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Writing a Manifesto for Inclusion 
Why have our own Manifesto?  Bill Campbell explained that as a general election is due in spring 2005 it was time to produce a Manifesto written by disabled people instead of for disabled people. He said, “It is time disabled people themselves had a voice and put down on paper what politicians should be delivering.  The “Big  Six’ have produced Disability Agenda Scotland Manifestos in 2000 and 2003 for elections.  These were not bad pieces of work, but they were significantly flawed insofar as they appeared neither to be commissioned, written or endorsed by disabled people themselves.”  

Bill suggested that the people writing the Manifesto could use The Madrid Declaration; The European Parliament of disabled peoples’ Manifesto: the DRC Baseline document and other bits of information, that were provided, as tools to help write the document.

It must be made clear that the Manifesto For Inclusion is not just about legislation but about getting legislation enacted.  There is The Special Educational Needs Act yet not all children are in mainstream school.  We need to bear such things in mind.  We need to balance what we have and how it can be enforced.  

The Manifesto For Inclusion has to be spot on and in short clear sentences with bullet points.  Approximately 700 – 800 words per topic.  

The original timescale looked for first drafts to be back by 10th December to Inclusion Scotland’s office followed by another meeting at the Centre for Independent Living in Glasgow on 12th  January to finalise the draft and get final copy to printers in time for the launch on 15th  February 2005.    
Writing a Manifesto for Inclusion 
The delegates then formed groups to consider various points including:
· Should the manifesto be written for a general election or on a broader basis?
· What issues should be added to the list?
· Do we demand new legislation or couple this with demands that existing legislation is more vigorously enforced? 
· What is the best way to structure the document?
· Who will volunteer to write specific elements of the document?

All of the groups, when reporting back, agreed that the resulting manifesto should be written, not just for the election but as a fluid document which can be adapted.

It was felt by many that prioritising the document was not necessarily the best way of going about it as some important issues could get sidelined but that some issues could be grouped under main headings - for instance Civil and Human Rights could be an umbrella for a range of other topics.  
It was unanimously agreed that the Social model of disability should underpin the document. 
Issues that need to be covered include: institutional discrimination in the NHS and social services; access - attitudes, training, isolation and segregation and lack of access are barriers; independent living; Direct Payments; housing; funding user led organisations for campaigning; benefits should not be a disincentive to work.
The document should also look at wider issues around employment and unemployment; access to education, discrimination within life long learning; social inclusion development; disabled women’s issues - sexuality, domestic violence and disabled violence and minority groups, encourage inclusion. It was said that we need to learn where the crossovers are and celebrate diversity.

The groups felt that Local Authorities should be obliged to promote direct payments as there is currently a lot of inconsistency – some authorities are and some aren’t promoting it.  
Also a change is needed in the way services are delivered as people receiving direct payments are unable to move to another Local Authority as they may lose their entitlement.  A universal system is needed with flexibility to take regard of mobility.

Other subjects the document should cover include learning difficulties, mental health, rural issues, diversity, faith, gender, poverty, counselling and leisure. 
The document could call for the creation of some kind of monitoring body which is made up of disabled people which plays a significant role and would have some power to enforce legislation.  
Writing a Manifesto for Inclusion 
It was decided that a follow up meeting was required and has been organised for Monday, November 29th.  
For the full report see the website www.inclusionscotland.org under forums and conferences entitled ‘Manifesto_for_inclusion_oct_22_2004.’

----------------------------------------------------------------------------------------------

News

[image: image1.wmf]Jargon Translation Service for Deaf People

Deaf People in the West of Scotland can now have ‘official-speak’ translated for them.  A new service, run by Deaf Connections, means deaf people can have hard to understand letters or forms translated into British Sign Language.

