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Inclusion Scotland News
The Launch of the Manifesto
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Inclusion Scotland proudly launched the Manifesto for Inclusion at the Gathering on Tuesday, February 15 2005.

Over 50 people came along to support us at the presentation in the SECC – part of the Gathering, the annual voluntary sector fair.  

Following a presentation by Inclusion Scotland Convenor Ann Wilson, BBC Journalist and reporter, Ian Hamilton, launched the document [pictured holding the manifesto alongside Ann, other board members include from left to right, Jim Elder-Woodward, Colin Cameron, Jim MacLeod and Chris Crockett.]   Ian welcomed the Manifesto saying it is an important piece of work by disabled people.  He also spoke about the need to gain more press coverage for the disabled people’s movement and the necessity to bring the Manifesto to the attention of policy and decision makers.

Feedback from the event has been hugely positive and we plan to build on the hard work that has been done by the disabled people, and their supporters, who contributed to the making of the document.  Our thanks is to you for getting on board with this project and making it happen.  
To read the Manifesto online go to www.inclusionscotland.org/about/manifesto
Local News  
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Grant Award for DDA Workshops for Local Traders 
Tollcross Community Council in Edinburgh has been working over the past year to develop a series of disability inclusion workshops for local traders. 

They have just received notification from the City of Edinburgh Council Local Development Committee that they have been awarded a Local Development Grant to carry out the project.

The aims of these free workshops are:  to allay the fears of small (and

not-so-small) businesses in the Tollcross area about providing access to disabled people; to raise their awareness of the wide variety of conditions that result in disability and how to make services accessible to all.

The workshops will run twice a week for 6 weeks, from mid-May to mid-June to allow as many as possible to attend.  Participants will only have to attend once and businesses are welcome to send as many staff as they wish.  The workshops will take place in the afternoon or evening, for about two to two-and-a-half hours, and will be in a local venue.  They will also provide childcare on demand. 
Representatives of other community councils or interested organisations are welcome to attend.
For more information, Tollcross Community Council's Chairman, David Rintoul, at rintoul@myedinburgh.org

------------------------------------------------------------------------------------------------------------
Art and Culture
Is this the way forward for the Disability Movement?
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Artist Caroline Cardus has put together an exhibition of road signs on a disability theme.  

To see all 10 signs, go to http://news.bbc.co.uk/1/hi/in_pictures/4244143.stm
Entertainment
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The Cinema Exhibitors' Association Card

The Cinema Exhibitors' Association Card website is the place to go for a national card that can be used to verify that the holder is entitled to one free ticket for a person accompanying them to the cinema.
To apply for the card, you will need to meet one or more of the following criteria:

a) Be in receipt of the disability living allowance or attendance allowance, or

b) Be a registered blind person, or
c) Be a holder of a disabled person's rail card

The card is valid for 3 years from the date of issue.  Application forms are available from cinemas across the UK supporting this card.  Alternatively go to the website www.ceacard.co.uk/ for an on-line application form and details of which cinemas accept the card - not all of them do.  

------------------------------------------------------------------------------------------------------------
Consultations 
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Launch of New Public Sector Duty
The Disability Bill will place a duty on all public sector authorities to promote disability equality.  The duty on the public sector will have a significant impact on the way all public services are run and on improving the lives of disabled people.  The DRC has just launched a consultation on the statutory codes of practice in relation to this duty.
The draft Codes of Practice (one for England one for Wales and one for Scotland) explain how the legislation will improve equality for disabled people by placing this new duty on the public sector.
The DRC would like to hear about examples of good and bad practice within the public sector.  It is interested in hearing from anyone who can talk about policies, practices and procedures in the public sector that could be used for media work to highlight new public sector duties.  If you have any contributions that you could make, please contact - martine.julseth@drc-gb.org
The DRC is also holding a series of events on the proposed new duty for the public sector to promote disability equality.  There will be three events in Scotland in 2005: - 
	Nairn
	2 March
	Highland Conference Centre

	Glasgow

	11 March
	St Francis Centre

	Edinburgh
	23 March
	Holyrood Hotel


All events are free but places are limited. To book please contact: The Events Team: scotland@drc-gb.org
News
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Dyslexic drivers 'slower to react than drinkers' 

Dyslexia can slow down a driver’s reaction time more than ‘moderate’ drinking, a recent study has claimed.  The research found that motorists with the reading-and-writing disorder - which affects as many as one in ten of the population - took longer than normal to react to traffic signs. 

But campaigners dismissed claims that the findings mean people with dyslexia should face extra tests before being allowed to drive. The new study showed that drivers with dyslexia took 30 per cent longer to react to road signs in a driving simulation, while drivers who are just over the alcohol limit show an increase in reaction times of ten per cent. 

