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May we first take this opportunity to wish you all a very Happy New Year and we sincerely hope that you and your organisation go from strength to strength in 2008.

Inclusion Scotland’s 5th Annual General Meeting and Roadshow will be held on Friday 22nd February 2008 in the Radisson Hotel, 301 Argyle Street, Glasgow.  
The AGM will follow our Roadshow which will debate current issues affecting our lives as disabled people.  These issues include:
· Independent Living

· Direct Payment 
· Disability Equality Duty
The Roadshow will be from 10.00am – 3.15pm at the same venue and details of the final programme will be available in the very near future.  
For more information on the AGM and Roadshow, or to book a place, contact Leanne McQuade (Administrator) on 0141 887 7058, e-mail admin@inclusionscotland or write to 5A Sir James Clark Building, Abbey Mill Business Centre, Paisley PA1 1TJ.
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Inclusion Scotland Article
Social Care in Crisis 
An article by Jim Elder-Woodward (Inclusion Scotland Director) 
Social care for disabled people, young and old, in Scotland as in England, is not fit for purpose in today’s society.

Basically this is due to two major factors.  

Firstly, social care is still based on Scottish 16th and English 17th century Poor Law systems where local parishes provide ‘relief’ for their resident ‘impotent poor’.  This has resulted in today’s post code lottery of provision.  

Secondly, it is still based on the Victorian presumption that public provision of care should be residual, that is secondary, to the front-line care from families.  And this has led to more and more adults relying on children, because today’s family is not the same as yesteryears.  

The plight over “young carers”, as highlighted admirably by the Sunday Times (November 25, 2007) needs to be seen in the context of this crisis in today’s outmoded social care system.

Their situation needs to be discussed within a framework which acknowledges disabled people as having the right to receive practical assistance in their own home. Current legislation, both north and south of the Border, does give disabled people this entitlement; but very few know about it and even fewer receive it. 

Their situation must also be coupled to the fact that such provision has to be paid for by the family through community care charges. Here disabled people have long been complaining about the inequities within the social care system of double taxation. First they get levied, as most do, with community charges, but then they get singled out with means tested community care charges for the particular social service they receive. 
Many disabled people cannot understand why health care should be free at the point of delivery, but social care isn’t. 

 

There are many tasks which care workers are asked to perform in the community, which nurses do in hospitals. These can range from making cups of tea to feeding via a PEG tube direct into the stomach.   Yet, if a nurse does them in a hospital they are free at the point of delivery; but if a paid carer does them in the community, they could cost over 75% of an individual’s income.  

In fact, means tested charges can be anything the local authority likes them to be, so long as the person in Scotland is left with means, which are16.5% (25% in England) above income support level.  And there is no political accountability at election time for such figures, as there is for council taxes. 

[image: image3.emf]The effectiveness of community care charging, itself, has been questioned.  On average, 25 – 40% of revenue raised by charging is swallowed up in administrative costs.  There is no evidence, either, that means tested charging improves the quality or expansion of services; it is merely used as a tool to restrict service provision.  

All this has to be reflected upon when considering the situations described in research and media stories about “young carers”.  Their parents had clear rights to practical assistance; yet they were not getting them, or couldn’t afford them.

Instead these youngsters have been given awards for being “children of courage”: and the only practical help offered is the setting up of projects, such as “Carers Cottage” in Kilmarnock, highlight in the Sunday Times Magazine (November 25, 2007).  

Such projects rightly seek to support children and young people in their “caring” tasks; but surely today’s society should ensure that their parents’ get the assistance they need, independent of the young person’s care.   As a society, we cry out “Shame!” to multinationals which rely on child labour in the third world to make their profits.  Should we not also cry “Shame!” to our own government which relies on child labour to save on the costs of social care?  

Over 100,000 children under 16 years provide more than 50 hrs of care a week. That’s greater than the Working Time Directive stipulates for a paid adult worker. Not only that, but 1,304 five to seven year olds provide 20 or more hours per week of care.  

Most of these family adult carers could be actively working in the labour market contributing to Britain plc in taxes, skills and talents; and all of the children should be continuing their studies at home, or out playing to gain the social skills they need in adulthood, if those they cared for could be supported to lead a more independent lifestyle – including being employed themselves.  

Instead, these informal carers are propping up a mean and oppressive Dickensian social care system, dedicated to giving the least help to the most needy.  In so doing, most informal carers are condemning themselves, and those they care for, to a life of poverty and confinement.  

