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The Scottish Government commissioned research on the impact of the recession on a number of equalities groups.  As well as using statistical sources they interviewed a number of disabled people. The reports main findings in regards to disabled people are set out below.  
The full report is well worth obtaining as it contains a great wealth of information drawn from local and national statistics and could assist local disabled people’s organisations in making a case for continued funding. The full report can be obtained here- http://www.scotland.gov.uk/Publications/2010/11/15095850/0
Main Research Findings:

· Labour Force Survey figures show that unemployment among those with work- limiting impairments rose at the beginning of the recession.

· Most adult disabled people in Scotland are economically “inactive”. That is they are neither in work, nor looking for work.
· Due to the relatively higher shares of various groups working in the public and third sector (women, disabled people and ethnic minorities), it is likely that certain equalities groups will be more affected by coming public spending cuts, than in the recession beginning in 2008.

· TheEquality & Human Rights Commission  are forecasting that, in Scotland,  the growth in the proportion of people in employment amongst those who have work-limiting impairments  will be slower than for non-disabled people, and slower than for the same group in England.

· The recession is worsening existing inequalities and discrimination for particular equality groups, rather than creating wholly new problems.  That is, there is more competition for fewer jobs, possible redundancies, and uncertainty about the impact of changing public sector budgets on employment, benefits and services.
· Disabled people feel that the recession has increased the barriers that they already face. The recession also has the potential to further increase these barriers, and thus put disabled people at an even greater disadvantage compared to the rest of the population.
· Services are particularly important in terms of both supporting disabled people to live independently and enabling them to participate fully in society. Home care and targeted employment support services are seen as vital.
Conclusions 
· The recession threatens to deepen existing inequalities, further distancing disadvantaged individuals and groups from opportunity and prosperity. It may even create new inequality as differential impacts take hold.

· Disabled people, the low skilled and young unemployed have suffered a more substantive ‘set back’ in this recession and will be less able to reclaim lost ground.

· Adopting a person-centred approach to service delivery allows better consideration of an individual’s multiple equality characteristics. The way in which services are adjusted or cut may inadvertently deliver several different negative impacts on one individual.

· There is deep anxiety due to a lack of information and consultation about how changes to funding will affect service users and their families.

· Scotland’s public sector represents more equal employment opportunity than other sectors.  As such it represents the best opportunity to redress inequalities that are deepening elsewhere in the workforce.

· It is important to continue to invest in the protective factors that support
resilience e.g. financial capability training, bank accounts, encouraging saving, skills training, confidence raising, widening access to opportunity.
Based on information contained in “Coping with change and uncertainty: Scotland’s Equalities Groups and the Recession”- published by the Scottish Government, 2010.
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