"The controversial finding will raise questions about whether people with dyslexia should have extra tests before being allowed behind the wheel," said a report in the New Scientist. 

Motor-racing legend Sir Jackie Stewart, who is the president of Dyslexia Scotland, said he did not believe dyslexic drivers should face extra tests. But he said the findings did not surprise him. 

"One in ten of our population is affected by this and they don’t have to be told. People know their limitations only too well and in many cases like mine, people have been told they are slow and stupid all their lives." Despite a ‘God-given gift’ for driving and lightning-fast reactions on the track, the three-times Formula One champion admitted his severe dyslexia meant he was still confused by roundabouts. 

Hermundur Sigmundsson, from the Norwegian University of Science and Technology at Trondheim, tested 17 volunteers, six of whom were dyslexic, in a road-simulation exercise. One test involved a four-minute drive along a simulated country road at 30 to 50 miles per hour. In a second, the volunteers drove through a city at lower speeds for 10 minutes. 

The simulator flashed up traffic signs and measured how quickly drivers responded by pushing a button or saying ‘now.’ 

Dyslexic drivers took on average 0.13 seconds longer to react during the rural drive than non-dyslexic drivers. They were 0.19 seconds slower in the city, where the simulated environment was more complex. In both tests, the non-dyslexic volunteers took about 0.6 seconds to respond. 

However, Carol Youngs, policy director for the British Dyslexia Association denied a slower reaction to road signs would make people with dyslexia poorer drivers and said the comparison with drunk driving was misleading. She said, "People with dyslexia currently have to pass a written driving test, which means they have to work much harder than most people."

This article can be found at http://news.scotsman.com/index.cfm?id=127822005
News
MPs told to avoid 'spastic' labels
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Anti-Disabled Members of Parliament are being brought to book by campaigners, with the launch of a new guide about disability rights.
The MPs' Guide on Disability explains the ‘common courtesies’ that should be offered to disabled constituents, why labels like ‘spastic’ should be avoided, and how MPs are affected by the Disability Discrimination Act.
Helping to launch the booklet last month, MP Tom Clarke said there were ‘two parties in this parliament - the people who are disability aware and the people who are not.’

He added, “What worries me is the people who are not are in the majority and need to be given advice to allow them to become more aware.”
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The guide, produced by RADAR with HSBC, is part of the charity's Dialogue Scheme, which will pair MPs up with local disabled people over the next two months.

For copies tel: 020 7250 3222 or email radar@radar.org.uk 

------------------------------------------------------------------------------------------------------------

Local News 
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Heralds Clients’ Charter Review

A revised and updated version of Momentum’s Clients’ Charter, which aims to ensure that service users have an equal voice, has just been published.
The annual review is an integral part of the Charter’s framework, giving service users the opportunity to amend the document, ensuring that it is as valuable as possible for clients.
Momentum’s Clients’ Charter of Rights and Responsibilities was developed by service users and staff and was launched in 2002 by Malcolm Chisholm MSP, then Minister for Health and Community Care. Copies of the Charter are available from Momentum Head Office, e-mail headoffice@momentumscotland.org, telephone 0141221 2333. The Charter can also be provided in alternative formats such as Audio and Braille.
Members of Momentum’s National Clients’ Council have been working towards finalising a constitution following discussions about the Council’s aims and terms of reference. They have been assisted in this by Inclusion Scotland (www.inclusionscotland.org) and they say they’re grateful for our support.

Personal Perspective 
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Emergency Services Should Employ More Deaf People

Robin Standing is a Red Cross volunteer and first aid trainer for deaf people.  He trains groups of up to 14 deaf adults all over Britain.  He and two of his colleagues in the north-east London branch of the Red Cross are deaf and have ambulance qualifications level I and II.  He could teach British Sign Language to the London Ambulance Service, which he believes would encourage better support and services for deaf patients. 

Robin spoke to the Guardian newspaper on why the emergency services should utilise the skills of deaf people.

“We were in the middle of dealing with a terrible accident.  Two lorries, two vans and two cars had crashed and there were lots of injuries and two people died.  I said to one of the fire-fighters, ‘I'll hold his neck.  You cut the top of the car to get him out.’  It can be difficult to understand what I'm saying, but the fireman knew I was deaf and could get what I meant by reading my lips. 

“That happened two years ago at 10.30pm after a match at Fulham football club, where I'd been doing first aid duty.  We were leaving the ground when we saw lots of police and fire crews going past us.  They saw we were Red Cross and asked us to come through to the front and give them some help. 

“We were really shocked.  In one of the crushed cars, I had to hold up the neck of one of the injured people to keep the airways open. I asked a policeman to hold the victim's head while I got a collar on him. When the ambulance arrived, paramedics lifted him out and he was ready to be put on a drip.  We finished at 4am. 

