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EDITORIAL

Dear Members,

As you will be aware we at Inclusion Scotland have been very busy over the last few months getting our office in Paisley up and running and we have two members of staffing place. 

I am sure you will agree that it is absolutely crucial that Inclusion Scotland and it’s members, and potential members, go forward successfully in our campaigns for Social Inclusion and that we maintain strong networking  links together.  Remember, “ NOTHING ABOUT US, WITHOUT US.”  With this in mind, we would like to hear about what is going on in your area.  What are your concerns?  What are your successes?  What messages would you like to see going forward to the policy makers and other agencies?

We hope to be able to come and visit you at one of your meetings in the near 
future and have a question and answer session.  We can let you know what we have been doing and we can hear from you how you see us taking forward the work of Inclusion Scotland.   Would it be possible for you to send us a  list of your meeting dates till the end of the year whereby we could make arrangements to come along and maintain our links with  you.  
We look forward to seeing you.  Contact us at:  Inclusion Scotland,

Studio 53, Abbey Mill Business Centre, Paisley. PA1 1TJ.

Tel
      0141 887 7058

Fax
0141 848 7551 

 info@inclusionscotland.org  or through our website at

www.inclusionscotland.org
Dr Ann Wilson
Convenor

DIRECT PAYMENTS INTRODUCED IN SCOTLAND:
From 1st June 2003 local Authorities have a duty to provide Direct Payments to disabled people in Scotland.  Direct payments are a different way of fulfilling existing responsibilities to disabled people who require community care and children’s services.
A direct payment is a cash payment made by a local authority to an individual (or in certain circumstances his or her representative) who has been assessed as needing community care or children’s services (including housing support services and equipment and temporary adaptations). The local authority makes the payment instead of arranging the services it has assessed the person as needing.  The payment is then used to secure the relevant services.  So long as the local authority is satisfied that the person’s assessed needs will be met through the arrangements made using the direct payments, it is relieved of its responsibility to arrange those services for that person.

New national policy and practice guidance on direct payments for local authorities has just been published by the Scottish Executive. This has been produced to recognise changes in legislation.  These Guidelines can be obtained from;  Scottish Executive, 2ER, St Andrews House, Regent Road, EDINBURGH. EH1 3DG.  Tel. 0131 244 3523. Fax 0131 244 5315.  The guide can also be downloaded from www.scotland.gov.uk/library5/health/grdp-00.asp
Direct Payments Scotland have announced  Summer 2003 Road shows/  Their programme of road shows on direct payments take place between June and July 2003. You can also find out more by contacting Direct Payments Scotland by phoning their Helpline on 0131 558 3450  or visit their website on www.dpscotland.org.uk
WITHDRAWAL OF ATTENDANCE ALLOWANCE INVALID!!
Help the Aged Scotland has reacted angrily to the Scottish Executive's response to the charity's attack on the withholding of attendance allowance to more than 7,000 care home residents in Scotland according to Third Force News 23rd June. The charity has accused the UK Government of blundering over a decision last year to withdraw attendance allowance when free personal care was introduced in Scotland, the allowance was withdrawn for self-funding care home residents. The UK Department of Work and Pensions >' view was that people would have been receiving a 'double benefit'. 

But legal advice, sought by the charity on the withdrawal of the £57.20 a week benefit from self-funding care home residents, rates the decision ill-advised and invalid because it was based on a flawed interpretation of Scottish law. The charity now claims more than £20m could have been illegally withheld from older people in Scotland in the year since free personal care was introduced. Help the Aged's Stuart Hay hit out: "Our counsel's opinion raises questions both about the resolve of the Scottish Executive in challenging the DWP on their decision and the DWP's competence when it comes to interpreting devolved legislation." The charity reacted with 'disbelief' to the Scottish Executive's statement that all issues surrounding the payment of attendance allowance to self-funding care home residents have been explored and resolved. Hay continued: "As far as we, and the pensioners affected, are concerned, the issue was never satisfactorily resolved. It was abandoned. 
Clearly both the Executive and the Department of Works and Pensions have not taken the time or the effort to examine our legal opinion properly." "The whole ethos of Free Personal Care was equity. Older Scots living in their own homes benefiting from Free Personal Care and care home residents in England getting nursing care continue to receive attendance allowance. It's only fair that Scotland's self-funding care home 
residents get the same entitlement."

