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Apologies
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Colin Cameron, Vice Convenor of Inclusion Scotland, welcomed everyone and spoke about the day ahead.  The ground rules were for the day read out. 
Why have our own Manifesto?
Bill Campbell explained that he had been going over the work of Inclusion Scotland for the past 2 years to look at where  we should be going in the future.  We are all aware that a general election is due in spring 2005. Bill   emailed people to gauge opinion on a manifesto.  Feedback from that was good.  The feedback was generally Yes, it is time disabled people themselves had a voice and put down on paper what politicians should be delivering.  The “Big  Six’ had produced Disability Agenda Scotland Manifestos in 2000 and 2003 for elections.  These  were not bad pieces of work, but they were significantly flawed insofar as they appeared neither to be commissioned, written or endorsed by disabled people themselves.  
The Manifesto For Inclusion is a ‘do it yourself’ document – MFI.  There are thoughts about whether we write a political manifesto ahead of the next general election, or, one that will last a long time and can be adapted.  
We sent out a list of possible issues to everyone and asked if there were any more that should be included in the Manifesto. 

There are also things that are important but may not be on the list.  For example; Direct Payments, Hospital closures.  Do we stick to social issues or take in health and social care?  There is nothing in here about children, or, Black Minorities Ethnic (BME) groups, or, of poverty or asylum seekers.  We should break into small groups and explore these issues.  
Bill suggested that the people writing the Manifesto could use The Madrid Declaration; The European Parliament of disabled peoples’ Manifesto: the DRC Baseline document and other bits of information, that were provided, as tools to help write the document.

Should we demand more legislation or more effective enforcement of existing and forthcoming legislation?  
It must be made clear that the Manifesto For Inclusion is not just about legislation but about getting legislation enacted.  There is The Special Educational Needs Act, yet,  not all children are in mainstream school.  We need to bear such things in mind.  We need to balance what we have and how it can be enforced.  

The Manifesto For Inclusion has to be spot on and in short clear sentences with bullet points.  700 – 800 words per topic.  
Timescale, we need first drafts back by 10th December to Inclusion Scotland’s office.  We will have a meeting in CIL on 12th  January to finalise the draft and get final copy to printers in time for the launch on 15th  February 2005.  
It is now time to form into groups and consider the points I have made:
· Do we make it a manifesto for general election or make a manifesto that is broader?
· What issues should be added to the list?
· Do we demand new legislation or couple this with demands that existing legislation is more vigorously enforced? 
· What is the best way to structure the document?
· Who will volunteer to write specific elements of the document?

Morag MacKay thought that the manifesto is a huge piece of work, a big expectation for today.  You will get volunteers to take it further but we may have to change schedule and arrange another day.  
At this point everyone broke into groups.

After some in-depth  discussion the groups Reported  Back as follows:

Table 1 comprised of Pamela Duncan,  Derek Kelter, June Harrison, Maggie Cameron,  Morag Mackay
Pam Duncan reported:
· Not just manifesto for election, but a fluid document that can be adapted.
· Prioritised issues:      Civil Human rights as umbrella. 
· Social model of disability  should underpin the document. 
· Promote inclusion policies.  
· With regards to funding, money should be guaranteed for user led organisations. This should be money from government to implement policies making sure that employment in the voluntary disability sector is sustainable.
· Institutional discrimination needs to be tackled in the NHS and  Social Services.
· Access - Attitudes, training, isolation and segregation and lack of access are barriers.
· Independent living - Direct Payments
Housing charging policies of councils and for Community Care impose upon disabled people and are discriminatory.
· Funding user led organisations for campaigning 
· Benefits should not be a disincentive to work.
· Should look at wider issues around employment and unemployment
· Education access, discrimination within life long learning. There should be a right to learn at every level.

· Social inclusion development .Get rid of fragmentation.  Social Work not working in partnership with others.
· Social work within the NHS

· Women’s Issues

Sexuality, domestic violence and disabled violence.
· Minority groups encourage inclusion. We need to learn where the crossovers are and celebrate diversity.

Table 2 comprised of Chris Crockett,  Martha Wardrop, Jane MacKenzie, Workable, Colin C and Lorraine Kennedy

Martha Wardrop GCVS reported that group talked about bringing groups of issues under headings.
- Benefits and Direct Payments

Direct Payments:

· Local Authorities should be obliged to promote direct payments (some promoting it, some aren’t).
· Scottish Executive resources are needed to promote direct payment schemes.  National Government can ensure a non piecemeal approach.
· Change needed in way services are delivered as people receiving direct payments are unable to move to another Local Authority as they may loose entitlement to Direct Payments.  Universal system is needed with flexibility to take regard of mobility.

Benefits:

· This is a reserved power. 
· There is a problem with DLA, Income Support, and Housing Benefit.  
· There is the issue of the Poverty Trap.  
· Publicity needed for benefits by the Department of Works & Pensions.  
· Loss of benefits when people return to work and then have difficulty sustaining employment which can jeopardise benefit uptake.   
· Child Support Agency to provide consistent approach to all applicants.

