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Staff Changes at Inclusion Scotland
As many of you may already know, Joan Taft (pictured, left) Inclusion Scotland’s Outreach and Administration Officer, left on Thursday, 31st August.

Joan has gone to pastures new as a Volunteer Co-ordinator with the Kibble Education and Care Centre in Paisley.
Before joining Inclusion Scotland in April 2004, Joan had worked as a Volunteer Coordinator and it is that work that has always been very close to her heart.  Joan has volunteered in a number of different roles herself, including her hard work for the Cat’s Protection League (and if you know Joan, we don’t have to tell you how important cats are to her!)  

Over the past two and a bit years, Joan has worked hard representing Inclusion Scotland in a number of arenas including attending meetings, events and Party Political Conferences in a variety of locations from as far afield as Stornoway, Aviemore and Brussels!

Everyone who has worked with her wishes her all the best in her new job and thanks her for everything she has done for Inclusion Scotland.  
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Joan’s shoes will be partly filled by the new, part-time, Administration Worker, Leanne McQuade (pictured, right) who joined the staff on Monday, September 4.  

Leanne is currently in her second year studying Social Sciences at Paisley University.  
The staff and directors at Inclusion Scotland would like to wish Leanne a warm welcome and we look forward to getting to know her.
Disabled People’s Movement

We Know Inclusion Works
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Over the last few months we have seen the inclusion of our disabled children and young people being attacked by teacher's unions, academics and by the Government, says Tara Flood Director of the Alliance for Inclusive Education (pictured), in an open letter.

And on every occasion the voices of inclusion have been ignored - those of us who know that inclusion can work and does work.  

We need to answer the critics of inclusion by telling them our stories - we want to collect real stories of your experiences of being included in a mainstream nursery or school or your experience of getting your child or young person into a mainstream nursery or school. What difference has inclusion made to the lives of your family? What difference has it made to your community? What difference has it made to the school? 

We, as inclusionists, are fighting back. We really need you to help to make this a big campaign. It needs to be bigger than the Inclusion movement!   

The Westminster Government's response to the Education and Skills Select Committee's report on SEN is due in October so we must dispel the myths in the report that inclusion isn't working and that disabled children and young people are better segregated from their communities.

The "We Know Inclusion Works" campaign is the re-lighting of the bigger campaign to guarantee an inclusive future for all children, whatever their differences. 

The Alliance is going to organise an event in October to coincide with MPs and Peers returning to Westminster. The event will involve delivering the "We know Inclusion Works" stories to Tony Blair at 10 Downing Street.  So please let the Alliance for Inclusive Education know if you would like to be part of this event. 

They will be putting their briefings and other important information about the campaign on their website - www.allfie.org.uk. You will find the latest news on the "We know Inclusion Works" event at Downing Street. 

So please get writing, drawing, painting or recording your story and send them to the Alliance by 30th September 2006.
Our voices will be heard!

Tara Flood, Director

Contact Tara on 0207-735-5277 or email: info@allfie.org.uk or write to: The Alliance for Inclusive Education, 1 Winchester House, Kennington Park Business Centre, Cranmer Road, London SW9 6EJ

Education
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More chances for kids in mainstream

Children with special educational needs (SEN) have a better chance of developing their academic, personal and social skills in a well-resourced mainstream school than in any other educational setting, according to a ground-breaking new report entitled ‘Inclusion: Does it matter where pupils are taught?’

The Ofsted report (which applies to England only) was published recently.  It also showed that while children with SEN could learn well in mainstream and special schools, there was "more good and outstanding provision in resourced mainstream schools than elsewhere". 
The report singled out high quality specialist teachers and commitment from school leaders to include all pupils, as keys to effective provision.  But inspectors found fewer pupils with severe or multiple learning difficulties placed in mainstream schools than other groups, even where specialist provision was available.
And the report said pupil referral units - individual schools for children with learning difficulties - were the "least successful of all settings".  Tara Flood, director of the Alliance for Inclusive Education, said, "We must use this evidence to convince the government that it must focus on capacity building mainstream schools so they can better include a more diverse range of learners."
The Department for Education and Skills said it was already working to improve poor provision highlighted in the report and said it was pleased with the report's finding that "children with SEN are able to make outstanding progress in all types of settings". For a free copy of the report contact Ofsted on tel: 07002 637 833
-----------------------------------------------------------------------------------------------

[image: image5.jpg]<o



Skills waste is a disgrace

Elaine C Smith, comedienne, actress and writer, wrote in the Sunday Mail (August 20):  I was shocked to discover last week that almost 86% of Scotland’s blind and visually impaired population are unemployed.

These are educated people with great skills denied jobs because of sight difficulties.  They are told by employers and society they can’t get a job because of things they CAN’T do.  Surely we should be focussing on what they CAN do?