You can find  more information on the following websites:

www.scvo.org.uk/tfn  
www.helptheaged.org.uk/_fournations/sc/CampaignsNews/News/archive.ht
www.dwp.gov.uk/lifeevent/benefits/attendance_allowance.htm
www.scotland.gov.uk/pages/news/extras/00008100.aspx
Letters:
Life long learning on the cheap:

Dear To whom it may concern

1. Did you know?  That 35% of disabled people of working age have no qualifications.
2. Did you know?  That 96,000 registered wheelchair users in Scotland.
3. Did you know? That the unemployment rate for disabled people is almost double that of non-disabled people.
4. Did you know? That you can't get statutory help with transport if you've got a disability and you're accessing education unless you're doing an HNC or above course.

One two and three are referenced from Promoting Rights and Participation 2003 the European Year of Disabled People.

Four is from information gleaned from Student funding advisor at Telford.

I am currently a student at Telford College. I eventually want to go to do HNC but to get on to an HNC course I need two highers.  I would also like to finish off the course that I started last year, which is Counselling Skills and Social Welfare NC.   This is going to involve 3 to 4 days a week at college.  This is going to be impossible for me to achieve this because I require a taxi to and from college which is going to cost me £60-£80 a week as I'm currently on income support that will probably bankrupt me.   Sitting highers and facing bankruptcy is not a prospect which I'm looking forward to.

Lifelong learning is one of your buzzwords as is social inclusion.  I think you should qualify this with 'if it doesn't cost us any money'.

My Dad and the student hardship fund have offered to help me out but I really do feel this should be statutory.

I look forward to some support with this matter and a reply.
Yours sincerely

C W Barr
Dates for your Diary
The First Scottish Voluntary Sector Fair: “The Gathering”
This unique 2-day event will be held in the Scottish Exhibition and Conference Centre on 23rd and 24th February 2004. The event will attract voluntary sector workers, volunteers, job seekers, organisations and individuals from private and public sectors and many more. 

Want to raise your profile?  

The event will run over 2 days, and one the main attractions of the event will be the wide ranging exhibition. The exhibition hall will host over 120 exhibitors of all shapes and sizes. The exhibition will play a key

part in "The Gathering", bringing together recruitment agencies,

accountants and law firms, funders, innovative companies, trade unions,

companies that work with and alongside the voluntary sector, IT

specialists, management companies, trainers, and not forgetting many

organisations from the voluntary sector. 

Got something new to showcase

Organisations that have new products or services to launch can also

exhibit at "The Gathering", there will also be times allocated within the

2 day programme where you can showcase or launch you product to an audience.   

For further information on the event, contact;  Alex Thomson on 0131 474 6152.
THE LIMBLESS ASSOCIATION'S AGM
Is now only a couple of weeks away. Please join us on the 27th July 2003 at the Douglas Bader Centre in Roehampton. This is an excellent opportunity for members to share ideas, stories and advice.
As well as the Annual General meeting of the Association we will be hearing from guest speakers:
Bob Watts on silicon cosmesis

Ford Magic on travel and transport

RSL Steeper demonstrating the Myo Hand

Christopher Stevens from the University of Surrey on Alexander Technique–
In addition to this excellent range of guest speakers, members will be able view the 5C's exhibition displaying products recommended by other users to enhance their rehabilitation. 

Please join us at this year's AGM. Entrance is free! 
For more info contact:  www.limbless-association.org
The Scotland International Conference Towards a Safer Society

“Understanding and Tackling Violence” 31st August – 3rd September 2004 Edinburgh International Conference Centre Edinburgh, Scotland.