The issue of unpaid child labour within the social care system must also be linked to the wider campaign for the human and civil rights of disabled people.  Disabled mothers have either had their children removed from them or have been threatened with this. 

Some feminist writers have said this situation should be identified as a feminist issue for it is an issue for single parents - the majority of whom are women. 
Prof Selma Sevenhuijsen, a Dutch sociologist, goes further.  She believes that care should be valued as an expression of citizenship responsibility in which everyone would be guaranteed equal access to the giving and receiving of care.  
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This idea first arose in a paper, “Caring in the third way: the relation between obligation, responsibility and care in third way discourse”, which Sevenhuijsen wrote during a sabbatical year at Leeds University, when New Labour was developing the framework for its “Third Way” policies on the relationship between rights and obligations in the field of welfare and family.   

More recently, she has argued that the relationship between a citizen’s rights, obligations and responsibilities cannot be theorised in an adequate manner without taking “care” into account in the fullest possible manner.  By this she means that, instead of statutory care systems being a residual safety net to informal care, it should be a duty of the state to 'guarantee its citizens an equal share in processes of care giving and care receiving'.

Such an approach is advocated by another female writer, but this time in the field of disability rights, Jenny Morris.  She also differentiates between ‘care’ and ‘support’.  ‘Care’ comes from the expression of love from a loved one: ‘support’ from the values of society.  Both need to be transparent and separated; ‘care’ clearly in the domain of interpersonal relationships; ‘support’ in the realm of formal service provision.

In either case, nevertheless, each may well be provided proportional to the other. The level of care may be proportional to the intensity of the love from a loved one; and the amount of support may be proportional to the values held by society of those whom it supports 

For example, the limited ‘value’, which is placed upon recipients of today’s public social care, is easily reflected in the lack of resources to support their equal citizenship within society.   

But, this is another debate.

Scottish News, Information & Events 
Annexe Healthy Living Centre Health Day 
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Annexe Healthy Living Centre is holding a Health Check Day on Friday 1st February 11.30am – 5.30pm.

Activities include:

· Complimentary Therapies
· Positive Psychology Talk

· Health Walk
· Nutrition Workshop

For more information visit the Annexe Healthy Centre, based at 9a Stewartville Street, Glasgow.  Alternatively telephone 0141 357 6747 or visit the website the www.annexehlc.org.uk
-------------------------------------------------------------------------------------------------------------------

ICOD Launches Guide to Accessible Eating Places
[image: image6.wmf]Inverclyde Council on Disability Ltd has produced a guide to accessible eating places in Inverclyde, assisting both local disabled people and visitors to the area to make the most of their social life. 
The guide is available online in Adobe PDF document format and a text only version.  You can access these by visiting the website www.icod.org.uk.  Printed copies are also available by contacting the ICOD office on 01475 732700.
The guide was launched at Cafe 118 at Cathcart Street in Greenock and has been endorsed by Inverclyde Council, with a forward by Ian Fraser, Corporate Director, Education and Social Care. 
-------------------------------------------------------------------------------------------------------------------

Working Our Way Out of Poverty? 
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Recent Developments in the Fight Against Poverty in Scotland: a series of Scottish seminars has been organised by the Poverty Alliance between January - March 2008.  
These seminars aim not only to inform, but also identify how employment can be made a genuine route out of poverty for more people.

For more information or to book a place contact Robin Tennant on 0141 353 0440 or e-mail robin.tennant@povertyalliance.org
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Scottish News, Information & Events 
East Renfrewshire Council Speed Networking Event 

Thursday, 7th February 2008, 10.30 am to 1.30 pm, 
Thorntree Hall, Main Street, Thornliebank, G46 7SG.   

The Disability Workers Network is holding a speed networking session. The aim of the event is to give the opportunity to share information about your organisation and the ways in which you offer support, advise, and information to disabled people. The session is currently targeted primarily at workers and colleagues in organisations. 

This will be a useful session enabling you to meet with colleagues from other organisations who provide support of some kind to disabled people and ascertain information in a structured manner.

