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Inclusion Scotland News
Launching the Manifesto for Inclusion…………..
Inclusion Scotland is proud to announce that BBC journalist and reporter, Ian Hamilton, will be launching the Manifesto for Inclusion at the Gathering on Tuesday, February 15th at the SECC in Glasgow.  

We are very excited about the launch, as it promises to be a big event.  

The last month at the office has been fairly hectic but despite a pretty tight deadline, we finished the document in time to get it to the printers.  

We can’t thank enough all the people who attended the three policy forums that we held and also those who submitted material for the document.  We could never have written it on our own and neither we should as we now have a document that, we believe, reflects the opinions and demands of a cross section of disabled people both in Scotland and in the UK.  

The presentation of the Manifesto will take place from 2.30pm to 4pm in the Boisdale (2) room at the SECC in Glasgow.  To book a place and receive your free pass please contact Joan Taft on 0141 887 7058 or email info@inclusionscotland.org.  

Remember, it’s your document so show your support and come along on the day!  
------------------------------------------------------------------------------------------------------------
In other news, Inclusion Scotland recently gave evidence, at the parliament in Edinburgh, to the Equal Opportunities Committee to do with the Disability Discrimination Bill.  Bill Campbell answered questions on a wide variety of topics including the Sewell motion on the Disability Discrimination Bill, housing and transport.  And also on which public bodies should be included in the Public Sector Duty – to which Bill answered ‘all.’  For the full report see www.scottish.parliament.uk/business/committees/equal/or-05/eo05-0202.htm#Col804
News  
Connections Project Promotes Independent Living

Speaking at a conference last year about his organisation Connections, Alan Dudley, Project Manager, joked that because he had a visual impairment and couldn’t see the audience, he imagined that they were all sneaking away while he talked.  This was far from the truth – his talk about the project, which is partly funded by the organisation Supporting People - generated great audience interest.

The project assists 32 service users who have acquired a brain injury – which by definition is an injury that happens after birth, radically changing the person’s life.  

The project works with people who may be isolated and need assistance to promote independent living and it offers practical and emotional support at home.

The key is linking people to community activities so isolation won’t destroy their confidence and ability to build rewarding lives.

Alan gave examples of service users they had assisted.  One person loved photography, which had been her hobby for a long time.  Connections encouraged her to attend a local photography group and when she went, her photographs attracted so much notice from professionals that Connections staff suggested she mount an exhibition of her own.  Initially reluctant, she eventually agreed and the show was a hit.  “For one her ability was recognised as something special,” Alan said. “It boosted her confidence and she made new friends.  It changed her perception of her own abilities and now she is considering the possibility of doing another.”

Another service user came to Connections when he finished rehabilitation after his injury.  In helping him to set new goals, staff discovered that he wanted to play golf but that his injury had severely affect his vision.  No problem – Connections sent him along to the Scottish Blind Golfers Association, who gave him tuition, helping him to learn the game using non visual cues and provided him not just with satisfaction but with a full social life as well. 

Alan described the project’s work as ‘a hard task but an interesting challenge.  Acquired brain injury can affect people in many ways.  They may find memory or planning skills affected, so it’s hard for them even to prepare a meal.  Support makes independence possible.’

For more information about Connections telephone 0131 667 4775

------------------------------------------------------------------------------------------------------------
Plan to Eradicate Inequality for Disabled People!

A new Office for Disability Issues has be set up to co-ordinate government work.  For more information see www.unison.org.uk/news/news_view.asp?did=1849 

News 
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Overweight Postie Wins Compensation at Employment Tribunal

A postman dismissed on health grounds after his weight ballooned to 25 stones has won his job back and been awarded more than £24,000 compensation by an employment tribunal.

Ronald Agnew, 42, was taken off delivery duties but ended up losing his job on health grounds when his managers at Royal Mail claimed they could not find another job for him.  Mr Agnew, from Ayr, claimed he was treated unfairly, as other workers had been given the chance to undertake lighter duties to avoid dismissal.

