Inclusion

Scotland
Reg Ch. No. SC031619

Company No. 243492

IS……………..

Nothing about disabled people

Without disabled people

Edition 22, April 2006
Inclusion Scotland news
New Project and New Staff for Inclusion Scotland 

[image: image1.emf]

[image: image2.png]B Roadshow ©

I o f mobility




Inclusion Scotland  Is “Doing The Duty”
The Disability Rights Commission launched the Disability Equality Duty Statutory Code of Practice for Scotland on 9th March at the Scottish Parliament.

From December 4th this year the Disability Discrimination Act (DDA) 2005 will place a duty on all public sector authorities to develop policies, procedures and services that not only combat discrimination but actively promote disability equality. This will have a major impact on the way all public services are run. More information is available at www.dotheduty.org
Inclusion Scotland welcome this move towards greater equality and engagement of disabled people.  As a direct result of this, we have initiated a new project employing 2 disabled members of staff.  The project is called Real Inclusion and is supported by Communities Scotland.  The project is aimed at working with both public and private sector bodies to increase awareness among these organisations and promote the participation of disabled people in Scottish society.
Alison Wilson and Douglas Gilroy (pictured above) will lead this innovative project. Alison will co-ordinate Disability Equality Training which will involve a team of ‘Inclusion Scotland Approved’ trainers delivering bespoke and off-the-peg training to individuals and organisations. Douglas will develop an Access Awareness Training programme and conduct Access Audits.  
Continued on page six:
Member Organisations’ News
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GCIL wants you to Get Involved

The Glasgow Centre for Inclusive Living is committed to involving you - its members and service users, as much as possible in the running of the organisation.  Getting involved means that you can help shape what they do and how they do it – helping to make GCIL the organisation you want it to be.  Of course, not everyone wants to stand for the Board of Directors; but there are several other ways you can get involved. The GCIL is often looking for people to join committees or working groups, to give them feedback about specific services, or to represent GCIL at outside events or meetings. 

Committees  - GCIL has changed the committee structure during 2005.  There are now three committees which support, develop and monitor different aspects of GCIL’s activities:

1. Policy & Promotion Committee – is concerned with external policy issues e.g. regarding legislation that affects disabled people; invitations to participate in research; representation on other organisations or committees; and how GCIL promotes and markets itself. 
2. Finance & Administration Committee – is responsible for overseeing issues relating to the administration of the organisation such as personnel, internal policies and procedures, health and safety, complaints and grievances; as well as monitoring income and expenditure and generally ensuring that GCIL manages its finances effectively.

3. Services Committee – oversees all of GCIL’s services, ensuring that they are working well and meeting their aims and objectives. 

Committees generally meet about four times a year and report back, usually through the Chair of the committee, to the Board of Directors.  Support and training are available, if needed, to anyone involved in committees or Working Groups and GCIL will reimburse reasonable expenses incurred.

Working Groups are sometimes set up for a limited time to do a specific job, for example drafting a policy document or position statement, or designing a new leaflet.  Other Working Groups are ongoing and are responsible for specific areas such as monitoring health and safety, or overseeing the web site.  They meet as often as is agreed depending on their purpose.

Feedback on Services - GCIL is committed to a continuous process of evaluating and improving what it does.  They are developing different ways of doing this for different services.  For instance, they have set up a Stakeholder Forum for people receiving or involved in Direct Payments to get together and share views and ideas about how Direct Payments are working.  The Forum meets two or three times a year at the moment.  

If you would like more information on how you can get involved in any of the ways described above, please ask for an application form either by email to Etienne@gcil.org.uk or telephone 0141 550 4455 or textphone 0141 554 6482
Entertainment & the Arts 
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Theatre captioning comes to Scotland!

Deaf and hearing impaired theatre audiences are in for a treat thanks to a two-year grant from the Scottish Arts Council and the ADAPT Trust to set up a captioning service in Scotland and funding from the Gannochy Trust and the Hugh Fraser Foundation to buy the equipment.

