let down the travelling public. The responses to my public consultation showed that there is a lot of frustration by commuters over bus services in their neighbourhoods, whether they live in a city or village. 

'If we want more people to leave the car at home, then it is time for bus operators and politicians to catch up with the Scottish public's aspirations for better bus services in the 21st century.' 

Councils have powers to regulate bus services on particular routes but the proposed Regulation of Bus Services Bill would have made this easier to implement. 

Mr Gordon's Bill aimed to address what he said is a lack of buses for people living in rural areas and the over-provision of urban routes. 

It would also have extended free bus travel to more disabled people by widening the scope of the national concessionary scheme. 

Liberal Democrat transport spokeswoman Alison McInness said plans to extend concessions to older and disabled people who use rural community transport are being considered after a motion she raised in Parliament was passed. 

She said: 'Any additional legislative approach, as proposed by Mr Gordon, may be unnecessary. In addition, I do not believe that Scotland's bus services would be best served by additional regulation. 

Article taken from Scottish Television News – 8th January 2010 
News & Information
Begg urges parties to select diverse range of candidates
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Branches of political parties in the north and north-east of Scotland have been accused of being among the worst in Britain for selecting women or people from ethnic and other minority groups as general election candidates.

The attack came from Aberdeen South Labour MP Anne Begg, following the report of a parliamentary inquiry into ways of finding MPs from more diverse backgrounds. 

The Speaker's Conference on Parliamentary Representation — effectively headed by the wheelchair-using MP — said more had to be done to encourage wider participation and prevent discrimination against potential parliamentary candidates who did not fit the traditional mould. Specific measures proposed include legally enforced “prescriptive quotas' – effectively forcing all parties to adopt Labour’s all-women shortlist approach. 

Other proposals include the possibility of all-black or minority-group shortlists in some areas, state subsidies for local political parties, time off from work and a form of “pay” for poorer candidates, a democracy diversity fund to support disabled candidates and an end to the ban on those with mental health issues becoming MPs. 

Miss Begg pointed out that she was the only disabled MP among 21 MPs representing constituencies in the north and north-east, and the only woman. 

She said: “Political parties in the north and north-east have quite a long way to go in selecting a wider range of candidates to put before the electorate. They should be out recruiting from as wide a base as they can. In terms of a performance table, the north and north-east are towards the bottom.” 

She said the case for equality of representation had still to be won, although she welcomed the progress that had been made ensuring selection procedures were more professional than in the past. 

But she added: “In most cases, it remains more difficult for a candidate who does not fit the ‘white, male middle-class' norm to be selected, particularly if the seat is considered winnable. Our recommendations are aimed at putting that right, and I urge government, political parties and parliament itself to implement them without delay.” 
Article taken from The Press and Journal – 11th January 2010
Consultations, Surveys & Campaigns
A National Approach to Anti-Bullying for Scotland's Children and Young People
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Inclusion Scotland wish to respond to the above consultation on how disabled children and young people are affected by bullying.  We would like to hear you stories and experiences along with any comments you have on the strategy document.

The Anti-Bullying Strategy Document can be found here –

http://www.scotland.gov.uk/Publications/2009/11/13154751/0
Please send all comments to information@inclusionscotland.org or telephone 0141 887 7058 by 19th February 2010.  

-------------------------------------------------------------------------------------------------------------------

"Free Our People Now - Campaign for Deinstitutionalisation"
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Across Europe, thousands of disabled people still spend their lives inappropriately and unjustifiably segregated from society. With a severe lack, or complete absence, of community-based services in many European countries, untold numbers of disabled people have no access to quality alternatives to institutional care.

The segregation of disabled people in long-stay residential institutions is in itself a violation of disabled people's human rights. We hope that this campaign finds your appreciation and invite you to follow the link below to sign it.  Signatures will be collected until the Freedom Drive 2011 and will be presented to the European Parliament as well as national and international authorities.

To sign the petition: http://www.enil.eu/enil/index.php?option=com_petbreak
-------------------------------------------------------------------------------------------------------------------
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· Do deaf people have worse health than hearing people?

· Do deaf people have unequal access to health services?

· How difficult is communication with doctors and other health people?

Register your opinions now at: www.iwantbetterhealth.org.uk
Consultations, Surveys & Campaigns

Disabled Managers and Leaders at Work

Professor Alan Roulstone is seeking your help to include disabled managers/leaders/professionals in a piece of research he is undertaking for Diversity Works (UK).

He is particularly looking to include disabled people involved in the arts and third sector, but, in his words, "we would welcome responses from all disabled managers/leaders who want to tell us their 'story' as it were".
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If you wish to get involved or have any queries at all, please do not hesitate to contact Professor Alan Roulstone by telephone on 0191 516 9744 or by email at aroulstone@dmu.ac.uk  

Alternatively, his project support colleague, Tom Moore can also provide support or answer outline queries about the study.Tom can be contacted by email at tmoore@dmu.ac.uk
-------------------------------------------------------------------------------------------------------------------

Hate Crime Marketing Survey

We are a group of public and voluntary sector organisations working together to identify and eliminate unlawful discrimination, attacks and harassment and to promote good relations.  
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A Hate Incident - is any incident perceived as such by you or any other person. Anyone can be the victim of a hate incident. Incidents perceived by any person to have been motivated by hatred, malice or prejudice of Race, Religion / Faith, Sexual Orientation, Transgender identity or Disability are recorded, monitored and investigated as hate incidents.  