He said he could have carried out a driving job, but management argued his bulk made it difficult for him to fit into a van.  Mr Agnew in turn argued he could still drive his Ford Escort car with no difficulty.

He took his case to a Glasgow tribunal after his dismissal through retirement on health grounds after 18 years' service.  Now the tribunal has ruled he should get his job as a postman back and should be paid £24,278 compensation.

The tribunal heard Mr Agnew began to suffer ill health and his weight increased from 13-15 stones to 25 stones.  Medical tests were being undertaken to determine the cause. He suffered from kidney problems and fluid retention.

But a request for a temporary move to lighter duties was unsuccessful, and instead it was suggested he should retire on ill health grounds as a result of his increasing difficulty carrying out the full range of normal duties expected of a postman – and the fact there were no alternative duties available.

The tribunal, after hearing that he was medically fit to return to work, ordered his reinstatement as a postman at Ayr by February 18.

Despite the tribunal's ruling, the 42-year-old is undecided over his future career plans.  After leaving Royal Mail in 2001, he found it difficult to occupy his time and decided to enrol in an acting course at a nearby college.

He refused to discuss his case, but a statement by David Sandison, his lawyer, said, "It has been a long struggle but Mr Agnew is now looking forward to returning to work."

The tribunal heard Mr Agnew was anxious not to retire. He was waiting to receive the outcome of a renal scan and optimistic he would make a full recovery.
But it was decided by his line manager that he should be retired on ill-health grounds with a lump sum payment of almost £8500.  
A spokeswoman for Royal Mail refused to comment.

Money
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When the government recently announced that disabled people in the UK have a combined spending power of £80 billion, many people were surprised at how large the figure was and wondered whether businesses were making the most of their opportunity to get a slice of the cake. 
Most of us in disability circles had been working on the assumption that disabled people spent £50 billion a year, so the new figure represented a whopping 60% hike. 
Was this because disabled people were slowly but surely moving into the world of work, generating more wealth and narrowing the gap between them and non-disabled people? 
Not according to disability minister, Maria Eagle. She thinks the new figure can be accounted for by more accurate calculations. "The previous figure was based on old, outdated assumptions about the number of disabled people," she told BBC News. "This isn't an indication of a sudden increase in spending power - it's an indication of better statistics," she said.

The underlying figure on which spending power was based has recently been revised upwards: previously it was thought that there were 8.5 million disabled adults in the UK, but after the results of the 2001 census that figure became 10 million. 
The Department of Work and Pensions (DWP) which released the new spending figures, says it is basing its calculations on a method similar to that used to calculate women's spending power. This, the DWP says, is far more accurate and, in any case, it hadn't come up with the old £50 billion figure in the first place. 
Either way, Maria Eagle says the message for business is difficult to ignore. 

"This isn't just about us all being nice to disabled people," she said. 

"There's a great business opportunity out there...if you're trying to make a good living and decent profits, can you afford to ignore between 15 and 20% of the population?" 
The CBI agrees that £80bn is too great an opportunity to miss. "We believe everybody has a responsibility to challenge prejudices, to raise understanding and systematically to knock down barriers which disabled people face," a spokesperson said.  
Story from BBC NEWS: news.bbc.co.uk/go/pr/fr/-/1/hi/business/4105385.stm

Access Issues 
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Environmentally Friendly?