STAGETEXT, which pioneered theatre captioning in the UK in May 2000, is initially working with theatres in Glasgow, Edinburgh and Aberdeen to develop the service, and has trained three local captioners.  Fifteen captioned performances are planned for the first year, with 20 in year two.  Seven have already been scheduled – Cole Porter’s Anything Goes, Miss Saigon, Private Lives, Starlight Express, Romeo and Juliet, and Mum’s the Word, and booking is now open. 

“Having a captioning hub in Scotland will ensure that venues can afford to offer more captioned performances,” said Tabitha Allum, Chief Executive of STAGETEXT.  “It is obviously far more cost-effective to have local captioners, equipment and technical support rather than having to send people up from London.”

Captions are similar to television subtitles; character names, sound effects and offstage noises are also included.  A trained captioner prepares the script in advance so that it mirrors the rhythm and flow of the dialogue.  They then send the captions to the display unit at the same time as the actors speak or sing, giving deaf and hearing impaired people equal access to the performance.  Timing the captions is crucial so as not to pre-empt any joke punch lines or dramatic effects. 

The caption unit shows three lines of text, in amber lettering, and is installed in the set or next to the stage.  The captions can be seen by the whole audience, so you can sit with your family and friends in seats which have been specially reserved for viewing the captions.

For more information about the service, go to this website www.stagetext.org
-----------------------------------------------------------------------------------------------
[image: image5.png]Glasgow Centre for
Inclusive Living

gail

Rights | Choice | Control



Asthma UK gets Deadly Serious about new campaign
Less than half of Scots people know how to help someone who is having an asthma attack, according to a survey by Asthma UK Scotland.

The organisation found people are aware that asthma can be fatal but only 38% would know that lying down, for example, will make breathing harder when having an attack.  As a result the charity has launched its Deadly Serious campaign to raise awareness and has made its first UK television advert.  

The charity is also distributing asthma attack cards for people with asthma to carry and show to people in the event of a serious attack.
Entertainment & the Arts 
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STAGETEXT captioned performances in Scotland

Aberdeen, His Majesty’s Theatre, ticket sales: 01224 641122

Miss Saigon on Monday 22 May at 7.30pm

Set in 1975 during the final days leading up to the American evacuation of Saigon, Miss Saigon is an epic love story about the relationship between an American GI and a young Vietnamese woman. 

Glasgow, King’s Theatre Box Office: 0141 240 1111 Fax: 0141 240 1301

Mum’s the Word on Thursday 15 June at 7.30pm

It is 10 years on from the first show and the mothers are now managing the hopes, dreams and tantrums of their teenage offspring, dealing with everything from sex and drugs to their own marriages, illnesses and dreams, lost and found!

Glasgow, Theatre Royal Box Office: 0141 240 1133 or 0141 332 9000

Starlight Express on Saturday 22 July at 2.30pm
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This futuristic tale of the triumph of love and hope in the face of adversity is a feel-good musical with something for everyone, including over 20 of Andrew Lloyd Webber’s greatest songs and all the thrills and spills of roller-racing action. Starlight Express brings audiences a performance with speed, spectacle and turbocharged excitement.

When booking, please ask the Box Office which seats are most suitable for reading the captions. 

-----------------------------------------------------------------------------------------------

Employment Issues
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Asda looses DDA case
A worker at supermarket giant Asda who was sacked after taking time to administer epilepsy medication has been awarded over £7,000 compensation after winning a claim of unfair dismissal.
The GMB Union said a company video showed that Paul Turner's account of why he was absent was accurate, but the video was lost.
Mr Turner, 42, who worked at Asda's warehouse in Trafford Park, Manchester, took a claim under the Disability Discrimination Act.
He claimed that managers accused him of going to a rest room to watch the European Cup Final between Liverpool and Milan, when in fact he was taking a tablet after feeling ill.