Keynote speakers: Dr Bob McGrath, Vermont , USA

Dr Rudiger Muller-Isberner, Haina, Germany

Dr Chris Webster, Toronto, Ontario, Canada

For further details please contact the conference organisers:

Northern Networking Ltd, 1 Tennant Avenue, College Milton South, East Kilbride, Glasgow G74 5NA, Scotland. Tel No: 01355 244966 Fax No:  01355 249959 Email: Safer Society@glasconf.demon.co.uk Website:http://safersociety.gcal.ac.uk
The UK office for The Brian Beveridge Adventure School for Disabled people has moved to Callander.  So if you have been thinking about joining this Summers course 16th – 23rd  August contact us now at our new office:

The Rookery, Menteith Crescent, Callander, Perthshire FK17 8BY Tel/Fax: 01877 33 91 66 bbas@raineach.co.uk
DID YOU KNOW THAT?

The recent publication of the extracts for Scotland from the 2001 Census reveal that out of the population of 5,062,011 there are 1,028,094 people with a long-term illness or impairment.  that’s around 1 in 5 of the population.  787,143 are people of working age. 

Of this 1,028,094 the breakdown of their general health was:- 

Good          
  698,178 

Fairly good  
  225,564 

Not Good       
  104,352 

SCOTTISH EXECUTIVE CONSULTATION ON:  EQUIPPED FOR INCLUSION: REPORT OF THE STRATEGY FORUM: EQUIPMENT AND ADAPTATIONS
A consultation is being carried out by the Scottish Executive on future plans to provide equipment and adaptations for disabled and older people. The report ‘Equipped for Inclusion ‘, provides an overview of the way that equipment and adaptations are currently provided in Scotland and sets out recommendations for improvements. Deputy health and community care minister Tom McCabe said: “Adaptations such as widening a door way so that a wheelchair can pass through, or fitting a second stair handrail to give extra support and reassurance whether in a person’s home, work environment or public buildings, are vital in helping disabled and older people live more independently, as well as helping to overcome the barriers that can prevent people reaching their potential in mainstream employment, educational, social and recreational activities. “This report acknowledges the significant and positive impact that addressing the need for equipment and adaptations can have on people’s lives, those of their carers, and the effect that this can have on the need for other care services.” The consultation is being issued to health boards and to the social work, education, housing and voluntary sectors for comment. The deadline for responses is September 26.

Below is an extract from Chapter 2 of the consultation document
Equipment and adaptation services need to be seen in the context of social justice: equality of opportunity and barrier free access. A wide range of potential support strategies, both informal and formal, may provide a 'step-up’ into inclusion. These include social networks, voluntary and statutory organisations, involvement in education or paid work. The potential of these support structures to prevent exclusion and promote inclusion can be enhanced by appropriate focus on equipment and adaptations. 

Since the early 1960s disabled people have been seeking to redefine disability into a human rights or political issue, which society as a whole should address. Disabled people who feel that the individualist model does not provide an adequate explanation for their exclusion from mainstream society have developed the social model. Their experiences have shown that in reality most of their problems are not caused by their impairments, but by the way society is organised.

The social model of disability makes the important distinction between 'impairment' and 'disability', and encourages people, organisations and social systems to anticipate and respond appropriately to everyday needs of people who happen to have an impairment of some description. Given that ‘disability’ may effect everyone in time, it should be considered an issue of concern for everyone. 

Within this context, the provision of equipment and adaptations is a crucial area of social policy in which the objectives of social inclusion and equality of opportunity for disabled and older people need to be more rigorously addressed to underpin all development for the future.  If you would like a copy of this consultation document contact: Josie Young

Social Work Services Inspectorate, Scottish Executive, 3rd Floor, St. Andrews House, Regent Road,  Edinburgh EH1 3DG.  Tel: 0131 244 5392 Fax: 0131 244 5496 

E-mail: josie.young@scotland.gsi.gov.uk
https://www.scotland.gov.uk/consultations/social/efir-00.asp
https://www.scotland.gov.uk/views/views.asp
The British Council of Disabled People are looking for people interested in Genetics, Bioethics And Disability
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The BCODP is looking for trainees who want to learn more about the ethical issues around genetics, bioethics and disability and are prepared to develop projects for sharing the knowledge throughout the disability community.  The project is funded by a major grant from the Wellcome Trust under their Engaging Science Grants Programme.
Disabled people and their impairments are two of the principal objects of concern in public discussions of issues such as health care rationing, judgments about quality of life, genetic testing and screening, abortion, euthanasia, gene therapy, stem-cell research and similar topics. Because of a general lack of knowledge about and confidence with these issues, disabled people have been marginalised as active participants in public debates. 

