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Contact 100 - the Manifesto Review by Liz Ross
Inclusion Scotland is planning to do a thorough review of the ‘Manifesto for Inclusion’ to send to the candidates and parties ahead of the Scottish parliamentary and local government elections, due to take place in May 2007.
Contact 100 has been specifically tasked with undertaking this review and many of you may remember volunteering for this project when we put the original document together.
To get the ball rolling, we will be holding a meeting in the Glasgow Centre for Inclusive Living (GCIL) on Thursday June 15th from 12.30pm – 3.30pm and we would like to invite all those who originally signed up and any one else who is interested in being involved, to come along to discuss how we are going to go about doing the review.  It is intended that the project will, initially, be administrated via email groups.
The Manifesto was designed to be an organic document.  It was debated in Parliament in 2005, led by Sandra White MSP.  Our intention is that it will continue to work as a tool to let policy makers and legislators know about the changes that disabled people need to be made by society to break down the barriers that exist.
This is an opportunity for you to get involved in an area that is of particular importance or interest to you.  You can choose either one, or up to 3, topics from the current Manifesto and also raise new issues that we didn’t cover last time.  The themes included in the original Manifesto came under the headings of : Civil and Human Rights; Independent Living, Access and Social Policy and Health and a new theme of young people’s issues has also been suggested.  
I will be co-ordinating the project – which will include a monthly email update – so please let me know if you will be able to attend this meeting by emailing me at lizr@inclusionscotland.org – as soon as possible for catering arrangements.    
Member’s News
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Review of Walking On Wheels by John Berridge 
It is apparent right from the start that this little book about walks for disabled people is written by someone who knows what they are doing.  Inside the front cover is a very useful key to the suitability of routes – easy, shown on the maps by blue dots, difficult, in yellow and challenging, in red.  Not just the surface, but the things non-disabled walkers may not think about much – or at all, like gradients, cambers and width; not much use being a flat tarmac surface if you can’t turn your wheelchair or scooter around.  
As a new wheelchair user, I am learning how much these things matter; a recent visit to a Perthshire beauty spot I remembered well from my hillwalking days as a nice flat track had to be abandoned because what were quite small stones in my walking days now became mini-boulders, and in Portugal last year the charming cobbled streets took on quite another aspect as I bumped and jolted over them.  Having been frustrated in Perthshire, this book has come like a shot in the arm, and I look forward to trying out some of the walks.

The book is born out of the determination of the author, Eva McCracken, not to abandon the delights of her beloved hill walking once she became a wheelchair user.  She has listed fifty walks in Scotland in 7 different areas, and has carefully audited all of the routes in the book to a very high standard, not only for the suitability of the trail but for many other factors that disabled people will need to know.  Each page has a description of the walk and map references, distances, availability of toilets (even whether there is room for a wheelchair to the right or left of the toilet) with website details and/or telephone numbers of relevant organisations and people – Forestry Commission, Visitor Centres, Rangers and Access Officers, for instance.  

On the facing page there is a map of the area, showing the walk marked as easy, difficult or challenging (no such thing as very difficult, I noticed) and a photograph. Some walks are through forested areas, some through more open country, some along canal towpaths, all with detailed notes where necessary about access, gates, and roads which may need to be crossed.  I was very impressed by the walks around the Loch Morlich area in the Cairngorms, where I often walked in pre MS days; not only were they well covered, but I found a track I did not know about, and more to the point found I could borrow a scooter from the Visitor Centre.  I thought my days on the Glenmore Forest tracks were just a wistful memory, but thanks to this book I shall be back there again as soon as possible.  
I have looked to see what could be in the book that has been omitted, but cannot find anything, other than the understandably limited coverage.  It would be good now if other wheelchair walkers were to audit paths in their area and pool the information for a second edition, but it would be very important to maintain the same high standard.  Thank you, Eva McCracken, many disabled lovers of the outdoors will bless your name.

Book review continued

I am sure that not only will there be a demand for a second and enlarged edition, but a clamour from south of the border for someone to do the same for England. The book is published by the Cualaan Press, ISBN 0-9544416-8-0, and costs £10.99. Proceeds are going to the Walking on Wheels Trust.
-----------------------------------------------------------------------------------------------
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Mental Health Group Sow Seeds of Recovery

Staff and volunteers at an Inverclyde mental health charity have been given a boost to nurture recovery among service users.  