From the Press Association/Mediapoint Scotland

International News
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Pen friends meet in Sierra Leone 
A group of visually impaired children from a school in Kent have visited Sierra Leone to meet pen pals they have been writing to for three years. 
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Teenager Kyle Jones and two other pupils from Dorton House school at Seal, near Sevenoaks went to Africa as part of a school twinning project.  Kyle has been corresponding in Braille with Ibrahim Conti from the capital, Freetown, who has a similar disability.  "The welcome we got was awesome, brilliant," he said. 
The twinning scheme is aimed at raising awareness and understanding between different cultures.  A trip to a local market exposed the Kent students to many different sounds and smells and gave them the chance to handle traditional wooden animal carvings on sale. 
"It is important to remember that these children have either no vision or very limited vision," said Dorton House head Jude Thompson.  "All their real learning takes place through concrete experience and they couldn't have a better experience than this one." 
Kyle said he had been surprised by the warmth of the people he had met.  "They are very lovely personalities out here," he said.  "They will all stop and talk to you and ask how you are - as if they had known you for years.  "It is just not something that I am used to." 
The boys became firm friends. Ibrahim said Kyle was now like a brother to him, while his pen pal said the trip to Africa had "transformed my whole life".  Story from BBC News, March 2006.
-----------------------------------------------------------------------------------------------
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‘Depressed’ Hell’s Angels told to get on their bikes
The Stockholm chapter of the Hell’s Angels is being investigated for fraud after policy found 70% of members were certified as depressed by the same doctor and receiving state sickness benefits.  “It seems to be depressing being a member of this club,” Christer Nilsson, of Stockholm policy’s criminal investigation department, told the newspaper Dagens Nyheter.  

Violent gangs have moved into benefit and tax frauds, policy say.  Sweden says up to a fifth of the workforce is on long-term sick leave or early retirement due to sickness, promoting a state crackdown on fraud.

Taken from Reuters news agency.  

Doing the Duty, continued from page one
Organisations across Scotland are invited to contact us with a view to establishing good working relationships with disabled people,  We also have a directory of disability and equality groups throughout the country which may help you identify key disabled people in your locality you can engage with in the future.
For more information, contact Alison or Douglas on 0141 887 7165, email alisonw@inclusionscotland.org for disability training or douglasg@inclusionscotland.org for access training and audits.  Alternatively write to us at the address at the end of the Newsletter or visit our web site at www.inclusionscotland.org 
We look forward to “Doing The Duty” with you well into the future.

-----------------------------------------------------------------------------------------------
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Ready, Willing and Mobile 
A bright idea from students to help disabled children could win £1,000 for their school and a bundle of prizes for the winners.  Celebrating National Young Disabled Person’s Day on 8th June, the Ready, Willing and Mobile competition encourages children to consider disability, accessibility and inclusivity from a younger age.

Disability can be unknown territory for many children: why not help increase awareness among young people?  Organised by the Mobility Roadshow, the world’s most comprehensive event for anyone with a mobility problem, the competition seeks bright ideas to help disabled children into everyday life at school, at home and at play.

For full details visit www.mobilityroadshow.co.uk to download an entry pack and see the full terms and conditions, read about the judges and find case studies.

The winner will receive £1,000 cash for their school for equipment and STAEDTLER stationery and art and craft materials worth £250.  For themselves, they will take home a Sony Cybershot T33 digital camera, £100 worth of HarperCollins books of their choice, a Calvert activity weekend and a VIP visit to the opening day of the Mobility Roadshow, where they will meet Tanni Grey-Thompson DBE, one of the world’s greatest paralaympic athletes.  Tanni will present the prizes and tour the show with the winners.  There are also runner-up prizes to be won.

Entries should be submitted as a short explanation of the bright idea with a labelled drawing.  Entries should be from children aged from 7 and 14 (in two age categories: full details are on the website.)  If you would like receive an entry pack by post, telephone 0870 770 3222.  The closing date for entries is April 30th.