The project aims to empower disabled people to become informed participants in bioethical debates. Trainees will receive an introduction to the subject drawing together complex ethical issues in a fair and balanced way and allow them to develop effective means of engaging the wider disability community in these key social questions. Training will include the chance to discuss these issues with major figures in the field of genetics and bioethics.

In the first stage, participants will receive intensive training (over four weekends) on the social and ethical issues surrounding genetics and bioethics and how these relate to the lives of disabled people. The second stage will involve this group developing methods of engaging disabled people in the subject. The final stage will see the development of a training and information pack. This pack and the group of disabled trainers will together provide a valuable resource to inform and empower disabled people at the grassroots to take a fuller part in local, national and international debates on bioethics.

The trainee must be:

· a disabled person
· familiar with the social model of disability
· an experienced trainer
· interested in genetics
· able to commit the time for four weekend sessions

· prepared to cascade the training to other disabled people
It is useful if they are a member of a disabled persons’ organisation and/or have prior knowledge of genetic issues.

Training will take place near Cardiff on: 


 
November 21st-23rd 2003 
January 16th-18th  2004

February 27th-29th   2004
March 19th-21st
 2004

(Arrival Friday evening, depart Sunday teatime).
Training, travel and accommodation costs will be covered.

Places are limited, so please get in touch!! 

Deadline for applications is August 31st.

For further details, and information on how to apply for a place, contact 

Julie Marchbank: Tel: 01264 860516 or 

e-mail: julie@jmarchbank.fsnet.co.uk
Autism Europe:
New in July on the GOOD PRACTICE Forum: HUMAN RIGHTS and 
LEGISLATION
Legislation at international and national level exists to defend the Human Rights of people with disabilities and, in the case of discrimination, provides the grounds on which to demand that Standards of Good Practice become the norm rather than the exception. 

Visit the new interactive pages of the GOOD PRACTICE Forum.

of Autism Europe EYPD 2003 on  http://www.autismeurope.org
Find out about Human Rights and Legislation  and post your comments in the  Good Practice Forum

Help Autism Europe to improve the quality of life of people with autism and their families by making your voice heard. Post your comments and experiences in the GOOD PRACTICE FORUM.
New Access Panel Umbrella Group Initiative In Scotland:
In early 2002 the Scottish Executive commissioned research into the present situation and needs of access panels in Scotland. An Access Panel Steering Group, which is supported by the Scottish Executive and facilitated by the Scottish Council for Voluntary Organisations (SCVO) oversaw this work. 

This research targeted those key stakeholders directly involved with the work of access panels: access panels themselves, organisations of disabled people, local authorities and a number of other relevant bodies.

The resultant report entitled 'A Review of Access Panels in Scotland' was published in March 2002. It gave a comprehensive picture of the then situation and key recommendations for the future. Read it online at;

http://www.scvo.org.uk/equalities/resource_base/disability/access_panels_research_report/index.htm
It was clear that more work was required to fully realise and bring to fruition the future that the report envisaged. membership of the steering group was expanded to make sure that disabled people and other stakeholders were involved directly in the decision making process. Inclusion Scotland is a member of the group.

A consultation of stakeholders took place during autumn 2002. It asked for ideas on how the recommendations of the original report could be put into practice. The results of this consultation were collated and presented to the Access Panel Steering Group in December 2002. Based on this feedback the steering group then drafted recommendations to the Scottish Executive on the future of access panels in Scotland. They held an event in Stirling in March 2003 to further involve panels and seek their views before submitting the recommendations.