Access

· Access to building - Building regulations needed that refer to the ‘least restrictive environment’ and principles of ‘universal design’. 
· Accessibility audits required for public realm and housing developments.  
· There needs to be promotion of the business case for fully accessible buildings e.g. hotels, shops.

Education

· Aspiration for all special needs schools to be closed by 2010. 
· Focus on better quality of education across the board that encourages and promotes inclusion in its fullest meaning.  
· Chances to learn increased.  
· Small class sizes.  
· Supported learning programme as part of mainstream education.  
· Supported inclusion into mainstream education for all children aged 3 – 19 years old.  
· British Sign Language (BSL) to be taught as a second language in primary education.  
· All aspects of disability equality delivered as part of teacher training courses.  
· Special needs schools exemption from curriculum should phased out in the interim period prior to their closure.
Civil and human rights:
· Research needed on the experience of disabled asylum seekers.  
· The Issue of funding for organisations of disabled people needs to be tackled in order to create sustainability and create a level playing field.
Transport

· Aspiration for disabled people to be able to move freely, when and wherever using public transport by a specific date.  
· Support to the Scottish Accessible Transport Alliance and their research.  
· More financial support to public transport to assist disabled people in urban and rural areas who are isolated.  
· Support funding for extended parallel transport scheme of door-to-door services using demand responsive model.  
· Requirement to ask service users their opinions on public transport and other transport services.  
· Purchase of accessible fleet as good practice at the end of life cycle for current public transport vehicles.  
· There should be a  “right” to be able to travel in good accessible transport (e.g. bus, rail, taxi) where you want, when you want.  
· Availability of transport assistance guaranteed at points of access e.g. persons at railway stations, bus stations and ticketing systems.  
· Where areas are to introduce trams, access is built in to planning process and disabled people are brought into transport planning.  
· Accessibility for disabled people is prioritised in the airports and aircrafts.

Table 3 comprised of David Witter, John Dowson, Peter Ingram Monk, Alex Thorburn.
John Dowson reported.
Discussion at first centred around working out how useful the end product [manifesto] will be.  

It was pointed out that looking back at the last twenty years a marked difference can be seen so it is always worthwhile making the effort.   

Concern was raised that, with the other manifestos by the ‘Big Six’ charities, would ours be overkill?  However, it was recognised that the difference would be that the document was written by disabled people.  The difference is the document would reflect what disabled people want, instead of what charity’s think we want. 

It was felt that it would have been useful to see the manifestos by the Big Six beforehand in order to make comparisons.  Without seeing it first, how do we know that we disagree with it?  Are there any good points about their manifestos which we could build on?

· The problem is that the legislation that has come into effect in the last 10 years is often not enforceable.  
· It was decided that the document should not be written purely for the next election but will be continually updated as views and opinions change.  
· A focus on the next election would be a good idea.  
· We will also have to ‘sell the document’ to encourage interest from relevant parties.  
· It was suggested that we could persuade MSPs to encourage MPs to take heed of it.  
· It was asked whether or not, in writing a new manifesto, we would be rejecting other manifestos i.e. the European Manifesto?  Should we say that we are writing our own manifesto but endorsing the Madrid Declaration?  
· Should our manifesto be focusing on Scotland in the same way as the Madrid Declaration focuses on Europe?  The document should also be fluid. 
· An example of Scottish–centric issues could be ‘heating allowances’.  
· The manifesto should make reference the social model of disability as there is still a gap between interpretation and understanding in the disability world.  
· It should include as many strands as possible i.e. learning difficulties, mental health, rural issues, diversity, faith, gender, poverty etc. 
· Are need to get input from the people it really affects i.e. grassroots disabled people.   
· It should be remembered that there are some underlying principles that apply to everyone, hence the need to underpin the document from a Social Model perspective.  
· One thing that might make it different would be regarding the enforcement of legislation.  
· The document could call for the creation of some kind of monitoring body which is made up of disabled people which plays a significant role and would have some power to enforce legislation.  
· The document would also need to be continually updated.  
· There are things missing e.g. duty with regard to support groups in a sustainable way.  
· Local Authorities should create support groups for Direct Payments.  Local Authorities currently have the power to do this but not a duty.  This must be changed.  
· Under the subject of access the following headings should be included:  technical aids, physical access; access to information, access to open space. 
· It was also felt that the subject of counselling should be included, possibly included under the heading of advocacy? 
· Also leisure should be included since the subject of employment is there and the transition from children’s to adult services.  
· Health including sexual health
· Diversity including age, faith, race, gender, LGBT (Lesbian, Gay, Bisexual and Transgender) social contact and personal development.  

· One stop shops and connected services, user run groups instead  of social services would save the government money.  
· Independent Living is key – tackling discrimination has to be very high on the agenda.  In any manifesto look to see a commitment to geographical areas have a service for Independent Living. It would be good to have Centres for Independent Living in every area of the country. The manifesto could ask for politicians to make a commitment to this aim over the next five years.  
· We could also ask for the delivery of a service to any resident in the UK no matter where they are living.  Currently there is a definite postcode lottery.  The Scandinavian model is a good example where everyone is entitled to their own space but should we go that far?  
· Housing can sometimes be more like a prison, living alone and independently can be very isolating if other services don’t exist to get you out of the house.   

