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A message from our convenor   

Dear Friends,
I have recently written the response of Inclusion Scotland to the proposed Commission for Equality and Human Rights (CEHR) white paper – Fairness For All - which you will find on our website and also in this newsletter.  I serve on the CEHR Scottish Reference Group, which has been informing John Wilkes as the Task Force member for Scotland.  This has been interesting and exciting as I enjoy working with people representing other groups which are discriminated against.
Over the past month, I have read widely to inform the Inclusion Scotland response and to learn of the response of other groups and organisations.  Over and over again I read of disabled people as those ‘with disabilities’, and in many cases the author is someone who claims to know better and to be a strong supporter of the social model of disability.  This has made me very angry and I feel it is not out of place to state yet again the difference between the phrase ‘people with disabilities’ (WRONG ) and ‘disabled people’ (RIGHT).
The Social Model of disability is built on the belief that people with impairments are disabled by the barriers they face in society.  It is not my impairment that disables me but rather how society responds to my impairment; it is not a description of a personal characteristic.  As long as we are referred to as ‘people with disabilities’ then the medical model of disability is alive and well!
On another note, however, I hope that everyone has received a copy of their A – Z Directory of Disability and Equality Groups and Organisations and that you are finding it highly useful.  
Dr Ann Wilson

Convenor
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New Education Bill Set to End Records of Needs System

The Record of Needs system currently used in Scottish Schools is set to be replaced after the Scottish Parliament passed the Education (Additional Support for Learning) (Scotland) Act on April 1 2004.  

Minister for Education, Peter Peacock, announced the changes saying that the act has been developed in order to ‘introduce a new and modern system to support all children who need additional support for leaning, to allow them to benefit fully from their education.’

It is expected that from the Autumn of 2005 education authorities will have two years to consider whether pupils who currently have a Record of Needs will require the new Co-ordinated Support Plan (CSP).  Pupils with enduring, complex or multiple needs, who require services that the education authority can not provide on their own – for example therapy services – will be entitled to a CSP.  The CSP is intended to ensure better co-ordination of services from education, health and social work.  

Parents who find that the education authority decide not to open CSP for their child will now be able to appeal against the decision at a new additional support needs tribunal, which will be an independent body set up to hear appeals.  

The new Act introduces the wider concept of additional support needs and extends the right of extra help to more pupils.  Education authorities have a new duty to identify and support children who would benefit from extra help with their learning.   For more information see http://www.scotland-legislation.hmso.gov.uk/legislation/scotland/acts2004/40004--a.htm
----------------------------------------------------------------------------------------------
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The national disability led organisation Change - which works for equal rights for all people with learning difficulties - has produced a CD ROM Health Picture Bank.  

The organisation understands that people with learning difficulties need accessible information using pictures and easy words.  

The new CD ROM contains hundreds of pictures about health and will be useful for organisations working with people with learning difficulties, people whose first language is not English and people who find reading and writing 

hard. 

For a copy of the CD ROM (for which there is a charge) contact Change at Units 19/20 Unity Business Centre, 26 Roundhay Road, Leeds LS7 1AB telephone 0113 243 0202 fax: 0113 243 0220 minicom: 0113 243 2225 email: changepeople@btconnect.com or website: www.changepeople.co.uk

News
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Scope Launches Free To Pee Campaign  
As part of their Free2Pee campaign, national disability charity Scope is hoping that as many people as possible will take part in their ‘Big Night Out’ event scheduled for Friday, October 1 2004.  The campaign aims to highlight the problems disabled people have accessing toilets when enjoying a night out. 

Participants in the ‘Big Night Out’ will be asked to visit some unfamiliar places - as well as their usual haunts - and complete a short access survey about each one.  This can include cinemas, restaurants and pubs.   

The October 1 date has been chosen because it is also the cut off date for the Disability Discrimination Act (DDA) part III, which states that service providers must make ‘reasonable physical adjustments to restaurants, pubs and bingo halls to allow disabled people access.  
Scope has launched a website – www.free2pee.org.uk– which provides more details and suggestions of where to visit. The site also provides information to businesses and service providers who are keen to learn how they can comply with the Act and take steps to improve access to their venue. 

For more information telephone Victoria Shooter on 020 7619 7201 or email victoria.shooter@scope.org.uk. 

----------------------------------------------------------------------------------------------

New Scheme Launched to increase BME people in volunteer sector

The SCVO, in partnership with the Linked Work and Training Trust Centre and the University of Glasgow, has launched a new project which aims to boost the representation of black and ethnic minority people in the voluntary sector.