In light of Executive feedback a further short consultation with panels is currently taking place to clarify one or two issues before the final support structures for panels are established. It is hoped that work will begin to establish these structures in September of this year. 

For more information contact:

Andrew Jackson

Access Panel Project Officer

SCVO   Mansfield Traquair Centre

15 Mansfield Place

Edinburgh  EH3 6BB

direct line:  0131 474 6183

email:        andrew.jackson@scvo.org.uk
Profile on UPDATE

UPDATE is Scotland’s National Disability Information Service. We provide a wide range of services to information providers in Scotland. 

Based in accessible offices in Edinburgh, we are a national voluntary sector organisation, governed by disabled people. 
We aim to improve the quality of life for disabled people in Scotland by enabling information providers to offer accurate, up to date and relevant disability-related information. 

Our key objectives are:- 

To provide member organisations with cost-effective disability related information, resources and support services 

To encourage and support good practice in disability information and advice services 

To provide non-member organisations and agencies with general information and accurate contact details of appropriate organisations and agencies 

To provide members of the public with general information and accurate contact details of local and/or specialist sources of advice and support. 

We provide a general service to any organisation, agency or individual. 
Find out more on www.update.org.uk
Tel 0131 558 5200
Rights of Passage In the Licensing Trade?

Below  is an article from MA Scotland on access to pubs.  If you have any good or bad tales to tell us about your local, contact us at;  Inclusion Scotland, Studio 53, Abbey Mill Business Centre, Paisley. PA1 1TJ.    Tel
0141 887 7058  Fax
0141 848 7551 

 info@inclusionscotland.org  or through our website at

www.inclusionscotland.org
One third of Scottish hosts have no plans to improve access for disabled customers.  That, reports Mairi Clark of MA Scotland 20th May,  means a loss of trade, and it could leave the door open to discrimination claims under impending new laws.

The 1st October 2004 is an important date for Scottish licensees to recognise.  From then, all pubs, bars, restaurants, hotels – in fact any company- which fails to accommodate disabled people could face prosecution under Part III of the Disability  Discrimination Act 1995.  This states that firms cannot deny access of their goods and services to  disabled people.

The argument against complying with the Act may seem simple enough – “I don’t get any disabled customers, I don’t need to do anything”.  Wrong. Licensees need to think –   Why don’t I get any disabled customers?” and “Would I comply if I was to get a disabled customer?”.

Aside from legal implications, there are financial benefits to be gained.  If a licensed outlet isn’t user-friendly for disabled people, then they are going to avoid it.

When MA Scotland interviewed Dugald McArthur-who is disabled from the neck down and carried out short reviews of three pubs around Edinburgh, he claimed that his colleagues would decide where they went  to drink after work on a Friday based on where he could get access.

In his case, that’s often 15 people seeking a disabled person-friendly pub.  Can you afford to turn those customers away?

Although the most common perception of disability is that of those who are wheelchair users, the Act encompasses all forms of disability, such as spinal injuries, blindness, mental illness and other long-term impairments.  Wheelchair- related disabilities could be the most difficult – and expensive-for licensees to make provision for, but other adjustments for people with non-ambulant disabilities can be relatively simple.

Under the Act, service providers have to make reasonable adjustments to the physical features of premises, such as steps, stairways, emergency exits and sanitary facilities.  These reasonable adjustments also apply to customers with disabilities such as blindness and deafness.  While blind people are often easy to spot because of aids such as guide dogs, people with failing sight or deafness don’t have that visual marker.  A huge part of your service is unavailable to them.  Obviously blind people can’t read your menus or see the range of drinks on offer, but the visually impaired can probably see the menu, but can’t read it.

