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convenors report

The year 2003 to 2004 has seen a consolidation of our organisation.  We have established ourselves on the political stage in Scotland, the UK and Europe.  Our efforts in working with policy formers are beginning to bring the recognition that it is worth listening to the voice of disabled people themselves.  

We have established links and dialogues with groups of disabled people and their supporters throughout Scotland and we are beginning to be seen as a useful link between grassroots thought and the legislators.  

It is only by directly influencing the policy makers ourselves that we can make progress towards a more equal and just society where disabled people are seen as useful members of society with civil and human rights.  

Inclusion Scotland is all about consultation and communication.  Consultation with disabled people by the policy makers and communication between all players involved in disability issues – disabled people themselves, service providers, supporters of disabled people, other voluntary organisations, Local Authorities, the Scottish Executive and Parliament, the UK Parliament and beyond into Europe.

Inclusion Scotland looks forward to an exciting year ahead when it will develop and expand ideas in the fight for the civil and human rights of all disabled people.

AIMS OF INCLUSION SCOTLAND
· To seek to raise awareness of disability issues and the expertise of disabled people, and add value to the work of policymakers, voluntary, public and private sectors.

· To seek to establish and work through structures for civil dialogue between disabled people and policymakers at all levels; to ensure policymaking is informed by disabled people’s views and experience.

· To ensure that information about policy developments affecting disabled people and disabled people’s views, needs and aspirations is widely disseminated.

· To provide the Scottish Executive and other policy formers and decision makers with access to the views of disabled people, their expertise and on-the-ground feedback, enabling them to ensure good use of public money through developing more effective policies.

OBJECTIVES OF inclusion scotland

· To act as a conduit for communication with grassroots groups and user-led disability organisations and other stakeholders

· To promote the skills and expertise of disabled people and their organisations through networking and information exchange

· To use the Inclusion Scotland web site and bulletin board so that policy information can be disseminated, views can be communicated and information and good practice exchanged

· To maintain a database and directory of organisations and individuals with skills and experience of disability policy issues and organisational capacity building

· To ensure that information about policy developments affecting disabled people and disabled people’s views, needs and aspirations is widely disseminated 

· To interact with other agencies through civil dialogue to promote these objectives on a wider platform
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OUR ACHIEVEMENTS
The main achievements of Inclusion Scotland to date have been the building and maintenance of an accessible web site and the production of an A-Z Directory of Disability & Equality Groups and Organisations.  

 The A-Z Directory has over 380 entries and has been produced both in hard copy in a ring binder and on compact disc. Its production has been an important piece of work.  It fills a gap in the information network in Scotland and beyond and has been well received:  

“Easy to use and makes it easy to keep in touch with other organisations”

“The information is very useful”

“Extremely comprehensive – a useful reference tool”

“An excellent idea”

The Inclusion Scotland web site:  The number of ‘hits’ on the site continues to rise and we consider it a valuable tool in dissemination of disability related information –see graph below:    
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The site is updated on a daily basis  - the Newsroom is well worth a visit.  A Discussion Room has now been added which gives everyone the opportunity to share their opinions and views on issues important to them.

Every effort has been made to make the site as accessible as possible but there are still improvements to be made.  We will be addressing these in the coming year.

Visiting groups of disabled people and those that work with them: 
Our aim in particular has been to reach those people who are geographically remote by virtue of their distance from the Central Glasgow – Edinburgh belt and who often feel excluded from decision-making. To this end we have visited groups from Kirkwall in Orkney to Stranraer in South West Scotland.

Just how remote some of these communities are was brought home to us by the fact that it took us three attempts before we were able to reach Kirkwall and hold a very successful meeting.

Inclusion Scotland will continue these activities.

Using other communication tools:  
Every effort has been made to have all our information accessible but more work requires to be done on this.  Although we have the facility to produce material in Braille, electronically and on disc, in large print and audiocassette, we also need to explore the production of our material in easy read versions and in languages other than English.  

Members of the Board and our staff members have continued to attend forums, conferences and working groups to inform our work of increasing the knowledge base of disabled people generally.  This work is essential to the success of the organisation and will continue and expand.

Partnership Working:
Inclusion Scotland recognises the importance of working in partnership with other players in the disability sector and we have actively sought dialogue with them.  We work closely with other minorities who are disadvantaged in our society and face similar barriers to those of disabled people.  

· Other ‘strands’:
Inclusion Scotland is working in partnership with Ethnic Enable on a project to examine the efficiency of the delivery of services to ethnic minority disabled people in Glasgow.    We are working with Glasgow Caledonian University on a project to introduce Information Technology to older people and those in residential homes.  We are active in the work of the Commission on Equality and Human Rights (CEHR) Reference Group, which brings together the six ‘strands’ of disadvantaged people to inform the CEHR Task Force Scottish Representative. These  strands are: Age, Disability, Race, Religion, Gender  and Sexual Orientation.