Service co-ordinator Margaret Aitken said to Third Force News, “The deaf community is not alone in receiving formal letters such as bills, Inland Revenue information, legal letters or other forms which use quite complex language which is also difficult to understand.  Combine this problem we all face with difficulties in reading and writing, very common in the deaf community, and you have a huge problem.”  For more information telephone 0141 420 1759 or Textphone 0141 420 6682 or visit www.deafconnections.co.uk
----------------------------------------------------------------------------------------------

Access Issues
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Helping Disabled Drivers in Fife

Wheels to Work, a unique car loan scheme that gives people in Fife access to employment, training and further education opportunities has launched a Disabled Driver Scheme to help disabled people who aren’t entitled to the Motability component of the Disability Living Allowance.  

Liz Kennedy, a Wheels to Work development worker said, “There are 23,500 people on long term disability benefit in Fife who are not entitled to Motability yet this is the only community car loan scheme.” 

Currently two Wheels to Work cars are partially adaptable for use by disabled drivers, while a fully adaptable car, suitable for use by wheelchair users is scheduled to arrive before the end of the year.  

The cars are usually loaned for a period of five weeks and aside from a £5 membership fee, the cost to the user is limited to a £40 weekly charge or a daily rate of £10 a figure which includes road tax and insurance.  

For more information on the scheme, call 01592 869 400.

Views and Opinions
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Television Programmes Perpetuate Negative Stereotypes of Mental Illness

Television Programmes Dealing With Mental Illness are Exploitative and Sensationalist says Guardian columnist Nick Johnstone.  

It seems as though every time I turn on the TV, I'm confronted by yet another programme about mental illness: Mad for Arts, My Crazy Parents, The Woman with Seven Personalities.  Although some argue that it's good to see mental illness on prime-time TV, is this really progress? 

Watching the episode of My Crazy Parents in which an Oxford-bound son nurses his alcoholic father, I cringed at such a clichéd portrayal of alcoholism. The father epitomised every available stereotype about ‘the alcoholic’, coming across as infuriatingly weak-willed, bristling with violence and hopelessly self-destructive. 
Another episode showed a 15-year-old girl exhibiting symptoms of her mother's severe mental illness, falling into depression, self harm and drinking. In both cases, I felt manipulated into seeing the parent as a desperate case, and the child as a victim. These shows feel exploitative, emphasising the more sensational aspects of mental illness. Considering that one in four of us will, during our lifetime, seek help or treatment for a mental illness, it's a shame that the programmes on TV only portray severe forms of mental illness. 
Producers aren't interested in showing mental illness as experienced by the vast majority of people. Lacking voyeuristic appeal, documentaries about mild forms of mental illness such as depression, anxiety, panic attacks (all of which can be accompanied by morbid behaviours like self-harm), are not ‘exciting’ enough to get commissioned. These extreme forms of mental illness shown on TV reinforce stereotypes of the mentally ill as unemployable, isolated, lonely, scary, unbalanced and unpredictable. 

The first director to contact me said he was working on a one-hour documentary for Channel 5 about different types of depression and wanted me to be the subject of a 15-minute segment. Meeting his producer, I learned that they wanted the documentary to be ‘a light-hearted film about depression that isn't depressing!’ Er, right. The best, though, was still to come. “Nick, I'd like to add a musical number into your story,” the director gleefully told me over the phone. “Wouldn't that be fun?” I told him that no, in fact, it wouldn't, and wished him good luck with his project. 

It would appear that the vast majority of people making documentaries about mental illness seem to be (a) in it for the money, (b) chasing an easy commission, (c) ignorant of the subject, and (d) utterly disrespectful of those suffering from mental illness. What few of these people seem to realise is that these shows leave most people suffering from or living with mental illness - whether mild or severe - feeling misrepresented, pigeonholed and stigmatised. 

For the full article see http://www.guardian.co.uk/g2/story/0,,1335848,00.html

Member Groups News
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Traders and Small Businesses Brought Up to Date on Legislation 

The Stewartry Coalition has recently been organising meetings in the area for shopkeepers and other service providers to discuss their concerns about the new Disability Discrimination legislation that came into force on October 1 2004, which demands that all businesses and service providers make ‘reasonable’ adjustments to their premises to allow access for disabled people.  