The Disability Rights Commission (Scotland) insists that compliance is not as difficult as it sounds.  “For people with impaired sight, putting information in large print, including prices, can help so much,” a spokeswoman said.  Braille menus, she added, were great, but, with only 1% of the blind population using Braille, just a general attitude from staff that they were willing to help is important.  Remember, it is an offence for any establishment to refuse entry to a blind person accompanied by a guide dog, but if you train your staff to be aware that blind or visually impaired customers may need assistance finding a table, the toilets or reading a menu, it can make all the difference.  
The hearing impaired often suffer the ignominy of staff shouting at them in a bid to be heard.  The DRC advises that where a customer is deaf, more often than not they can lip-read and, to do so, the barperson or waitress needs to be in proper lighting and look them clearly in the face to speak.

Redecorating your premises to make signs clearer, or replacing intricate and complicated signs for the toilets with clear signage is also advised.

The DRC is also keen to point out that, although it’s encouraging the disabled to speak out when they are discriminated against, there is also a benefit for businesses.  “We have made a submission to the Scottish Executive’s Nicholson committee, and we hope there will be changes in Scotland’s licensing laws to force premises to comply with the Act,” the spokeswoman said.  “We don’t want to change the nature of a business, but they have a duty to make sure they don’t discriminate against disabled people. Those licensed premises that do make their premises disabled people-friendly should publicise it. Tell everyone.”

As with all new legislation, the penalties and what constitutes a “reasonable adjustment” are hazy. Is it, for example, “reasonable” that you have a disabled person’s toilet, but that customers in wheelchairs have to navigate three steps to get into your pub? Until a test case is heard, nobody is sure.

Wheelchair access is probably one of the most complicated parts of the Act.  Installing a lift or a ramp can be expensive, but may not always be entirely necessary.  Many companies provide temporary ramps that can be used  when requested. Although not as satisfactory as a permanent adjustment, it would be taken into consideration should a case be brought against you.  And that’s where the Act gets complicated. While nobody is going to actively police the Act, the part covering access to goods and services will differ from the employment part of the Disability Discrimination Act.

Courts are expected – according to the DRC- to take into account the general attitude of premises towards the disabled.  If you have made adjustments to your premises, such as changing menus, providing a disabled toilet, changing emergency exit procedures but haven’t installed a lift or a ramp, it is expected the penalty will be more lenient than if you have ignored all advise from disability organisations and made no accommodation of the Act.  The DRC is taking the viewpoint that the Act is anticipatory, and premises should not wait until the 1 October to assess problematic areas.

At all times, the attitude that disabled people are welcome and all efforts will be made to accommodate their needs will be far more effective than a general surliness.

Any useful info?

We would be very grateful if member groups could send us a short profile on the general work of the group, campaigns you are involved in, useful contacts etc, in order that we can include this information on the web site and in future Newsletters.  

We need as much input as possible from you to make this project a success! Please email any information you have to Bill Campbell at  
info@inclusionscotland.org 

Or write to us at
Inclusion Scotland

Studio 53

Abbey Mill Business Centre

Paisley  PA1 1TJ

Conference Reports
AGEING IN A DISABLING SOCIETY
 24th JUNE 2003, IRIS MURDOCH CENTRE UNIVERSITY OF STIRLING

By Dr Ann Wilson.

I attended and spoke at this conference.  Speakers were as follows:

Dr Ann Wilson – Ageing within a Disabling Society

Prof. Sheila Riddell – Disability Rights and Wrongs

Burnett Pollock Associates – Enabling Designs: Living with dementia.

Prof. Mary Gilhooly – Compression of Morbidity: A Gerontological Fantasy?

Both during my own talk and that of Prof. Riddell, emphasis was laid on the great overlap between the disabled population and the older population.  There is a need for both groups to recognise each other and work together.

Prof. Riddell pointed out that disabled people do not recognise themselves as predominantly old people and conversely, older people do not recognise themselves as predominantly disabled people.  

The facts show that 70% of disabled people are over retirement age.

The two groups were urged to work together in partnership.