The initiative is looking to recruit up to fourteen unqualified black and minority ethnic people who are currently employed in social economy organisations to take part in a three year training and work experience programme, which will culminate in the award of the Bachelor in Community Learning and Development from the University of Glasgow.  

Entry to the course, which is free, is based on the evidence of the prospective student’s experience and commitment to learning and development. 

Participants, who do not need to have any formal educational qualifications, will attend one and a half days training per week for up to three years.  And sponsoring employers will be able to share experiences in a specially conveyed forum.  

For more information email calum.guthrie@scvo.org.uk or telephone 0141 225 8004.  
News
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European Year of Disabled People Continues to have Positive Impact 

The projects funded by the Government and European Commission for last year's European Year of Disabled People have had a lasting impact on the rights and participation of disabled people according to the Minister for Disabled People Maria Eagle.  

A recently published independent evaluation of activities in the UK throughout the Year shows that the £2.3 million project funding was money well spent.  

Maria Eagle said: “It was always the intention that the European Year of Disabled People should have an impact in the UK beyond 2003.  Up and down the country, the Year enabled a tremendous variety of activities and opportunities that helped increase the sense of confidence and empowerment of disabled people and disability organisations that took part.”

More than 170 local and national projects received funding from the Government and European Commission ranging from £600 to £50,000. 

The lasting outcomes detailed in the report entitled 'European Year of Disabled People 2003: UK Evaluation' included projects such as ‘The Black Vote Counts in Huddersfield’ which sought to raise awareness among African Caribbean disabled people and carers of the importance of using the vote.  Listen and Learn at Fife College of Further and Higher Education, which enabled disabled students to produce a video and CD-ROM documenting their experiences in relation to access and social attitudes. The video is now used in disability awareness-raising within the college and across Scotland.  

Torfaen Citizen's Advocacy in Wales, which trained a team of users of the Cwmbran Skills Development Centre to provide an advocacy service for their peers.  Participants received training and continuing support to enable them to take on responsibility as peer advocates.  Belfast Arts in Disability, which enabled 260 performers to enter drama and music awards and culminated in a showcase gala awards evening. 

A further document entitled 'Final Management Report' produced by the UK Government for the European Commission has also been published.  It details the various EC-supported activities in the UK.

For details of the reports see http://www.disability.gov.uk/euro/euro.html
News

Preserving the Disabled People's Movement 
The Heritage Lottery fund has awarded Greater Manchester Coalition of Disabled People (GMCDP) funding for a twelve month project entitled ‘Disabled People’s Archive and History Project’ which aims to create an archive recording the history and ongoing development of the disabled people’s movement.   

Brian Kokoruwe, Project Manager at the GMCDP, will be undertaking the project.   His aims include mapping the task of identifying and collating the history of the disabled people's movement, drawing up a timetable to start the collection of existing and new information, finding a suitable, accessible venue for what will be a substantial and diverse range of material and artefacts and developing and implementing detailed funding applications for the archive, where this valuable heritage can be shared.

The GMCDP welcomes support, co-operation and assistance from professional archivists, disabled people's organisations and individual disabled and non disabled people across the UK who may possess archive materials and useful information about the history of the disabled people's movement. If you would like to contribute any useful materials or you would like to share your experiences of the movement, please contact: Mr B Kokoruwe, Greater Manchester Coalition of Disabled People, BEVC, Aked Close, Ardwick, Manchester M12 4AN or Email: brian@gmcdp.com.  

---------------------------------------------------------------------------------------
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Development of Deaf Awareness Training for Medical Professionals 

A new training resource has been produced to improve health professionals interaction with deaf people.

‘Listen Up’ which has been developed by the charity Deaf Connections is a DVD based training pack which highlights the barriers deaf people often face in health and medical settings and provides simple steps that aim to improve communication.  

The charity says that deaf people often do not make health appointments because they feel socially and emotionally isolated, which can make visiting a doctor’s surgery or hospital a huge ordeal.  

The latest initiative adds to the charity’s extensive range of services for deaf and hard of hearing people which includes British Sign Language and IT courses.  

For further information see www.deafconnections.co.uk. 

News

Report Warns Too Much Independence can lead to Loneliness

A report entitled ‘Home Alone’ produced by independent think tank Demos, in partnership with the WRVS, has warned that the number of socially isolated people in the UK is likely to increase to 2.2 million by 2021, if current trends continue.  