The Inverclyde Association for Mental Health (IAMH) plans to build a plant nursery in the Caddlehill Street area of Greenock.  

Funding of £145,500 has made available through the Futurebuilders initiative – via the social economy organisation CEiS, who conducted a business development review and drew up a 3 year business plan for IAMH to sustain the organisation in the future.  The plant nursery, which will be situated on a piece of wasteland that has lain derelict for over 30 years, will offer vocational training and employment related experience in horticulture.  

Margaret Tait, service manager at IAMH, said, “Initially, IAMH dealt solely in residential care services, however, as the organisation has grown and developed over the years, we have broadened our core range of services to include housing support services and employment training.” From the Third Force News, Issue 387.

----------------------------------------------------------------------------------------------
Facts & Figures
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The Department for Work and Pensions has updated its estimates, which show there are over 10 million disabled people in Britain, including people with limiting longstanding illnesses; of which, 4.6 million are over State Pension Age and 700,000 are children.  Disabled people in Great Britain, including people with limiting longstanding illnesses:

Year


Children

Adults 

All ages (Millions)
2002-03 

0.7 


9.7 


10.4
2003-04

0.7


9.5


10.1
The annual spending power of disabled adults is unchanged and is still around £80 billion.  Both estimates use data from the Family Resources Survey.
Interview
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Judith Heumann is, for the time being, the World Bank's first adviser on disability and development.  Alison Benjamin interviews her in the Guardian Society…..

Q.  Why does an activist join the World Bank? 

A.  I was intrigued about how we could look at the inclusion of disability in a large institution. No institution has effectively mainstreamed disability into its work at an international level. My appointment also requires the bank to gain knowledge and competency on how disability relates to its work of reducing poverty. 

Q.  Was there disquiet from fellow activists? 

A.  No. 
Q.  What are the issues facing disabled people in developing countries? 

A.  Whether you are a disabled person living in the poorest or the richest country, you are still considered a person who doesn't have the capacity to contribute to society. 
Q.  Which developing countries are leading the way on disability rights? 

A.  Uganda and South Africa stand out for having disabled people represented on every committee and commission from the village level upwards. 
Q.  Where do you stand on the rights versus charity debate? 

A.  The purpose of disability organisations must be to assist the disability community to obtain their rights. 
Q.  Name one thing that would improve disabled people's human rights? 

A.  Strengthening disabled people's organisations. Many of their budgets are very small. It is only when disabled people, via these organisations, are able to sit at the table to discuss problems and present their own solutions that we move out of the charity realm. 
Q.  What is the UK good on, disability-wise? 

A.  Disabled people are portrayed more on television here than in any other country. 
Q.  And what's bad? 

A.  Unfortunately, finding a black cab that can take a motorised wheelchair is still a problem. 

Q.  Nominate a president for Britain? 

A.  Jane Campbell, chair of the Social Care Institute for Excellence. 

Q.  What book are you reading? 

Morality for Beautiful Girls, by Alexander McCall Smith 
It has recently come to our attention that the World Bank is considering cutting this post and ‘mainstreaming disability.’  Taken from the Society Guardian 

International News
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Bronze for Disabled Scottish Athlete 

The national body for athletes with learning disabilities was celebrating recently after the women’s squad scooped a trio of medals – among them was 23-year old Laura Kinder from Paisley (pictured, left.)

Laura returned home from Sweden triumphant after picking up bronze in the indoor long jump at the International Paralympic Committee Championships in Bollnas.  During the event, she set her personal best of 4.5 meters behind athletes from Poland and Hungary.  

The event has given fresh hope, to the UK Sports Association for People with Learning Disabilities, that sports people with learning difficulties will be allowed to compete again in the next Paralympic Games in Beijing in 2008 after they were excluded from IPC events following the discovery of incidences of cheating during the Sydney games in 2000.  A decision is expected to be made in June this year.  The ban was a blow to Kinder who was considered to be a real medal contender for the Paralympic games in Athens in 2004.
-----------------------------------------------------------------------------------------------
Employment Issues
Bar worker sacked after asthma attack wins £6,000

A worker who lost her job after she suffered an asthma attack on a hot busy night in a smoky bar has been awarded £6,000 compensation reports the Herald.