· It was also said that too many councils get away with far too much (or too little!)  And that there needs to be more of an element of enforcement than there currently is.  
· The group said that many of the headings could come under a main heading.  The subject of Empowerment was raised.  The problem is empowerment needs resources.  There is still a lack of funding and an element of ‘tokenism’ and lip service which means groups are ‘set up to fail.’ 
· The new Disability Bill is asking for Direct Payment take-up to be mandatory. Health Boards, Local Authorities, MPs and MSPs need to take this into consideration. 

Group members were especially interested in the following individual issues:

David Witter:
Advocacy; Independent Living; Transport; Campaigning; Access, Direct Payments and Housing.

John Dowson: 
Civil and Human Rights; Diversity and Discrimination; Rural Issues.

Peter Ingram Monk:
Access; Campaigning; Discrimination and Transport.

Alex Thorburn:
Benefits; Education; Advocacy; Independent Living; training; Health and Direct Payments.

It was suggested that we could all bring something to the table at the next meeting in order to push the process along.

The structure of the document was considered next.  Should the document be alphabetical or prioritised?  It was felt that the best way of doing it would be to have a main heading with other headings fanning out underneath, steering away from alphabetical but not prioritising as we can’t afford to let anything ‘fall’ off the agenda.  

It was decided that a follow up meeting was required.  

Suggested groupings:

Independent Living:

Access

Advocacy

Housing

Training

Transport

Aids and adaptations

Funding:

Benefits

Campaigning:

Human and Civil Rights

Disability Equality

Discrimination

Social:

Empowerment

Personal Development

Education

Transition 

Women’s Issues

Health:

Sexual Health

Access to Services

Table 4 comprised of  Jim MacLeod,  Hugh Sherry,  Mary Brown, Joe Lamb
Jim MacLeod Reported
· This group agreed that the manifesto should be one that evolves. 
· It should be an ongoing process about what we think needs done to improve the lives of disabled people.
· It would be best to group topics together.  E.g. Access
· Access to built environment.  Look at adequate resources, physical entities.
· Funding, awareness and attitude changes to allow us to work on a level playing field with others.
· Institutional responsibilities.  Whose responsibility.? Economic investment.
· Advocacy:  it is everyone’s right for their voice to be heard.  Access to advocacy, awareness of advocacy, results were published encourage more people to seek advocacy.  Independence and neutrality of advocacy.

Women’s Issues:
· Is it a positive thing to distinguish between disabled women and disabled men?  Are inequalities exacerbated if you are a disabled woman. 
· What about childcare issues?  
Education:
· Poorer attainment by disabled people in education.  What do we do? Why is this happening? 
· More resources to maintain Mainstream education
·  Disability awareness taught from cradle to grave. 
· More linkage need to break down barriers that exist in training and employment.   
· Need to broaden skills better,  well paid employment opportunities for disabled people based on ability.  
· Transport:  need to improve the built environment around transport provision to allow for  uniformity of good practice, so people can feel more empowered when travelling.  Access to transport varies by area,
· Pathways and pavements need to be cleared of obstacles.  
· More investment and understanding needs to go into transport provision. 

· There has to be better signage in the built environment to allow people to move around more independently.  
· Civil and human rights - look at life stories sitcoms on disability.  Better media portrayal of disabled people.  

Housing:
· Affordability.
· Accessibility.
· Mainstream housing.
· Adequate resources for adaptations.
· More effective supply of housing.
· Lack of support and advice from housing departments.
· People need to be able to get about freely in their own communities.
· Life time houses. Adaptable for life.
· Need to beef up legislation for accessible housing.
Relationship between benefits and work.  
· Ongoing threats to peoples benefits, questioning peoples’ integrity, better information in all formats.  
· Money spent on benefits fraud investigation should be spent on awareness.  Need to be more flexible re benefits.

Independent living
· Improving access to PA’s training. 
· Local authorities should employ PA’s. 
· Need for more adaptations to be put in place when needed.  
· More awareness of peoples needs.  
· Acknowledgement of peoples self worth and self esteem.

Question of time scale.  

· Go ahead on 12th January meeting, but have one in between.
· Use Gathering to have a consensus of opinion.  
· A wide document may take longer to put together than anticipated.
· Ideas should be fed into the office, collated and put into reasonable order.   
· We need to put it all in and not compromise
· Individual groups should type up their work before sending it to office

Having listened to the above points Bill Campbell suggested that the notes be typed up and sent to Joan.  Headings and groupings would then be sorted out.  
Bill and Colin praised the positive work and feedback from the groups and expressed their appreciation for those who attended.  After so much knowledgeable input it is quite clear that we should write our document and put it into the public domain said Bill.  The time has come for us, as disabled people, to prove to the doubters that we are indeed capable of being our own advocates.
Colin thanked everyone for attending and promised that the notes of the meeting would be published very soon.  We will contact you all as soon as we have identified another date in November for a second meeting.

The meeting closed at 2.30pm.

REMEMBER – NOTHING ABOUT US, WITHOUT US!