The report says that positive lifestyle trends such as independence and freedom may lead to loneliness in later life.  Other identified risk factors for isolation include childlessness and divorce.

Current figures suggest that at present 17% of over 65s are living in social isolation - which is defined as not having weekly contact with friends, family or neighbours - and the report estimates that this could increase by as much as a third by 2021.  The most extreme form of loneliness is to become housebound and socially isolated.  

Home Alone argues that social policy should help people develop ‘resilience’ to the risk of loneliness by encouraging people to volunteer, join clubs and groups and acquire new skills.  They also warn that current services for older people are focusing on material needs without recognising the importance of social contact. For a full copy of the report see http://www.demos.co.uk/
---------------------------------------------------------------------------------------

DRC welcomes Government Response to New Disability Bill

Government plans to remove a major barrier making it difficult for people with mental health impairments to take cases under the Disability Discrimination Act (DDA) were welcomed by the Disability Rights Commission (DRC). 

The plan formed part of the Government’s response to the Joint Committee of MP’s and Peers’ report on the shape of the Government’s draft disability bill published last year.  

Bert Massie, Chairman of the DRC, said, “Many people with mental health impairments had to experience embarrassment, ignominy and stress when bringing cases under the DDA. In many circumstances they were legally defined as not being covered by the law and denied their rights because their condition was not clinically recognised.” 

News

Survey finds that Muslim names harm job chances

Job applicants from minority communities – particularly Muslims – are still suffering widespread and overt discrimination from virtually every sector of the market, according to the Guardian newspaper. 

Research involving jobs advertised in commerce, sales, the media and leisure found that candidates with English sounding names were nearly three times as likely to be invited to interview than those with names indicating that they might be Muslim.

Applicants with names indicating that they might be black Africans were also half as likely to gain an interview as those with English names.

Investigators from BBC Radio Five Live sent off carefully worded applications for 50 jobs using fictitious names.  Over the period of a year, the applications were sent to a variety of employers, throughout the country, who had placed advertisements in newspapers and recruitment websites.   They were written in such a way that all the candidates appeared to have the same qualifications and experience.  

The research discovered that the white candidates – John Andrews and Jenny Hughes – were successful in securing an interview 23% of the time while the black African applicants – Abu Olasemi and Yinka Olatunde – had a 13% success rate.  However, for Fatima Khan and Nasser Hanif, the Muslim candidates, the success rate was only 9%.

Ceri Thomas, head of news at Radio Five Live said, “What we found is clearly evidence of racial discrimination in the job market and we have found enough to suggest that it would be well worth someone looking into this and seeing whether Islamaphobia is a factor as well.”

In some respects, however, the research is dispiriting for all jobseekers because of the 294 applications, 183 received no reply at all.  For the full article see http://www.guardian.co.uk/Archive/ 

---------------------------------------------------------------------------------------

Wheel Chair Users in Welsh Town Unable to Cross Bypass

Disabled residents in the town of Cwm near Ebbw Vale must be feeling pretty angry at the moment.  Following the building of a new bypass, a replacement footbridge costing £500,000 has been erected which has no ramps.  

Apparently the local council say a ramp is planned for one side but no funding is available to put one on the other! The mind boggles………Inclusion Scotland would be very interested to hear any similar stories that it’s members might have so please contact us – details are at the end of the newsletter.  
Inclusion Scotland Response To The White Paper – Fairness For All: A New Commission For Equality And Human Rights
Introduction:

This is a response to the White Paper on the proposed CEHR.  The document poses five questions and these are answered as well posing other matters for consideration.
The reply of Inclusion Scotland has been informed by discussion with disabled people across the country – from South West Scotland to Orkney.  Although this response will be submitted, I urge as many disabled people as possible to send in their own responses – either as individuals or as representatives of groups.
The consultation questions asked in the White Paper are:

Q1.
How can the CEHR ensure that all stakeholders have meaningful opportunities to shape its priorities and how it works?
A1.
The White Paper stresses the importance of involvement and partnership working with the voluntary sector as one of the main stakeholders.  It is noted that the voluntary sector is very much the ‘poor relation’ of stakeholders when it comes to funding and that this seriously impedes the sectors’ ability to input its expertise and knowledge on a level playing field with other, better funded, stakeholders.
If the government is serious in its intention of equal involvement of the voluntary sector then this sector needs to be adequately resourced to fulfil this function successfully.  This needs to be addressed by direct government funding of the voluntary sector.
Q2.
We would welcome views on whether the CEHR should be able to continue support for cases, which have drawn on both discrimination and human rights arguments, after the discrimination element of the case has fallen away.
A2.
Once a case has been taken by the CEHR it is important that it is supported to its conclusion regardless of which type of argument is being used.  Withdrawal of the CEHR at what may well be a critical phase of a case invites injustice.
Q3.
What other areas of activity should the CEHR support at local level to further its overall mission to promote good relations between different communities.
A3.
It is noted that the new commission will have grant awarding abilities as in the case of the present CRE.  It will be able to use its grant making powers to support local projects and this is to be welcomed.  It is to be hoped the proposed new commission itself will be adequately resourced to meet its many and varied commitments.
Response To The White Paper Continued
It is proposed that a CEHR office is established in Scotland and this is welcomed.  The demographic nature of Scotland is such that thought needs to be given to ways in which the presence of the CEHR can be identified at local grassroots level.  This should be a priority of the Scottish Regional Office.
Q4.
We would welcome comments on the strategies for working with individuals, businesses and the public sector. 
A4.
The ability to support individuals where multiple discrimination exists is welcomed.  However, there is grave concern at the lack of underpinning legislation particularly for those strands not yet represented by commissions.  This inequality will lead to great difficulty in pursuing cases where multiple discrimination exists with potential for injustice.  There is an urgent need for an equalisation of legislation across the strands – a Single Equality Act.
Q5.
What other activities should the CEHR carry out at a regional level?  Is the mixed approach – contracts, partnership and co-location – an appropriate way to develop the CEHR’s regional presence?
A5.
A CEHR presence on a regional level is to be welcomed and we note the proposal to have a presence in each of the nine English regions.  However, it must be recognised that Scotland cannot be represented as a single ‘region’ and a CEHR presence will need to be established outside the central Glasgow – Edinburgh belt.  It is accepted that such a presence could be co-location within other organisations.
Comments:  The first priority of a CEHR must be to address the inequality of legislation.  Work must begin now on a Single Equality Act.  The proposed shadow CEHR could begin to address this.
A single Scotland (and Wales) commissioner is insufficient to carry the workload expected and will lead to the marginalisation of Scottish (and Welsh) issues.  We call for the appointment of two Scotland (and Wales) commissioners.
There is concern over the potential for confusion between the remits of the Scottish Human Rights Commission and the SEHR – between those human rights issues which are devolved matters and which are reserved.
There is concern over the provision of adequate resources for the CEHR.  Its remit for the promotion of equality is much wider than those of the present single strand commissions.  The white paper suggests that a single commission will be more cost effective than six single strand  commissions plus a human rights commission.  A single commission will, of necessity, need to look at equality and discrimination in its widest sense and will involve a different approach than that presently employed.  New ways of working and guidelines will need to be researched and set up.  There are vast funding implications involved in the organisation of a successful single equality and human rights commission. 

Response To The White Paper Continued
Leading on from the above point, there is concern that the proposed CEHR is being asked to do too much.  In attempting to address all the issues within its remit, it will fail to address any with real depth and understanding.  There is some support for the setting up of two commissions – a Single Equality Commission and a Human Rights Commission.
The white paper stresses the importance of involvement of, and working with, the voluntary sector and this is welcome.  The sector will need to be adequately resourced to perform this function.  The funding must be directed at grassroots user led sectors where there is a vast fund of untapped experience and knowledge.   To ensure meaningful grassroots input there must be adequate resources for local platforms of opinion and experience to feed into regional CEHR presences.
Conclusion: There are two concerns that have been voiced universally – 
1.  An inevitable hierarchy of strands based on the inequality of backing legislation and therefore the urgent need of a Singe Equality Act.

2.  There is no clear guidance of where the funding for the commission will be sourced and the amount of funding envisaged.  It is vital that there is no ambiguity on this important point.

This document has been written by Inclusion Scotland, a National Disability Led Organisation, and reflects opinion heard from disabled people during the consultation period.  The document will be submitted on Thursday 5 August.

Anyone wishing to add their comments to the document may do so by a posting on the Inclusion Scotland discussion page up to the evening of Wednesday 4 August. 