Carly Simpson, 18, won her disability discrimination and unfair dismissal claim against Patrick’s Bar in Perth.

A tribunal heard Miss Simpson was asthmatic as a child and used two inhalers to keep her condition under control.  She became stressed and felt unwell while working in the bar on a Saturday night last August.  A Dundee employment tribunal heard she went outside for air and the manger found her wheezing.  After a few minutes she was able to return to work and completed her shift.

However, the following week Miss Simpson noticed her name was not on the work rota.  She told the tribunal that when she asked why, the manager explained he had been alarmed at her asthma attack and was concerned that he would not be able to help her.  He suggested it might be better if she found another job in a different type of employment.  Miss Simpson had worked as a waitress in the café and restaurant when she joined the staff in May last year and started working in the bar when she turned 18.  The manager told the tribunal he said he wanted her to consider moving back to working the coffee shop with a view to managing it.
However, Flora Carmichael, tribunal chairwoman found in favour of Miss Simpson.  She was awarded £3,000 for injury to her feelings, £150 interest and a further £2,790 for unfair dismissal on the grounds of disability discrimination. 
Leisure
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Sign up for Edinburgh’s Newest Allotments

Now is the moment for those of you who love fresh fruit, vegetables and cut flowers for your house to apply for a plot on Edinburgh’s newest allotments.  The City of Edinburgh currently has 20 council-run allotments throughout the city and around 1,100 plotholders but the new site at Bridgend Farm, Old Dalkeith Road, Edinburgh is the first to have plots for disabled people and also the first all-organic site.  Eight allotment plots (approximately 8m x 2m each) have been earmarked for disabled people and will be adapted to meet the particular needs of individual applicants.

The project will also incorporate a NHS Lothian Community allotment health project, involving people of all ages in growing food together in a sustainable way. Sustainable measures such as rainwater collection, a compost toilet, and composting on plots are also being incorporated. 
The site is being improved for wildlife with native hedges providing cover and food for birds.  An accessible toilet will be added in the next phase of the development when some old farm buildings are brought into use.  For the time being, disabled applicants will need to satisfy themselves that the compost toilet is suitable for their needs.

For first-time gardeners, workshops on organic gardening techniques and biodiversity will be held and helpful books and leaflets will be available.

If you would like to know more, please phone Ian Woolard, City of Edinburgh Allotments Officer, on 0131 311 7072 , email ian.woolard@edinburgh.gov.uk or write to him at 5A Arboretum Place, Edinburgh EH3 5NY.
-----------------------------------------------------------------------------------------------
Services
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National Autistic Society aims to bridge ‘information gap’

A new service has been launched to help autistic people and their families.  Next Steps will provide support and help for the estimated 48,000 Scots who have the condition as well as their carers.  

The new programme, launched by the National Autistic Society, aims to help parents plan for life after diagnosis and raise awareness of autism issues and the resource will feature a directory of services for all 32 local authorities.  For more information visit the website:  www.nas.org.uk
Blooming all year
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Peter Ingram Monk tours Threave House and its gardens for Disability Now magazine.
A major visitor attraction in Scotland, Threave gardens and estate cover some 1,500 acres, and are located about a mile from Castle Douglas in Kirkcudbrightshrie.  The gardens of the estate cover 64 acres on a hillside with magnificent views.  There are well-made paths throughout, but for the less sporty wheelchair users, a ‘pusher’ would be invaluable.

It would be very easy to spend a whole day just observing the wonderful range of plants, shrubs and trees, which are in superb condition, including displays of flowering shrubs and herbaceous borders.  Even on a winter’s day, you can tell it’s a garden for all seasons.

The greenhouses are divided into tropical, warm and cool areas and contain excellent specimens of very attractive and unusual plants.