Employment
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Employment Results for Disabled People in Edinburgh

More disabled people are entering employment in Edinburgh than ever before, according to new figures from a local job broker. 
Training provider A4e said 45% of its clients on the government-backed New Deal for Disabled People scheme have gone into employment in the city, compared to 32% in 2003/4.  Regional manager Fiona Tuffs said, "These figures are very encouraging for Edinburgh. "Getting a job is such a significant and positive step for the individual and more and more businesses are recognising that disabled people have great skills and experience that they can benefit from.  This can only be good news for Edinburgh's economy." 
A4e provides individually-tailored training for disabled people that focuses on building confidence and self-belief. They have offices in Edinburgh and Glasgow. For more information visit the website www.a4e.co.uk or tel 0800 345 666
-----------------------------------------------------------------------------------------------
Dates for your diary 
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SCVO is holding a free one day conference 'Beyond Gender - Towards Equality in the Labour Market' at the Lighthouse, Glasgow 20th April from 9.30am - 4pm.  It will look at how the socially constructed gender norms impact on both male & female participation in the labour market.  The day will be chaired by Priscilla Marongwe & contributors include the EOC, Engender, Poverty Alliance, Close the Gap, ESF Objective 3, Scottish Adult Learning Partnership & the SQA. The guest speaker will be Yvonne Strachan from the Scottish Executive. For further information or to book a space please contact Heather McMullen. Tel: 0141 221 0030 or Heather.McMullen@scvo.org.uk
Ability Fest 2006: What's Working? Celebrating Good Practice, Breaking Down Barriers, Thursday 18th May, Strathclyde Suite, Glasgow Royal Concert Hall.  You can book your exhibition stall through the website www.abilityfest.org.uk - stall fees are £25.  The committee is planning an exciting series of activities and workshops include: The Momentum Scotland Assistive Technology Roadshow; We Know What The Barriers Are - How Can We Break Them Down?; Celebrating Success - the Ability Fest DVD; Art & Music Workshops; Performance; Prize Draw and more.
The Forum on Discrimination is holding free open days in Dumfries on April 22, Edinburgh on April 28, Perth on May 13 and Skye on May 19 2006 (venues to be confirmed) to discuss discrimination issues this will include workshops, lunch, crèche facilities, hearing loops, halal food, BSL etc on request.  Bookings need to be made 2 weeks prior to the event book online at www.forumondisrimination.org.uk or tel 0131 474 6186 or email info@forumondiscrimination.org.uk 

Access Issues


Florist showcases its accessibility to minister 
The Minister for Disabled People, Anne McGuire, is calling on local businesses to open their doors to disabled customers and follow the example of a florist Stirlingshire that has made adjustments to its premises to improve access for disabled customers.

This call for action comes as part of a wider campaign to help businesses across Scotland understand their responsibilities under the Disability Discrimination Act (DDA).
To launch the campaign in Scotland, Anne McGuire visited Hania Florist in Bridge of Allan where owner Hania Foote showed how making adjustments to the premises has made it much more accessible for disabled customers.
Anne McGuire said, ''Many businesses in Scotland have already woken up to the economic and ethical arguments in making themselves accessible to disabled staff, customers, their families and friends. More businesses need to wise up to this.
''This campaign gives clear and practical guidance on the range of disabilities and how easy and low cost it can be to make simple adjustments to meet people's individual needs. For example, a chair beside the queue can be as much a relief for a tired shopper with kids as it can be for someone with a mobility condition, arthritis or MS.''

Hania Foote said, "It is so important that all of our customers enjoy their shopping experience with us. We have a number of regular disabled customers so it is beneficial for us to make our service as accessible as possible for all disabled people. We have made a number of adjustments over a period of time and feel that it is extremely worthwhile."
The campaign is backed by industry players, trade bodies and local businesses to help drive home the message that improving accessibility makes business sense.
The 'Adjusting for Better Business' pack can be viewed and downloaded from the website of the Department for Work and Pensions, at www.dwp.gov.uk or it can be ordered by telephoning: 0845 1249 841, or Typetalk: 18001 0845 1249 841 

	Inclusion Scotland welcomes new members, feedback, news & views.  For more information & back copies see the website www.inclusionscotland.org or to contribute by email to: lizr@inclusionscotland.org  For further membership information email: info@inclusionscotland.org or write to Joan Taft at 5a Sir James Clark Building, Abbey Mill Business Centre, Paisley PA1 1TJ or tel: 0141 887 7058  fax: 0141 848 7551




Views expressed in this newsletter do not necessarily reflect those of Inclusion Scotland, who will not necessarily be bound by its contents.

Kyle Jones met Ibrahim Conti at his school in Sierra Leone