Anyone may respond directly either as an individual or representing the views of an organisation and you are urged to do so.  The deadline is 6 August by letter, fax or e-mail to: CEHR Project Team, Women and Equality Unit, Dept. of Trade and Industry, 35 Great Smith Street, London, SW1P 3BQ.  Fax: 020 7276 2323.  E-mail: equality.project@dti.gsi.gov.uk
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Dates for Your Diary
Tuesday, September 14 - A one day conference entitled Corporate Social Responsibility, An Opportunity for Scotland will be held on 

The conference is designed to explain what Corporate Social Responsibility can mean for small and large organisations within the public, private and voluntary sectors.  For more information contact Holyrood Conferences and Events on 0131 272 2130  
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Dates for Your Diary

Friday, October 1st Big Night Out – part of Scope’s Free to Pee Campaign (see story)

Wednesday, October 6th New Business Start Up Event – Marriott Hotel, 500 Argyle Street, Glasgow
Free professional advice from banking, accounting, legal and insurance experts and taster seminars from award winning speakers.  For more information visit www.bgateway.com or call 0845 609 6611

Members News

Disabled Entrepreneurs’ Network (DEN) Ideal Support for Self Employed People

If you’re self employed or thinking about becoming your own boss, then the Disabled Entrepreneurs’ Network could be just what you are looking for!

DEN was launched in Scotland in 2003 through funding from Scottish Enterprise – which is available until March 2005.

The organisation provides networking opportunities and information services for self-employed disabled people.  It provides signposting to other support, finance and training as well as assisting in looking at strategic issues around disability, small business management and self-employment.  It has established links with the Prince’s Youth Business Trust, the Learning Skills Council, the Small Business Service and many others.  

For more information about DEN, check out the website at www.disabled-entrepreneurs.net which is full of useful information and allows you to leave your business card on the DEN directory – or to ask a question about being a disabled entrepreneur and leave a message on the message board at the DEN forum.   
DEN was established in 2001 by the Association of Disabled Professionals (ADP) as it recognised that disabled people want, need and benefit from services and support being provided to them by other disabled people.  

The ADP is a forum for disabled people to share both their problems and their experiences of successful personal development and valued work as well as to help create conditions for other disabled people to release their full potential.  Today the ADP counts as their members professionals at managerial level, in medicine, engineering, the law, the church, the Civil Rights, politics, commerce, education, the sciences, the arts and health and social services – to name a few.

For more information about becoming a member please see http://www.adp.org.uk or write to ADP, BCM ADP, London, WC1N 3XX
Leisure and Entertainment

Hooked on Freedom
A recent outing of the Forth & Tay Disabled Ramblers (FTDR) to Lady Mary’s Walk, Crieff was the ideal opportunity for the first appearance of eight new scooters, bought with £15,125 raised from a variety of sources including Awards for All, the Scottish Community Foundation, The Hugh Fraser Foundation, the Gannochy Trust and a host of smaller funding bodies as well as from fundraising by the group.
The organisation is a registered Scottish charity based in the area between the Rivers Forth and Tay.  Members include scooter, electric and manual wheelchair and adapted cycle users and walkers who enjoy the leisurely pace of the group. 
FTDR aims to make countryside access as easy as possible for all disabled people, allowing them to enjoy the scenery, explore new places and have fun by organising rambles between April and October.  The various outings take members to country parks, forests, canal towpaths, seaside promenades and national heritage sites.  An accessible, affordable minibus is hired, collecting members at pick-up points in Glenrothes, Kirkcaldy and Dunfermline.  A limited number of scooters, electric wheelchairs and adapted, powered bikes are available for anyone who needs to borrow equipment.  A team of trained, hard working volunteers drives the transport and assists members where necessary. Paths are checked in advance to ensure access and safety. 
The social aspects extend beyond the ramble programme with other activities in the winter months. And members’ find that their quality of life, health and fitness are enhanced.
Recent highlights include taking part in the Kate Kennedy procession in St Andrews in April. The event is organised by the university’s Kate Kennedy Club, where over 130 characters from both town and gown dress up in period costumes. The Kate Kennedy Club has made two donations to the group.
The July trip saw the group tackle the Fife Coastal Path between Tayport and Tentsmuir with a stop at the SNH nature reserve to watch over forty seals bask in the sunshine.
For further details contact: The Secretary, 97 Gillway, Rosyth, Fife, KY11 2UL

Or telephone 01333 320864 Or look us up on www.ftdr.com

Inclusion Scotland welcomes new members, feedback, news and views for our newsletters & website – www.inclusionscotland.org 

To contribute email: lizr@inclusionscotland.org.  

For further membership information email: info@inclusionscotland.org or write to Studio 53, Abbey Mill Business Centre, Paisley PA1 1TJ Tel: 0141 887 7058 Fax: 0141 848 7551