We need more active ways to let blind and visually impaired people into our everyday lives.  Then more of us will realise they are capable of more than they get credit for.  Hear, hear says Inclusion Scotland!
News
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Deafblind people in service 'lottery'

Deafblind people in Scotland are facing a "postcode lottery" of services, according to the  charity Deafblind Scotland. 
Glasgow commuter Michael Anderson (pictured, left), who is deafblind, said there was a shortage of guide communicators.  They are funded by local authorities and are available for between two and 25 hours per week in different areas. 
The Scottish Executive said it is working on a number of initiatives to help people and respond to their needs.  And the charity Deafblind Scotland is working with transport company First ScotRail to raise awareness among rail workers of the support needed by deafblind commuters. 
ScotRail staff take part in practical exercises at its Training Academy in Glasgow, which is being run by Stephen Joyce, 33, who was born profoundly deaf and is now losing his sight.

The organisation's Jill Robertson said it exists to enable deafblind people to do what they want and help integrate them with society. 
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Jill Robertson said Deafblind Scotland helped members integrate into society


At the Training Academy, Mr Joyce advises how best to help deafblind rail users and helps staff become more confident in how they deal with them.  Deafblind people need contextual information to help them. 
The most effective way to communicate with deafblind people is using the deafblind manual. 
A spokesperson for the Executive said, "While it is for local authorities to deliver services on the ground, we are working with a range of partners including the voluntary sector on a number of initiatives to further improve access to care services and support for this group." 
The Executive's Sensory Impairment Action Plan is aimed at improving access to community care services for all people with sensory impairments and should be in place by 2007, the spokesperson added. 
"Our steering group, including members of Deafblind Scotland, is presently working on a training strategy, and basic awareness training for social care staff is being developed with funding by the Executive.  We are also preparing guidance for social work to highlight the action that needs to be taken to meet the needs of this group. 
Edited from the BBC news website, August 2006.

Interview 
[image: image8.wmf]
Debbie Andalo speaks to Alison Lapper, artist and disability activist, in the Guardian Society paper.
Q.  You are involved in the Changing Places* campaign.  What is it? 
A. It's run by a consortium, including Mencap, and is about getting a Changing Places toilet in every city centre.  There are only 13 of them in the UK - one for every 3,000 people who need one. 
Q.  What is a Changing Places toilet? 
A.  It's different from a disabled loo. It has a changing surface, a hoist to help get the person on to it, and it's also big enough for two personal assistants to be in there, too. 

Q.  Why did you get involved? 

A.  It is about allowing people to go to the toilet with dignity. A whole group of people has been forgotten. 

Q.  What happens if a Changing Places toilet is not available? 

A.  People are putting a blanket on the floor of a public toilet and changing a person there. It also influences how far away from your home you can go. 

Q.  What difference would a Changing Places toilet make to you? 

A.  I can still lift myself out of my wheelchair, take a step and climb on to the toilet. But if I could find a loo with a hoist and have room to manoeuvre, that would be fantastic. 

Q.  Have you ever had to stay at home because you were worried about access to a public toilet? 

A.  No. But I do have to plan my route very carefully, and find out whether there is an accessible toilet and if I can get into the building. 

Q.  Why do you think this issue has not been tackled before? 
A.  Both embarrassment and funding. The law has only just been passed on toilet wheelchair access, never mind anything else access. 

Q.  If you could change one thing about the UK, what would it be? 

A.  Tolerance. 

Q.  What book are you currently reading? 
A.  A book about watercolours. I am dyslexic so I don't read an awful lot, but as I am an artist I tend to go for books that can inspire me. 
Q.  Who would be a good UK president? 

A.  Me. I have a disability, and take a different approach to things. 
*Details of the year-long Changing Places campaign are at www.changing-places.org 

Employment

Welfare-to-work scheme soars past its jobs target
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A pioneering welfare-to-work scheme is proving so successful in getting people off benefit and back into the workplace that it has been decided to up its target for 2010 to 40,000 from 30,000.
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Glasgow Welfare to Work Forum, which is a partnership of the main public agencies fighting unemployment, has the chance of a slice of £5 million and inclusion in the government’s new Cities Strategy scheme.

It is aimed at allowing local areas to deliver tailor-made solutions to getting people back into work rather than being served with rigid diktats from Whitehall.

Jim Murphy, Welfare Reform Minister, recently launched the Cities Strategy project in Glasgow.  He said the government drive was not about disadvantaging people but empowering them.  “We want to help as many people as possible get off a life on benefits and get into the workplace,” he said.

John Hutton, the Work and Pensions Secretary, formally included Glasgow, Edinburgh and Dundee among the 13 UK cities as part of the Cities Strategy aimed at getting organisations to pool their resources and co-operate better.

The overall aim is to reduce the 2.7 million people currently on benefit in the UK, which would save some £7 billion each year in payments.  Glasgow’s three year old scheme has, it seems, so impressed Mr Hutton that he is now using it as a model for the rest of the country.

In a letter to Jim McColl, Chairman of the Glasgow scheme, the Secretary of State praised its success.  “It has been a beacon.  We have had success to date but it is dangerous to be complacent,” Mr McColl, a millionaire businessman who runs Clyde Blowers, told the Herald.

Already the Glasgow scheme has met its 2007 target of getting 15,000 off benefit and back into work – a year early.  Consequently, in three years, the city’s rate of ‘economically inactive’ people has dropped from 117,000 to 102,000.