This area and the walled garden, which includes trees, fruit and vegetables, are on level ground with paved or good-surfaced paths.  From the hill summit overlooking the gardens, well worth the push, it is possible on a clear day to see the Galloway Hills over a distance of some 30 miles.

Some idea of the extent and variety of the gardens can be gained from the feature areas; the rock garden, heathers, roses, conifers and even the secret garden.  They all have a special attraction of their own and illustrate a high level of gardening expertise.

Threave has a school for practical gardening and students who complete the year-long course are in strong demand worldwide.  Threave House is a grand Victorian mansion, which stands on the hill overlooking the gardens. It was completed in 1872 by William Gordon, who owned the estate.  It is a beautiful house, fully restored after being used as student accommodation for a while.  Most of its original furniture and artefacts have been reinstated.

Whilst the gardens are open year-round, access to the house is from April to October.  There are guided tours and special party tours can be accommodated.  Level access to the ground floor immediately from the car park takes you to the kitchen, which has a museum of domestic memorabilia.  An oak staircase takes you to the second floor, which is not accessible to wheelchair users; however, there are plans to produce a video that can be viewed at first-floor level.

Throughout the season the house is decorated with flowers picked from the garden and arranged by members of the local flower clubs.  

Adjacent to the main car park is the visitor centre, which has two accessible parking bays near the door.  There is as restaurant, shop and a plant sales area.  Powerchairs are available, although it is best to book in advance.  Edited from the April edition of Disability Now magazine.

Dates for your diary 
[image: image10.png]DWP Zspartmentfor
Work and Pensions




The Disability Equality Duty: What does it mean for you? Wednesday 10th May 2006, Aberdeen.  The new Disability Equality Duty, set to come into force in December 2006, will affect all Scottish public bodies – including local authorities, universities, colleges, education authorities, health boards, criminal justice agencies and central government.  The Duty is more than about making changes to your buildings or adjustments for individuals; it is about including equality for disabled people in your culture in positive and pro-active ways, both in terms of your employees and service users.
This conference is the first in a series of five events to be hosted by DRC Scotland in the run up to new Duty.  Aimed at Chief Executives and Directors in Public Sector Organisations, it will provide an important update about the legal requirements of the Duty and how you can best ensure that your organisation meets these. 

Why attend this conference?  Receive an update on the DRC’s forthcoming Guidance to help you plan for the new duty; understand the implications of the new duty for employers, service providers, employees and service users in Scotland; receive practical advice about preparing for the duty, including developing your Disability Equality Scheme; dDiscuss key challenges and opportunities in a mixture of plenary, panel debate and workshop sessions 

To request a conference brochure or to secure a provisional place at the event, contact Gemma Suter on 020 7324 4363 or email gemma.suter@neilstewartassociates.co.uk  

Ability Fest 2006: What's Working? Celebrating Good Practice, Breaking Down Barriers, Thursday 18th May, Strathclyde Suite, Glasgow Royal Concert Hall.  You can book your exhibition stall through the website www.abilityfest.org.uk - stall fees are £25.  The committee is planning an exciting series of activities and workshops include: The Momentum Scotland Assistive Technology Roadshow; We Know What The Barriers Are - How Can We Break Them Down?; Celebrating Success - the Ability Fest DVD; Art & Music Workshops; Performance; Prize Draw and more.

The Forum on Discrimination is holding a free open day in Skye on May 19 2006 (venues to be confirmed) to discuss discrimination issues this will include workshops, lunch, crèche facilities, hearing loops, halal food, BSL etc on request.  Bookings need to be made 2 weeks prior to the event book online at www.forumondisrimination.org.uk or tel 0131 474 6186 or email info@forumondiscrimination.org.uk 
	Inclusion Scotland welcomes new members, feedback, news & views, to contribute email: lizr@inclusionscotland.org or for membership info email: info@inclusionscotland.org or write to Joan Taft at 5a Sir James Clark Building, Abbey Mill Business Centre, Paisley PA1 1TJ or tel: 0141 887 7058  fax: 0141 848 7551.  Visit the website: www.inclusionscotland.org 



Views expressed in this newsletter do not necessarily reflect those of Inclusion Scotland, who will not necessarily be bound by its contents.






