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Northern Exposure 
Inclusion Scotland, in partnership with The Poverty Alliance, is holding the second series of forums on the subject of poverty and disability in Inverness, Wednesday, 14 September and Elgin, Thursday, 15 September.
The events are being held to get the voices of disabled people, who understand the issue of poverty, heard at a national level.  
The UK Government has made a commitment to listen to people with experience of poverty or social exclusion before putting together the 2006 National Action Plan on Social Inclusion (NAP), the Government’s main statement on anti-poverty and social inclusion policy.  Reports from the meetings will be presented to the Department for Work and Pensions at national and regional conferences, with Scotland-specific reports providing substantial evidence for local policy -making.  Scotland’s final conference will be held late October 2005, with the UK conference following in early 2006.    
A further forum is being planned for Oban in late September / early October.

If you have something to say on this subject, we want to meet you.  To book at place at a workshop contact Lynn Burnett on 0141 353 0440 or email lynn.burnett@povertyalliance.org 
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----------------------------------------------------------------------------------------------
Moving On Up

Inclusion Scotland is moving to bigger and better offices in September.  The new offices have been refitted to our specifications and include a large, accessible board room – which will be available for hire.
Our new address is:  Unit 5a, Sir James Clark Building, Abbey Mill Business Centre, Paisley PA1 1TJ.  Phone numbers and email addresses remain the same.
News

[image: image3.png]- Disability Rights Commission




Braehead Tops in the UK for Shopmobility

Customers whose lives have been changed dramatically by the Shopmobility service at Braehead have voted it the best in the United Kingdom.

They secretly nominated the Shopmobility team for a nationwide award and the volunteers and staff who operate the free service beat off competition from all over the UK to scoop the annual Tom Hillier Award from the National Federation of Shopmobility UK.

The team at Braehead were delighted with the news, which came as a huge surprise.  

Every year 5000 members of the scheme get the opportunity to do their own shopping at Braehead, thanks to Shopmobility, which provides free wheelchairs, electric scooters and personal assistance.  

Co-ordinator of the scheme at Braehead, Linda MacDonald, was presented with the award by Anne Ansell, chair of the Shopmobility national federation.  

Anne said, “Whatever Braehead Shopmobility is doing, it must be doing it well for its customers to nominate it and give their reasons why they think Braehead should win this award.  It must be well deserved.  The Shopmobility service at Braehead provides a very necessary service and the staff and volunteers are very helpful and friendly.”

The Tom Hillier Award is made in memory of one of the Shopmobility Federation’s founding members, who tragically died of a heart attack on his way to the inaugural meeting.  It has been presented every year since 1992.  Mr Hillier’s widow, Grace chooses the winner for what the nominations say about each Shopmobility service from all around the country.  

Linda said, “We were very excited when we heard that we had won the award.  We are also very proud of the staff and volunteers.  I would like to thank all the customers who took the time to nominate us for this award.  It’s only the third time the award has come to Scotland.”

Braehead’s General Manager, Peter Beagley, said, “Congratulations to everybody involved in our Shopmobility service.  I know the staff and volunteers work extremely hard to make it as easy as possible for people who need a little bit of help to get around Braehead.  We are very proud Braehead Shopmobility has been honoured by winning this prestigious award from Shopmobility’s national body.”  

The service is open from Monday to Friday 10am – 9pm, Saturday 9am – 6.30pm and Sunday 10am – 6pm.  

Taken from the Paisley Daily Express, August 2 2005.
Art & Exhibitions
Hearwear – The Future of Hearing
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The results of an innovative project to radically re-think the future of hearing, Hearwear displays designs and prototypes by some of the UK's best designers, including Ross Lovegrove, Priestman Goode, Industrial Facility and IDEO.  The display will show how fashionably designed 'hearwear' can be as desirable and accessible as 'eyewear', and will change the way people think about hearing.
Hearwear suggests revolutionary new possibilities in hearing products and the display includes stylish and attractive hearing products, some almost like jewellery, that people not only need but will really want to wear.
The Hearwear display shows how revolutionary thinking about hearing could be reflected in exciting new product designs and highlights the massive potential for industry to create innovative, stylish and desirable hearing products which, if they were available on the high street, millions of people would want to purchase and use.  It was developed by RNID and the magazine Blueprint with brand consultancy Wolff Olins in association with the V&A.  