If you wish to participate please contact Farkhanda on Tel: 0141 577 8454, mobile 07950008859 or email farkhanda.chaudhry@eastrenfrewshire.gov.uk
-------------------------------------------------------------------------------------------------------------------

Changing Minds Conference  
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19th March 2008 at the Centre for Contemporary Arts, 350 Sauchiehall Street, Glasgow 

The conference is FREE, but you must register.
This is an event to showcase and learn about the work of NRCEMH’s mental health and wellbeing programme with black and minority ethnic communities over the last 18 months. 
It will feature workshops about recovery, stigma, stories, recent research and making sense of mental health laws. It will also feature a number of speakers, a piece of unique theatre, film and complementary therapies.
 
NRCEMH welcome attendance from a wide range of our colleagues and partners. If you are a member of one of NRCEMH’s mental health networks then you are particularly welcome. If you have a role or interest in terms of working with black and minority ethnic communities or in race equality then this event is also for you.
 
For further information please contact Arma Sayed or Ruairi O’Brien on 0141 300 2900 or e-mail: nrcemh@health.scot.nhs.uk
Scottish News, Information & Events 
Training Opportunities
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Calling all advocates! 
Are you interested in Autistic Spectrum Disorders? Or maybe you have a passion for the rights of Older People? Would you like to help the SIAA deliver its next round of training on these issues?  SIAA will be running a range of courses on these issues next year and would really like people to get involved.

Don't worry if you don't have training experience, as you will be given as much help and support as you need.  If you would like more information, please get in touch with Fiona (for ASD) on fwaterston@siaa.org.uk or Vincent (for Older People) on vfinney@siaa.org.uk
-------------------------------------------------------------------------------------------------------------------
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Mental Health Tribunals - what do you think? 


One of the key intentions of the Mental Health Act is to increase participation of service users and carers in care and treatment decisions. The Mental Health Tribunal is a key element of the Act, yet there is little information about service-user experience of Tribunals. 
To address the gap, the Mental Welfare Commission for Scotland will be carrying out a survey, directed at individual service users, named persons, carers and relatives who have attended a Tribunal in Scotland. 

The Commission hopes that independent advocates will play a key role in encouraging completion of questionnaires by explaining the purpose and importance of the research, in order that areas for development can be identified and used to improve the service. If you would like more information about the survey the key contact at the Commission is: Anita Wiseman, Communication Manager, email: anita.wiseman@mwcscot.org.uk
-------------------------------------------------------------------------------------------------------------------

Scottish Parliament in BSL
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A British Sign Language (BSL) version of the publication, 'How the Scottish Parliament Works' is now available on the website at the following link: http://www.scottish.parliament.uk/vli/publicInfo/hspw/LeafletIndex.htm#BSL
Scottish News, Information & Events 
[image: image13.png]9
Scottish

Social Services
Council



Improving care for older people: messages from regulation and inspection

Tuesday 29 January 2008
 

The Care Commission, Scottish Social Services Council and Social Work Inspection Agency regulate, inspect and identify good practice in social care services across Scotland.  
This event aims to explore how everyone involved in delivering care for older people and the people who use these services, can work together to achieve a better quality of life for older people.
 
People who work within the care sector and want to share ideas and best practice, such as policy makers, senior managers and front-line staff will benefit from the opportunity to find out more through the discussions and workshops. 
This event will also be of interest to people who use care services, their families and carers.
 
Booking forms will be sent out shortly by the Scottish Social Services Council’s Places and you can book online at www.improvingcare2008.com
-------------------------------------------------------------------------------------------------------------------

[image: image14.wmf]Community Health Partnerships three years on: productive partnerships with the third sector 

20th February, Edinburgh Airport Hilton Hotel, Edinburgh

This is a joint event organised by Voluntary Health Scotland (VHS) and the Councils for Voluntary Service (CVS).  Themes will include: 

•   Health Improvement in CHPs - the contribution of the voluntary and community  sector (VCS)
•    Achieving greater public involvement in CHPs through the engagement of the VCS
•    Showcasing success - stories from the field

For more information visit http://www.vhscotland.orguk/events/conf/vhs_flyer_feb_08.pdf
or telephone 0131 557 6845.
UK News, Information & Events 
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EQUALITY 2025 - The United Kingdom
Advisory Network on Disability Equality
We want to hear from YOU! 
What is Equality 2025?

We are:

· a network of disabled people which advise the Government on issues affecting the lives of disabled people across the United Kingdom;

· a new body set up in December 2006 by the Government, in response to a report called ‘Improving Life Chances of Disabled people’;
· a new way of bringing the views and experiences of disabled people to the Government to help design polices and services for disabled people;

Who are the members of Equality 2025?