Ricky Pollock and David Burnett of Burnett Pollock Associates, Edinburgh spoke of their work in designing accessible buildings and specifically in designing living areas for people with dementia.  They were the designers of the Iris Murdoch Centre, which is very impressive – we had a conducted tour.  A design feature, which is so simple and yet so obvious, is the fact that doors to rooms, when left ajar give you little clue as to their contents.  By the simple expedient of hanging doors in the opposite manner, the room contents can be seen and thus help a person with dementia to orientate themselves.

Another very impressive feature of the Iris Murdoch Centre is the office space.  There was excellent overhead natural lighting with workstations spread randomly.  The overall impression was one of peace and an excellent working environment.

I made some good contacts, specifically with David Burnett, Prof. Debbie Tolson and Elizabeth Duncan of Help the Aged.

I took information packs on Inclusion Scotland with me and they were all snapped up.  
It was a most interesting and enjoyable day. 
Scottish  Human  Services Trust Conference 2003

Ten  Years In   Ten Years On.

By Alistair Brown

SHS  celebrated ten years as the  title of the conference implies and  looked forward for the next ten years in style. The bald statistics of 39 workshops and 281 delegates, with keynote speakers Jack Pearpoint, Tom Shakespeare,  Mike Kendrick, Pete Rithchie,  John O’Brien, Connie Lyle O’Brien,  Julian Dobson and two remarkable folk from India K.N. Gopinath and Ganesh Hedge only give a hint of the worth of the conference from a delegates perspective.

Often provocative and arresting when you least expected it,  the keynote speakers all spoke  with a depth of knowledge and experience,  very much at the coal face of their particular area of interest.  Depending on your own interest made  their point , some like K.N Gopinah and Ganesh Herdge simply blew away the conference with their  description of their work under very difficult circumstances.

This is the strength of the annual SHS conference, the sheer breadth of speakers and workshops over a two day period.  Important from our perspective as disabled people is the prevailing attitude of inclusion, one that SHS fully subscribes to.  For those not  familiar with Heriot Watt University it is easy to find  and caters as well as any venue for accessibility from the accommodation to conference facilities and ease of finding the bar for socialising.

In Scotland this must rank very highly as a place to network over the course of the two days.  Mull over ideas that can and frequently arise from the days program,  look at new solutions to problems back at out home groups, thanks to meeting new folk or those who have been down the  same road but advanced from where you may be.

All of the keynote speakers were on top form not always saying things that one agreed with but able to hold the attention of the audience.  The unique component is undoubtedly the massive workshop program of which each individual delegate can attend four workshops.   One common practice among groups who regularly attend is to send two delegates and cover eight workshops.  Important for making full use of  what is on offer.

Just to give a brief indication of what was on offer here is a selection of workshops.   
Direct Payments: Very  relevant to the disabled community and very poorly understood  by Local Authorities and actioned by far to few.  

Partners In Policymaking :  An internationally recognised leadership development programme for adults and parents of  children with labels of disability.   

Changing The Culture Of Care :  Consideration of change within the regulations over the past ten years,  and then looking at the future of what should be provided in order to promote person centred approaches to supporting individuals within care services.

Using Networks:

Two Kinds Of Inclusion : This workshop was based on a son to be published book ‘Stating Human-Widening Inclusion & The Service Industry’.  The basics were the demands on government by an increasingly individualistic consumer orientated society.  A result of this shift leading to a n unease about the ability of public services to deliver.

It would take a separate article to  cover the breadth of what was on offer,  suffice to say there was something for everyone all thought provoking.  It left an unasked question for disabled people,  in that we have the traditional restrictive Medical Model and now the counter to that of the Social Model,  but perhaps we should be working towards the Inclusive Model for all.
Remember,  “Nothing About Us, Without US” 

We will be back in touch very soon regarding I S progress.  In the meantime, please don’t hesitate to get in touch and give us your views on anything of interest.  Please also remember to give us a short profile of your group for insertion on our website.

Please contact us at;  
Inclusion Scotland, Studio 53, 

Abbey Mill Business Centre, Paisley. PA1 1TJ.

Tel
0141 887 7058  Fax
0141 848 7551 

 info@inclusionscotland.org  or through our website at

www.inclusionscotland.org
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