The Coalition had already arranged a talk in Castle Douglas prior to the implementation of the legislation and on Thursday, October 7 John Dowson and Lana Russell spoke to traders about the requirements of the DDA part III in the Kings Arms Hotel, Dalbeattie.

John Dowson said, “In our presentations at these meetings we give a short talk on the history of the DDA and then explain the implications of the legislation particularly targeted at small businesses.  We usually give a power point presentation and have taken a number of photos etc to try and illustrate some of the major 'barriers' that people meet in society. We stress the Social Model of Disability and try to answer individual questions from traders.  

“There was a good turnout of traders and we were able to speak to them for about 30 minutes about the DDA and service provision to disabled people.  The traders at the meeting were part of a project called The Dalbeattie Initiative and we were pleased that the traders take the issue seriously enough to invite us along.  

“We also stress that only 15% of disabled people use wheelchairs and try to get the traders to think of other disabilities such as hearing and visual impairment.

“We also stress to them that it is not just about physical barriers and there is an urgent need for training in disability equality issues.  A trader can spend a lot of money making his/her property accessible only to fall foul of the legislation if staff attitudes are wrong.”

From October 1st it has been unlawful for a service provider to fail to make reasonable adjustments to premises to overcome physical barriers to access. Such failure could lead to prosecution.  

Ann Wilson, member of the Coalition, and convenor of Inclusion Scotland, said of the legislation, “It’s in everyone’s interest to resolve access issues without recourse to the law.  A key word in the DDA is ‘reasonable’ – no one is expecting small businesses to go bankrupt; that would not be reasonable.  However, doing nothing is not an option.  What disabled people want is the same respect, equality and dignity that service providers show to non-disabled customers.”
For more about the Coalition email annsleipnir@btopenworld.com
Employment 
Supporting People who face Multiple Barriers to Employment
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Over the last year a number of organisations in Glasgow have been discussing how employability, training and employment services can be developed to support people facing multiple barriers to employment.  The outcome is a consultation document titled Equal Access to Employment.  The document outlines how the partner organisations will work towards a vision where:

Every adult in Glasgow, regardless of their age, gender, background, ethnicity, personal or health history should have the same opportunity as everyone else in the city to obtain and hold down meaningful, paid work.

There are over 100,000 people in Glasgow of working age claiming benefits – and it is estimated that up to 35,000 of them would like to work if they had the opportunity and/or adequate supports.  Whilst Glasgow has a wealth of experience in helping people access the jobs market, there have always been difficulties in supporting people who have multiple barriers to employment.  In some cases people are moved from one training course to another without making any progress into a job.

One of the main principles in the proposals is to make current programmes and projects more effective rather than inventing new ones.  

There will be nine local Equal Access Teams established to help co-ordinate the provision of employment services, in partnership with existing agencies.  The partner organisations intend to increase the number of employment support/key workers in Glasgow to provide person centred services for people with social and health care needs.  The City Council will contribute £350,000 towards meeting the costs of implementing the strategy.

The partners are currently planning the roll out of the strategy and this will be supported by: the creation of a central support unit to coordinate the strategy on a City wide basis; a mapping exercise by Glasgow University to create a comprehensive database of the projects in Glasgow, which provide some form of employment/training service; a pilot project in the south west to test out an Equal Access approach before the project goes live across Glasgow; work with existing providers of services to look at practical solutions to the problems they experience; the development of funding bids to Europe and the Scottish Executive; further promotional work with local agencies in conjunction with the Government’s Welfare to Work Forum; expansion of the partnership to include the voluntary sector, service users and employers.

For more information contact: Gary Dover, Principal Officer Policy & Equality, Social Work Services - gary.dover@sw.glasgow.gov.uk or Liz Catterson, Network Manager, Equal Access to Employment - elizabeth.Catterson@sw.glasgow.gov.uk.