[image: image4.wmf]Joan Taft, Inclusion Scotland Outreach & Administration Officer

As some of you may know, I currently have a ‘bee in my bunnet’ about the environment, in particular, recycling.  I am so keen on this that I even recycle all the paper in the office – and believe me there is a lot of it - by taking it home and putting it my ‘brown bin’.  
When it comes to bottles, aluminium cans etc., I have to go to the recycling unit at my local supermarket.  But it has occurred to me that most of the units to be found in supermarkets are not very accessible.  Here at Inclusion Scotland, we would be interested to know what the experience is of other disabled people who are interested in recycling?  Has your local authority come up with a ‘blue bin’ scheme (ours hasn’t caught onto that one yet.)  Do you find it easy to recycle your household rubbish?  
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It also occurred to me, being a cat lover ( I have six ) that vet’s surgeries are often inaccessible.  Again, Inclusion Scotland would love to know what the experience is of our disabled members who have pets?  Do vets in your area offer a pick up and drop off service?  I ask this because I am involved with a local branch of Cats Protection (having as many cats as I do, I sometimes feel as if I need protection from the cats!) Anyway, at the Renfrewshire Cats Protection, we are considering setting up a volunteer pilot for a pet to vet scheme and would welcome any ideas on how we could organise such a scheme.  
If you are interested in any of the issues above please contact me, Joan, at info@inclusionscotland.org or alternatively give me a ring on 0141 887 7058.

------------------------------------------------------------------------------------------------------------
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PATHWAYS TO INDEPENDENCE





8th March 2005, Quality Hotel Central, Glasgow - the big step and Glasgow Housing Association are launching the results of the research that they commissioned into the accommodation and support needs of young people both living in and leaving care in Glasgow.  

The launch seminar is aimed at practitioners and managers responsible for the provision of accommodation and or support services to young people in and leaving care.  It will provide an opportunity to explore the findings and key recommendations from the research and will be forum for practitioners and managers to inform future service developments and strategic direction.
For more information or to request a booking form, please contact Kim Watson   kim.watson@thebigstep.org.uk or telephone 0141 572 0551.
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Dates for Your Diary 
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Wednesday, February 16th 9am – 12pm SECC, Glasgow.  The SCVO is hosting a free seminar entitled ‘From Rhetoric to Reality’ as part of the Voluntary Sector fair ‘The Gathering.’  The aim of the seminar is to explore & share expertise on the practical implementations of equality & human rights legislation.  To book a place call 0141 221 0030 or email Peter.McMillan@scvo.org.uk
----------------------------------------------------------------------------------------------------------
Local News
Get Involved with East Kilbride Disability
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Art-Ability is a user lead and socially integrated pilot project run by East Kilbride Disability (EKD).  EKD knows, from their work over the years in the community, how much this kind of service is needed.
Art-Ability seeks to provide a specific integrated service to people who are unable to access mainstream arts activities.  It provides a series of stepping stones for disabled people to access arts activities and integrate into their communities effectively. 
As well as providing a variety of classes, workshops and projects, Art-Ability also encourages disabled people, to volunteer their time and skills on the project. This has enabled several volunteers to go on to employment or university.  

EKD is developing a dedicated working group to further expand the project and is looking for individuals who can assist with financial development and accountancy knowledge.  Business development and understanding of Social Enterprise structures would also be useful and they also need support with I.T. and administration.
If you have ever thought how you could help a charity to develop and reach individuals who are often unintentionally socially excluded from activities now is your chance to be part of a dynamic (if small) organisation (with big impact).  EKD would value greatly any time you could offer to volunteer your skills and abilities.  Contact Alice Smith secretary 01355 237007 to find out more.
------------------------------------------------------------------------------------------------------------
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THE SCOTTISH ADYICE SERVICE FOR ADDITIONAL SUPPORT FOR LEARNING



Launch of New Service

Enquire – the advice service for parents and carers of children and young people who have additional support needs and professionals working with them – has launched a new advice line.

The helpline is 0845 123 23 03 and gives advice if your child needs extra help at school or if you need advice on support for learning for a child or young person.  Or alternatively Textphone 0131 22 22 439 or website www.enquire.org.uk.  

News
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Novelist’s final work could help Alzheimer’s diagnosis  

Iris Murdoch's last novel, Jackson's Dilemma, was about a mysterious disappearance.  But it tells another story, according to neuroscientists, it subtly reveals the onset of Alzheimer's disease before the author herself could have known. 