We: 

· are 23 individual disabled people appointed for three years by the Minister for Disabled People, Anne McGuire;

· have a diverse range of skills and experiences;

· include appointees from Northern Ireland, Scotland and Wales. These members ensure the views of disabled people in the devolved areas are heard; and build effective links with the three devolved administrations i.e. Northern Ireland Assembly, Scottish Executive and Welsh Assembly Government.

What can Equality 2025 do?

We talk to:

· Disabled People: to find out their views on issues that affect the lives of disabled people.

· Government: we are committed to working alongside government to find the most effective ways to increase the participation and influence of disabled people.

· We focus on working for the benefit of all disabled people: including hard-to-reach groups and those who do not call themselves “disabled.”

Equality 2025’s commitment to disabled people

We will:

· do our best to listen to all disabled people and disabled people’s organisations;

· faithfully communicate disabled people’s views when we offer advice to the Government;

· celebrate the diversity of disabled people and highlight the multiple barriers to participation that many people face.

What are Equality 2025’s current priorities?

We have a three year strategic plan, and annual work plan, focused on the following key areas: 

· Independent living and families
· Employment and benefits
· Inclusive early years and education, the need to fully engage with disabled children and young people to improve the transition into adulthood
· Health
· Human rights, justice and citizenship
· Diversity and older people

Ongoing discussion and networking with disabled people is key to the success of our work plan.  

Tell us what the issues are you think we should focus on!
Contact Mr Prabhat Barot 

Email:  Scotland@equality2025.org
Website: www.officefordisability.gov.uk/equality2025

Postal Address: Office for Disability Issues
The Adelphi
1-11 John Adam Street
London
WC2N 6HT
UK News, Information & Events 
Improving Specialist Disability Employment Services - Public Consultation
[image: image16.wmf]
This consultation contains proposals to reform our disability employment services that help disabled people who have complex issues to find, retain and progress in work. 
These include Job Introduction Scheme, Work Preparation, WORKSTEP, Access to Work and the role of Disability Employment Advisers in Jobcentre Plus.

The DWP are seeking views about the reforms proposed in the consultation. Particularly, they are interested to hear from disabled people, employers and organisations who represent the interests of disabled people.  

To view the consultation paper log on to - www.dwp.gov.uk/resourcecentre/des-consultation.asp.  Deadline Monday 10th March.
-------------------------------------------------------------------------------------------------------------------
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National Autistic Society


The National Autistic Society has launched a welfare rights
 service which provides advice and support in all aspects of 
social security benefit entitlement. 
The new service is available through their Helpline on 0845 070 4004.  More information is available from www.autism.org.uk/welfarerights
-------------------------------------------------------------------------------------------------------------------

Mental health at work: confronting the stigma
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Mental illness is increasing in the UK. It is the fastest growing cause of sick leave and the economic cost is vast; some 13 million working days are lost every year due to stress,depression, and anxiety.
A recent survey reveals that eight out of ten respondents believed work can help people recover from mental illness. Three quarters thought that employers focus too much on what people with a mental health condition cannot do, instead of what they can do. 

A practical managers’ guide containing advice to employers on how to support staff and reduce the stigma and discrimination directed towards people with mental health problems. To download or order a copy of the guide visit the website – www.shift.org.uk
Fact Sheets
[image: image19.wmf]Included in this month’s newsletter is a copy of the fact sheets that we have created for the launch of our roadshows in Dumfries on Friday 18th January.  These include:

· Housing

· Transport
· Disabled Persons Parking Bill
· Disability Equality Duty
· Inclusion Scotland’s Contact 100 Group’s 
If you would like extra copies (or a different format) of these factsheets then please contact Donna via the details below.
-------------------------------------------------------------------------------------------------------------------

	If you have stories, news or events you want to tell us about or would like this newsletter in another format please contact Donna McSwiggan (Information Officer) at donna@inclusionscotland.org or write to: 5a Sir James Clark Building, Abbey Mill Business Centre, Paisley PA1 1TJ Tel: 0141 887 7090 Fax: 0141 848 7551 Web address: www.inclusionscotland.org




Views expressed in this newsletter do not necessarily reflect those of Inclusion Scotland, who will not necessarily be bound by its contents.
 