“It's the first time I've saved someone's life.  I received an award for bravery and went to a garden party at Buckingham Palace.  The Queen signed to me ‘Hello’ and ‘You can drive an ambulance?’  I was really surprised that she could sign. 

“I would have liked to have been an ambulance man.  At 65, I'm a bit old now.  But they should have both deaf and hearing crews, or at least give training in British Sign Language.  It would reduce the risk of misdiagnosis and discrimination.  I know of 30-40 cases a year in London alone where they get it wrong.” 

For the full interview go to: http://society.guardian.co.uk/societyguardian/story/0,,1403223,00.html
----------------------------------------------------------------------------------------------
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Launch of New Helpline for Disabled Students
Are you getting the most out of your education?  Skill Scotland has launched a free helpline which offers  advice for disabled students on 0800 328 5050 or email admin@skillscotland.org.uk

Public Appointments
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New Members for Committee

The Scottish Executive is currently looking for a new Convenor and up to 5 members for their advisory non-departmental public body – Mobility and Access Committee Scotland (MACS.) 
The term of appointment, to MACS, is at the discretion of Scottish Ministers but the first set of appointments was for three years.  However, they have realised that people may not want to commit themselves for that length of time and they are therefore asking potential applicants to intimate if they wish to be considered for a shorter term on MACS. 
Anyone interested in applying can obtain an information pack from:   Pubic Appointments, PO Box 7332, Glasgow G51 2ZA Tel: 0870 240 1818 
Fax: 0870 600 4111 Email: publicappointments@response-handling.com
SMS text message 0796 013 3181  More information on the Committee can be obtained by calling their office on 01383 749 548 or go to www.macs-mobility.org 
The closing date for applications is 24th March 2005.  Interviews will be scheduled for the week commencing 11 April 2005. 

----------------------------------------------------------------------------------------------
Entertainment
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Opportunity for a Disabled Big Brother Contestant?
The creators of TV reality show Big Brother are calling on disabled people to audition for season six, but pressure is rising to ensure such applicants can be chosen reports Disability Now Magazine.

Although the show's producers, Endemol UK, have found accessible audition venues, there are questions about whether people would need a sign language interpreter or personal assistant in the house?
Alison Walsh, disability officer at Channel Four, said, "An extra person is a radical departure from the format and there isn't an easy answer.  Everyone who goes into that house must be involved." 

But, with its resources, she said Big Brother could think of a solution, although was wary of their intention to do so. "They'd have to be significantly bowled over by somebody - or else, what stops them from picking one of the other thousands of applicants where the extra effort isn't necessary?" 

Big Brother executive producer, Phil Edgar Jones, said, "We never know exactly who we are looking for until we find them -but the first question you need to ask yourself is ‘do I stand out in a crowd?' If you think you do, then come along."

Auditions: March 5 & 6 London.  To find out more go to http://bigbrother.channel4.com  For access needs, leave a message on 020 8222 4995. 
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Dates for Your Diary 
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The DDA – but not as we know it
Skill Scotland is holding a conference on the Disability Disrimination Act as it is about to impact upon the policies and practice of all colleges and universities in Scotland.

The conference will provide a vital insight into the implications and challenges of the DDA and the new Disability Bill.  

The event –on Tuesday, March 22 - will be valuable to senior managers in colleges and universities and all those with a responsibility or an interest in equal opportunities for disabled students.  

For a booking form please contact Skill Scotland, Norton Park, 58 Albion Road, Edinburgh EH7 5QY or phone 0131 475 2348 or email admin@skillscotland.or.guk 
----------------------------------------------------------------------------------------------
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On 1 April 2005, Communities Scotland launches a network to give local people more say in community regeneration.  The Community Voices Network aims to help participants find out more about national policies and initiatives and discuss their impact with others.  It will also provide a forum to discuss local issues and projects and share lessons with others about what works - and what doesn't.  
The Scottish Council for Voluntary Organisations (SCVO) is developing a database of contact details for volunteers in the 15% most disadvantaged communities in Scotland and this database will form the beginnings of the network.
If you would like to be part of this network, contact Nicola Wilson, Development Officer, SCVO, 3rd Floor Centrum Building, 38 Queen Street, Glasgow G1 3DX. Tel 0141 225 8028. Email: Nicola.Wilson@scvo.org.uk www.communitiesscotland.gov.uk/
Inclusion Scotland welcomes new members, feedback, news and views for our newsletters & website – www.inclusionscotland.org 

To contribute email: lizr@inclusionscotland.org 

For further membership information email: info@inclusionscotland.org or write to Joan Taft at Studio 53, Abbey Mill Business Centre, 
Paisley PA1 1TJ Tel: 0141 887 7058 Fax: 0141 848 7551
Views expressed in this newsletter do not necessarily reflect those of Inclusion Scotland, who will not necessarily be bound by its contents.