We need your help with a deciding on what marketing materials for a campaign we are running to raise awareness of our work. 
This survey should take you about 5 minutes:
http://www.survs.com/survey/3N9185810D  

For more information about our work visit www.stophateincentralscotland.org.uk
Events & Training
Scottish Accessible Transport Alliance (SATA) Schedule of Meetings in 2010

Meeting (*)         

Date


Place


Start time
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Full

     

11 February
Camelon, Falkirk

1.30 pm

Open

    

13 May

Glasgow


1.15 pm

AGM and Full

16 September
Perth



1.30 pm

Open

     

11 November
Edinburgh


1.15 pm

(*) Note

‘Full’ meetings are for members only. ‘Open’ meetings are for non-members as well.

If you wish to attend a meeting, or for more information on SATA contact Alan Rees on 0131 315 3006 or e-mail at.rees@sol.co.uk  You can also visit the website - www.scottishaccessibletransport.org.uk
-------------------------------------------------------------------------------------------------------------------

Reception celebrating 5 years of the Freedom of Information in Scotland Act
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On 1 January 2010, it was five years, to the day, since the Freedom of Information (Scotland) Act 2002 came into force in Scotland.  As a result of this new law, information which would previously have been withheld is often now shared with the public as a matter of routine - surgical mortality rates is just one high profile example.  

Of course, the first five years are just the beginning.  Bruce Crawford, Minister for Parliamentary Business, has announced the Government’s intention to formally consult on extending the Act to cover more bodies delivering public services in Scotland.  

So, to mark this important anniversary, Michael Matheson MSP has kindly agreed to sponsor a drinks reception in the Garden Lobby of the Scottish Parliament, from 6pm to 8pm on Thursday 4 February 2010.

I would be delighted if you would join us, along with Bruce Crawford, Minister for Parliamentary Business, to celebrate FOI’s success in Scotland over the past fiveyears - and look forward to the future.   
Please respond to reception@itspublicknowledge.info or call 01334 464610.

Events & Training

Poverty Alliance Seminars

2010 will be a significant year in the fight against poverty. The UK General Election and the European Year for Combating Poverty and Social Exclusion will provide a real opportunity to debate about how best to tackle poverty. 
It is an opportunity to look at existing strategies, consider the successes and failures and what the next steps ought to be. 

The Poverty Alliance’s annual seminar series will focus on looking at what has been achieved so far, and what the anti-poverty movement in Scotland should be calling for in the next period in order to ensure that poor people are not made to pay for the economic crisis. 

A total of 10 half day seminars will take place between:

	Glasgow Central
	15 January

	Motherwell
	22 January

	Newton St Boswells
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29 January

	Blantyre
	12 February

	Dundee
	19 February

	Inverness
	2 March

	Elgin
	3 March

	Aberdeen
	4 March

	Edinburgh
	5 March

	Glasgow Govan
	10 March


For more information and to register visit http://www.povertyalliance.org/events.asp
-------------------------------------------------------------------------------------------------------------------

Scottish Accessible Information Forum (SAIF) In-House Training Now Available
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Our in-house training courses are available for individual organisations. They include: Raising Awareness; Is It Accessible; Creating Accessible Documents; Sending Accessible Emails and Testing Website Accessibility. 
For more information or to discuss individual requirements contact Susan Burn at sburn@saifscotland.org.uk or telephone 0141 226 5261
Jobs & Volunteering
Equality 2025 Member Appointments
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Equality 2025 is a UK-wide Advisory Non-Departmental Public Body comprised entirely of disabled people. It was launched in December 2006 in response to a recommendation made in the report by the Prime Minister’s Strategy Unit ‘Improving the Life Chances of Disabled People’.

The purpose of Equality 2025 is currently described as ‘to enable the views of disabled people across the UK to inform and influence policy-making, and contribute to the development of Government policies’.

The current 2009/10 work programme covers the following areas:

· Implementation of the UN convention

· Employment











· Independent Living 










· Statistics and Data










· Hate crime












· UK Borders and Asylum









· Equalities Bill











· Engagement with disabled people 

The Office of Disability Issues is looking to fill four posts on Equality 2025 from external applicants, with another 3 posts to be filled by current members. Applications for these posts are invited only from disabled people.

Appointments to Equality 2025 will be made by the Minister for Disabled People on behalf of the Secretary of State. In making appointments, the Minister will want to ensure that the membership represents the widest range of disability interests, skills and experience.
Appointments will be made on a personal basis. Members do not represent the interests of particular organisations to which they may happen to belong, any impairment group or geographical area. But they will need to build links with organisations to make sure they are aware of issues affecting disabled people across the UK.The closing date for applications is Friday 29 January at 10.00am.  For an application pack please e-mail amber.vye@veredus.co.uk  or telephone 0207 932 4226.

Jobs & Volunteering 
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Three Eyes Project

Post:  Project Coordinator

Salary: £26,331

Location: Glasgow

Closing Date:  25th January 2010

We have a vacancy for a Project Coordinator who will be responsible for the implementation of our business plan, successful delivery of the Volunteering and Involvement Project and day-today management of the project as a whole.

Reporting directly to the Board of Trustees you will have experience of supporting volunteers/ staff or people with disabilities and will have a track record of attracting support from funders, partner organisations, elected representatives and council officials. 

You will have excellent communication skills with the ability to engage service users, stakeholders and members of the public. Your IT skills will be of a high 

standard and you will be fully fluent with Microsoft Word, Excel, Powerpoint and other software packages required in an office environment.

Application packs can be obtained by visiting the downloads section of www.cobusconsulting.com, if you require any further information please contact Jamie Mallan on 0141 554 3349/ 0792 042 2759 or by emailing jamie@cobusconsulting.com.
------------------------------------------------------------------------------------------------------------------
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