Peter Garrard, of the institute of cognitive neuroscience at University College London, and colleagues compared early novels of Iris Murdoch – ‘Under the Net’ and ‘The Sea, The Sea’ with her final work and found that her vocabulary had dwindled and her language become simpler. 

Alzheimer's is difficult to establish with certainty until after death, but the evidence was there in her last work, diagnosed by computer-based analysis of word use, Dr Garrard reports in the journal Brain. 

"There is a stage at which Alzheimer's disease has not been detected and isn't manifesting itself in the day to day behaviour of the patient and yet is still impacting on cognition," he said. "That pre-symptomatic period precedes the clinical onset of disease by many years." 

Iris Murdoch published her last novel in 1995 and it got a rough ride from many critics.  She was diagnosed with Alzheimer's the following year at the age of 76.  
Using concordance software, the scientist analysed the types of words - nouns, verbs, descriptors and so on - in each novel, and their richness.  Comparisons of the three novels showed that her vocabulary became richer in the early stages of her writing career but showed signs of impoverishment in the final work. 

John Bayley, Iris Murdoch's husband, said, "Iris donated her brain to medical science to help in the search for a cure for Alzheimer's disease.  We are still a long way off from that cure, but every study that sheds light on how Alzheimer's develops will ultimately help scientists to diagnose and treat patients at the earliest possible stages of this disease.”

Speaking to the researchers, Prof Bayley said, "I told them I had felt all along that there was something different about Iris's last novel, that it was moving but strange in many ways."
----------------------------------------------------------------------------------------------

Improving the Life Chances of Disabled People

The Prime Minister’s Strategy Unit has published its final report on 'Improving the Life Chances of Disabled People'. It can be viewed on the Strategy Unit website http://www.strategy.gov.uk/output/Page77.asp and an easy-to-read summary is also available.  For printed, Braille or other formats telephone 020 7276 1881 or email: Disability@cabinet-office.x.gsi.gov.uk
Information Technology


New Guide is Essential Reading for Employers 
Produced by The Royal National Institute of the Blind (RNIB), See to IT at work is a new, practical guide that explains how Information Technology (IT) can enable employers to meet the needs of employees and job applicants with sight problems, which is required by the provisions of the Disability Discrimination Act (1995). Essential reading for employers, See to IT at work covers:

· Recruitment and selection

· Computers in the workplace

· Technical support services

· IT policies and procurement

· Staff training and development

As well as information about the access technology that blind and partially sighted people use, See to IT at Work also highlights the Access to Work scheme.  Known as the Government’s ‘best kept secret’, Access to Work can provide the employer with funding for equipment and other support for a disabled employee.

Containing case studies and examples from real employment situations, See to IT at Work contains vital information for:
· Line managers of employees with sight problems

· Staff in human resources, occupational health and diversity management

· IT support staff, software developers and web designers

· IT and employment policy makers and procurement specialists.

A copy of See to IT at Work in print (ED442) or on CD (ED443) costs £9.95 + p&p from RNIB Customer Services, Tel: 0845 702 3153, Fax: 01733 375001, Website: http://onlineshop.rnib.org.uk 
Note that the CD version is designed for users with sight problems, and contains Word and text formats only.

For more information about the publication, contact Ruth Loebl, Tel: 0870 013 9555, Email: technology@rnib.org.uk.

Inclusion Scotland welcomes new members, feedback, news and views for our newsletters & website – www.inclusionscotland.org 

To contribute email: lizr@inclusionscotland.org 

For further membership information email: info@inclusionscotland.org or write to Joan Taft at Studio 53, Abbey Mill Business Centre, 
Paisley PA1 1TJ Tel: 0141 887 7058 Fax: 0141 848 7551
The views expressed, in the stories contained in this newsletter, do not necessarily reflect those of Inclusion Scotland and therefore, Inclusion Scotland will not necessarily be bound by its contents.