Hearwear: The Future of Hearing is at the Twentieth Century gallery at the V&A until March 5 2006.  Admission is free.
----------------------------------------------------------------------------------------------

Employment
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Discrimination Payments Soar
Payments to disabled workers facing discrimination in the UK soared to £2.7 million last year, according to Employment Tribunal Service figures.

This equates to an 89% increase in the amount employers were made to pay to disabled people for breeching their employment rights, despite the fact that the number of cases rose by only two.

A report published by the Equal Opportunities Review highlighted the growth and put it down to the difficulties that disabled people face trying to find new employment if they are dismissed.  

Sue Johnstone, Equal Opportunities Review editor said, “Disability discrimination legislation is really starting to bite and, judging by the awards the employment tribunals are making, they are looking sympathetically at future loss of earnings.  Tribunals are also awarding more for injury to feelings, recognising the devastating effect it can have on individuals, on their confidence at work and their future employment.”  

The report revealed the average payouts to dismissed employees rose from £17,065 in 2003 to £33,324 in 2004.    Taken from the TFN, August, Issue 356.

News
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 Job Fears as Charity Battles Closure

One of Scotland’s oldest employers of disabled workers is still £1.4 million in debt a year after a rescue operation was launched to save it from closure.

And if Edinburgh’s BlindCraft factory fails to show its finances are improving in the next year it could face government intervention in its management.  

The local authority run factory, which currently employs 44 blind and disabled workers, is expected to still be £848,000 in debt by April next year, according to a City of Edinburgh Council report published in August.  This is despite cutting its workforce by a third in the last year and ceasing production on two out of three of its traditional product areas.

The National League of Blind and Disabled (NLBD) people has expressed concern that the factory may face closure, as the council admitted that 10 surplus staff are still waiting to be redeployed into other council jobs.

Alex Scott, NLBD branch secretary and BlindCraft employee, expressed doubts about the council’s ability to find these posts.  He said, “The council said there were plenty of jobs in Edinburgh but, to date, they’ve only employed two people elsewhere.  This place was supposed to give employment to people who couldn’t find employment in mainstream areas.  Unless there’s some drastic turn around in the next year, we’re concerned about the future of the factory and about the future of our jobs.  Edinburgh Council has 21,000 employees, but only one per cent is disabled, we’re just not sure the jobs are there.  Two or three people who are waiting to be redeployed, including myself, have had interviews but they’ve been unsuccessful.”

However, factory management is optimistic that BlindCraft will remain in business, despite failing to meet its statutory obligation to at least break even over a three year period.  

Monica Boyle, Head of Quality and Resources within the Council’s Health and Social Care department, said, “We have demonstrated from this year’s figures that we are moving towards a profit.  We’ve reduced the deficit by a million pounds in a year.  The council made a commitment to BlindCraft continuing last year and to continuing to provide employment for people with disabilities but we are not trying to move some of these posts into more mainstream areas.”

Following years of speculation about the feasibility of the 200-year-old factory, which was allowed to build up debts of £2.4 million, the council decided to cease production of wire products and windows in October last year.  It also decided to reduce its disabled workforce from 66 to 37 and non-disabled staff from 42 to 30.

An external consultancy has been acting as interim management since last year.  A new general manager will be recruited in the near future.  
Taken from the Third Force News, August, Issue 356

Access to Services
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New videophone service from DRC Helpline 

The DRC Helpline has recently installed a videophone to give advice and information to enquirers whose first language is BSL and others who prefer to communicate face to face. 