Arts Projects 
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Tactile Govan

Tactile Govan is a pilot project that has been exploring the potential for a tactile heritage experience in Glasgow, fully accessible to sighted, partially sighted and blind audiences.

Tactile heritage experiences enable audiences to appreciate art through touch.  Models of buildings, architectural features and so on assist blind and partially sighted people to appreciate architecture more fully, while offering sighted audiences a new way of looking at buildings.

Tactile Govan is a partnership project funded by Glasgow City Council, Govan High School, Scotland in Europe, Galgael and Co-operative Funeralcare.

The pilot project was developed by artist Alec Keeper, working closely with students from Govan High School.

The project recently culminated with an exhibition in the Pearce Institute, Govan. On show were a series of proposals for how a local tactile heritage experience might be realised, such as a sculptural heritage trail around Govan or a Clydeside walk. An example ‘speaking sculpture’ of the Pearce Institute was displayed: a sandstone carving by artist and project coordinator Alec Keeper, accompanied by two audio guides, created by designer Mil Stricevic, which included reminiscences by local people. 

Govan High School’s art department were busy on the project too. Through a series of workshops with Alec, second year pupils considered local heritage and the environment, issues regarding vision impairment and tactile descriptions. Their studies also focused on the Pearce Institute, and the tactile panels and 

drawings they produced were displayed at the exhibition.

Tactile Govan highlights issues of social and cultural inclusion.  It aims to continue promoting awareness of these issues - both through the way that the project is developed (as an example of an inclusive way of working) as well as through the realisation of its other aims:

- to open up heritage to a blind and partially sighted audience, while creating a sensory experience for all

- to raise awareness of the architectural heritage of Govan.

- to raise awareness of visual impairment

- to engage a wide range of individuals and organisations, local and national, in its development.

Tactile Govan needs help to achieve these aims. It is setting up a steering group to guide the proposals forward. If you or your organisation would like to be involved please contact alec@aleckeeper.com
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Are holding an open meeting at 2.30 pm on Saturday 13th November  2004 Blythswood Room, Renfield St Stephens Church Centre, Bath Street, Glasgow.
The subject is ‘Why the Scottish Parliament should debate a Death with Dignity Bill.’
The speaker will be Jeremy Purvis MSP LibDem MSP for Tweeddale, Ettrick and Lauderdale who has tabled an assisted dying motion at Holyrood.  All are welcome. To confirm attendance contact Dr Libby Wilson at 11 Westbourne Gardens, Glasgow G12 9XD
Inclusion Scotland Is holding a further meeting to discuss the Manifesto for Inclusion on Monday 29th November 2004  12.00 – 4.00 at the Tulip Inn Glasgow.  

To take part in this essential Forum and workshop , contact Joan Taft at info@inclusionscotland.org   or telephone 0141 887 7058 as soon as you can.
--------------------------------------------------------------------------------------------
Information and Services
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Helpline Launched Across Scotland

A confidential helpline for people who are feeling low or depressed is to be launched nationally later this month.

Breathing Space, the service which has been available in the north of Scotland for almost a year, it will become available in Ayrshire and Arran, the Borders, Dumfries and Galloway, Forth Valley, Lanarkshire and Lothian, ahead of the run up to Christmas.  

Tony McLaren, the project’s co-ordinator says, “We are delighted.  This means that the message is being delivered across Scotland, particularly at this time of year when emotional stress can accentuate depression.”

Advisers will be available daily from 6pm – 2am including all bank holidays.  The helpline number is 0800 838 587 and is free from landlines.  See www.breathingspace.co.uk for more information about the service.    
Inclusion Scotland welcomes new members, feedback, news and views for our newsletters & website – www.inclusionscotland.org 

To contribute email: lizr@inclusionscotland.org 

For further membership information email: info@inclusionscotland.org or write to Joan Taft at Studio 53, Abbey Mill Business Centre, 
Paisley PA1 1TJ Tel: 0141 887 7058 Fax: 0141 848 7551