Mr McColl explained how there were so-called ‘animators’ - a rather high-sounding word for door-knockers - working in Easterhouse, who meet people in the street or outside a supermarket or pub and ask if they want help to get into work.
Those contacted are invited back for chats at the Hub social centre, which already offers a range of services from debt advice to a crèche.  “The basic idea is to find out what the blockages are to people betting back into work.  Our aim is to help people have a better quality of life, not to make life more difficult for them.”  From the Herald newspaper, August 2006
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Dates for your diary 
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Biploar Fellowship Scotland (BPS) is holding its AGM and Conference on Saturday 30th September 2006 from 9.30am - 3.15pm at the Lighthouse in Glasgow G1 3NU on the theme of employment / peer support.  Speakers will include Dr Liz Miller on the doctor's support network and Sheila Durie from Haldane Associates and employment consultant Scottish Development Centre for Mental Health alongside workshops on subjects such as the Wellness Recovery Action Plan and Pathways to Employment.  Places at the conference are free for members and cost £15 for indivdual non members, £25 for Voluntary Sector representatives and £50 for NHS professionals.  For more information or to request a booking form email info@bipolarscotland.org.uk or tel 0141 560 2050
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Ending Poverty in Scotland - Taking the Next Steps’ the Poverty Alliance AGM and Conference 2006 will take place on Friday 29 September 2006 in Glasgow, 9.45am - 1pm.  This year’s conference will see the launch of the final report from the Get Heard project in Scotland. Get Heard has involved more that 500 people with experience of poverty and exclusion in workshops looking at how best to tackle poverty and social exclusion in Scotland.  The final report sets out what has been achieved and what still needs to be done to tackle poverty.  Workshop sessions will discuss the main of findings from the report and will contribute towards a new ‘Agenda for Action on Poverty’ to be published before the Scottish elections in May 2007.  Following the workshops there will be a debate on how to take forward the fight against poverty following the elections next year involving MSPs from each of the main political parties in Scotland. The Poverty Alliance hopes that you are able to join us them in what will be a informative, challenging and enjoyable event. Please note that places are limited, to register or receive further details please contact Poe McHugh at poe.mchugh@povertyalliance.org or tel 0141 353 0440
Causeway (Renfrewshire Association for Mental Health) Information Drop-Ins In Local Libraries - providing information on health, benefits, travel, community supports and much more. Dates and times:  

· Barrhead Library Monday 11th September 5-7pm
· Mearns Library Monday 25th September 4-6pm
· Clarkston Library Monday 9th October 5-7pm
· Barrhead Library Monday 23rd October 5-7pm
· Mearns Library Monday 6th October 4-6pm
· Clarkston Library Monday 20th October 5-7pm
Contact Causeway on 0141 577 5557 or causeway@ramh.org for more details
Employment
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More disabled people get top jobs

The number of disabled people appointed to public bodies is slowly rising, according to new figures. 
The annual report of the Office of the Commissioner for Public Appointments (OCPA), which regulates appointments made by ministers to public bodies, such as the BBC or NHS trusts, shows the proportion of those appointed or reappointed declaring an impairment climbed to 4.4 per cent in 2005/06 from 4.1 per cent in 2004/05. 
For chairs, it rose from 2.2 per cent to 3.2 per cent. Paul Appleyard, head of Scope's diversity works programme, welcomed the "small rise" but said one in five adults of working age was disabled. And he said it "isn't just about recruiting more disabled people". 
He said, "Scope has nurtured an environment which has made existing staff more comfortable to declare their impairments."

-----------------------------------------------------------------------------------------------

News
Solicitor stole £70,000 from his disabled client


A solicitor has admitted stealing £70,000 from a disabled client to pay for travel, dining out and hotel rooms.

Iain Catto, 41, from Edinburgh, volunteered to pay the bills and organise the affairs of his victim, Francis Fleming, after the 50-year-old became partially paralysed.  But Catto withdrew sums of up to £15,000 from Mr Fleming’s accounts for his own use and sold some of his victim’s shares for more cash.

Alison Inness, fiscal depute, told Edinburgh Sheriff Count that Catto had given up his job in 2002 and turned to stealing Mr Fleming’s money to pay for his lifestyle.  He would ask Mr Fleming to sign blank cheques, saying he would fill in the details.

Catto was discovered by Mr Fleming’s son, Frank, who became suspicious after he asked Catto, on behalf of his father, about funds available to buy a home in Spain.  Sentence was deferred for background reports.  From the Herald, August 06
	Inclusion Scotland welcomes new members, feedback, news & views.  For information & back copies see the website www.inclusionscotland.org to contribute email lizr@inclusionscotland.org  membership information email: info@inclusionscotland.org or write to us at: 5a Sir James Clark Building, Abbey Mill Business Centre, Paisley PA1 1TJ or tel: 0141 887 7058  




Views expressed in this newsletter do not necessarily reflect those of Inclusion Scotland, who will not necessarily be bound by its contents.
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