If you would like to contact the DRC by videophone, there is an online booking form which can be found at www.drc-gb.org/whatwedo/enquiryvideophone.asp.  An Easy Read version of the form is also available for enquirers with a learning disability.  Once they receive your completed form, they will contact you to arrange a time and date convenient for them to communicate with you using the videophone.  If you are a BSL user, they will arrange an interpreter for the conversation.  You can also tell the DRC if there is a particular interpreter you would like to use.  

To find out if there is a videophone near to you, contact your local library or Citizens Advice Bureau or use the Information Directory on the British Deaf Association website by going to: www.signcommunity.org.uk/information/informationdirectory.php

----------------------------------------------------------------------------------------------
Sport & Recreation
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Olympic Achievements!

Four Momentum athletes brought an array of medals and awards back from the Special Olympics, held in Glasgow in July.
Brothers Mark and David Yuill, from their Workability service in the East End of the city, scored success in the football competition.  Mark scooped a bronze medal and David won the Fair Play award and brought home the football used in the games.
Tennis player Andrew Dowd, also from Workability, won a bronze medal in the doubles and fourth place in the singles.  Workability assists people with learning disabilities to learn skills which will help them move towards employment. 

And Thomas John McDougall, who is known as TJ, scooped a silver medal, a bronze medal and a fifth place in the cycling events.  Thomas is supported by the Let’s Go… service, part of Momentum’s care division, which provides community based activities and short breaks for adults with a learning disability.
The Momentum athletes were among 2500 disabled sportspeople who converged on Glasgow for the week-long games, which were hailed a success despite a number of devastating worldwide events including the London tube bombings.  
Websites

www.wellontheweb.net is dedicated to communicating the work of the Scottish Executive's National Programme for Improving the Mental Health & Well-Being of Scotland's Population. It aims to highlight the initiatives & work already underway in addressing the issues of improving mental health & well-being in Scotland.
----------------------------------------------------------------------------------------------
News
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New RNIB Director’s Pledge on Rights

The new director of the Royal National Institute of the Blind (RNIB) in Scotland has pledged to make the charity more vocal in campaigning for the rights of blind and partially-sighted people.

John Legg has been appointed to head RNIB, and replaces outgoing director Mike Cairns, who is on a long-term secondment to the Scottish Executive.

For the past five years, Legg was head of service for strategic management for Glasgow City Council’s social work department.

During the course of his career, he was involved in establishing one of Scotland’s first Urban Aid projects (in the Castlemilk area of the city), has taught social and community work students, and has been district manager for social work for the south of Glasgow.  

Legg played a leading role in developing the VIP On Air project with Glasgow City Council and RNIB Scotland as principal partners.  

This was Europe’s first radio station specifically serving blind and partially-sighted listeners.  It was recently awarded a community service licence and won the Cosla 2005 Innovation Award.

Legg said, “Throughout my career, I have worked closely with public, voluntary and independent sector organisations committed to delivery equality.  Given RNIB Scotland’s strong track record, professional approach and overall commitment to the provision of equality services, I am delighted to be appointed director.

“I look forward to RNIB Scotland expanding the services it provides for blind and partially sighted people and being even more effective in campaigning for their civil and welfare rights.”

His appointment was welcomed by Billy Watson, RNIB Scotland’s acting director, who how takes charge of devolved issues across the UK.

He said, “John Legg brings with him a wide range of experience and expertise, which will be invaluable as we seek to expand our innovative services and enhance our campaigning on behalf of blind and partially-sighted people in Scotland.”       From the Herald Newspaper’s Society supplement, August 9 2005.

Launch for RNIB Scotland's talking book
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The first Talking Book for blind and partially sighted children to be produced by RNIB Scotland was launched at Edinburgh's International Book Festival. 

The Garbage King is the story of street children in Ethiopia and is published by Macmillan. Written by children's writer Elizabeth Laird, it has been recorded as a Talking Book by RNIB Scotland's transcription service in Glasgow with support from Arts & Business Scotland and Royal Mail Scotland.

The launch and the sponsorship were welcomed by John Legg, newly appointed Director of RNIB Scotland.  "Talking Books for adults and children is a major service which RNIB provides to blind and partially sighted people."

He added, "It is a scandal that 95% of published material is never made available to people who find it impossible to read standard printed books.  For children, access to the world of imagination and discovery - available through books - is an essential part of their education and development.  We must ensure that all barriers to that opportunity are removed."

----------------------------------------------------------------------------------------------

Media Representation
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Levi's campaign for Red Tab is all about the feel

Five visually impaired models have been used to convey the feel of Levi's range of Red Tab jeans in the latest press advertising campaign.

The models were photographed in their everyday surroundings and their own words have been used for the copy on the ads. The five executions include lines such as, ‘I feel I look good’, ‘I have never needed a mirror to know they fit’ and ‘I believe in love at first touch’.  The ads were shot by fashion photographer Glen Luchford and will appear in September issues of fashion magazines. 
Rosie Arnold, creative director behind the ads, said, "While we were thinking about how to express the campaign concept - the confidence that great-fitting jeans give you - we were lucky to meet some visually impaired people who are active in the creative industry.  We had some really stimulating conversations with them about how, as sighted people all we think about is how we look and sometimes we position look over comfort, fit, feel and fabric.  Blind and partially sighted people on the other hand have a completely different way of choosing clothes."
Paul McDonald of the Royal National Institute of the Blind said, “We applaud the new Levi’s ad for helping to fight prejudice by showing that blind people don’t necessarily confirm to a stereotype.  The advert also shows that it isn’t always obvious that someone is blind and that anyone can lose their sight at any age.”  

Heritage Awards for All Up For Grabs!
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Are you a disabled person with an idea for a good heritage project?  If so Awards For All wants you to think about applying now!
Awards for All, funds small community-based heritage projects with grants of between £500 and £5,000.  There is no longer an annual income threshold as long as you are a non-profit group and your project will deliver community benefits.  Projects could be:

· an event or festival with a heritage theme

· recording people's memories and producing a book, video or website

· a heritage trail and information boards

· an exhibition of old photographs

· path repairs to improve access to a heritage site

· a one-off trip to a heritage site

· a traditional skills training course

As part of your project, the scheme can fund publicity materials, professional fees, seasonal worker costs, research, feasibility studies, start up costs, piloting a project, training courses, equipment or materials, transport costs & volunteer expenses.   Applications for equipment should be part of a project - to increase learning about heritage or introduce people to heritage for the first time.  

For an application pack or advice before applying you can contact:

tel 0141 242 1400 or email: scotland@awardsforall.org.uk  

----------------------------------------------------------------------------------------------
Dates for Your Diary 
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RADAR's National Conference and AGM 7th October 2005, London:  Topics will be euthanasia & the Government’s Life Chances Paper. For more information see their website www.radar.org.uk/Events/Events.asp
The Disability Rights Commission are holding events in Inverness and Aberdeen focusing on explaining the Disability Discrimination Act (DDA) and employment - what it means for employers & promoting good practice.  The Inverness event will be at the Drumossie Hotel, Tuesday 25 October 12.30 - 14.00: Lunch at 12.  Aberdeen is at the Aberdeen Exhibition & Conference Centre, Wednesday 26 October, 08.00 - 09.30: Breakfast at 07.45.

Inclusion Scotland welcomes new members, feedback, news & views.  For more information and back copies of the newsletters look at our website – www.inclusionscotland.org to contribute email: lizr@inclusionscotland.org  

For further membership information email: info@inclusionscotland.org or write to Joan Taft at Studio 53, Abbey Mill Business Centre, 
Paisley PA1 1TJ Tel: 0141 887 7058 Fax: 0141 848 7551
Views expressed in this newsletter do not necessarily reflect those of Inclusion Scotland, who will not necessarily be bound by its contents.