· Private enterprise:
The Halifax Bank of Scotland have expressed great interest in the work of Inclusion Scotland and has provided funding towards the work of visiting groups of disabled people.  We have been in dialogue with Loganair, and various Tourist Boards.

· NGOs:
Inclusion Scotland continues in dialogue with the Scottish Office of the Disability Rights Commission and has had frequent exchanges of ideas and suggestions.  

· Individual disabled people:
Contacts to the office from individual disabled people occur on a regular basis and the number of ‘hits’ on our web site show that our information is being accessed.

· Groups of disabled people:
We have visited many groups of disabled people and have had an overall excellent reception.

· Seek to have dialogue with large service providers:
Although there is little progress to report in this area at present, we will continue to approach large service providers with invitations to enter into dialogue with us and to attend or speak at events organised by Inclusion Scotland.

· British Council Of Disabled People: Inclusion Scotland is a member of BCODP and one of our Directors – Jim Elder Woodward – is on the National Council and is their General Secretary.

· UK Disability Forum for European Affairs:  Inclusion Scotland is a member of this organisation and our Project Manager, Bill Campbell, is a Director.

· European Parliament:
Through our membership of the UK Forum for European Affairs Inclusion Scotland is represented at European level, as Bill Campbell is the UK delegate to the European Disability Forum.

· Scottish Parliament:
Inclusion Scotland makes contact with various MSPs on subjects of topical interest.  One of our Directors, Jim Elder Woodward, is the Vice Convenor of the Cross Party Group on Disability. 

· Scottish Executive:
Inclusion Scotland works closely with the Equality Unit of the Development Department of the Scottish Executive.

· Westminster Parliament:
Inclusion Scotland has links to Westminster through its work with the UK Disability Forum for European Affairs and the British Council of Disabled People.  We have been closely involved in the organisation and promotion of the European Year of Disabled People.

· Universities:

We are working with Glasgow Caledonian University on a project to introduce Information Technology to older people and those in residential homes.  We are also working with Professor Peter Aspinall of Herriot Watt University to provide a disability equality element to his course on accessible environments. 

· Disability Rights Commission:  We have participated in working groups set up by the Commission.  These have included areas of work around the Built Environment: the involvement of Black and Ethnic minorities in the disability movement. and the proposed Disability Discrimination Bill.

· We participated in both the National Co-ordinating Committee and the Scottish Co-ordinating Committee which oversaw the work around the European Year Of Disabled People.

· We were also involved in the Access Panel Steering group set up by the Scottish Council for Voluntary Organisations (SCVO), as well as working in partnership with Momentum to assist them in setting up a Users Council.
Policy Forums:  Inclusion Scotland holds policy forums on topics of immediate interest.  Among the subjects covered have been ‘Social Inclusion in the European Year of Disabled People (EYDP) and Beyond’ and ‘Access to Goods and Services – Disability Discrimination Act (DDA) October 2004’.
These Forums have proved highly successful and informative and have received favourable feedback from policy formers and grassroots disabled people alike.  

Information gained from such forums is used to aid the writing of consultation responses by Inclusion Scotland.

the year ahead

All our present initiatives will continue, improve and expand.

The A-Z Directory will be regularly updated and expanded.

The Web Site will be improved and expanded.  There are several exciting initiatives planned for the site over the next year.

Newsletters will continue to be produced and distributed widely.

Partnership Working – We will continue to work in partnership with others who have an interest in disability issues.

Visiting Groups of Disabled People and those that work with them: Inclusion Scotland will make at least six such visits in the coming year.

Policy Forums:  Inclusion Scotland will hold at least three policy forums in the coming year.

Manifesto for Inclusion:
In view of the expected General Election in the spring of 2005, Inclusion Scotland will invite disabled people to participate in the writing of a manifesto for disabled people in Scotland.  This will be launched at ‘The Gathering’ in February 2005.

Funding:
Inclusion Scotland will enter into dialogue with the Equality Unit of the Scottish Executive to extend our present funding from a basis of yearly project funding to three-year project funding.  This will enable us to outline a programme of work spanning three years of operation.  Many initiatives require more than a twelve-month period to become established and operable and can only realistically be embarked upon when funding is secure for a period longer than one year.

european year of disabled people

As stated above, Inclusion Scotland was very much involved in the organisation of the European Year of Disabled People 2003 at European, UK and Scottish levels.  Some of our member groups received project funding to work on local initiatives.   We also worked closely with the Scottish Executive and other Stakeholders to organise events throughout the year which involved conferences on Transport and entrepreneurship among disabled people.  The European campaigns bus visited Edinburgh, Livingston and Glasgow.  
In November, we were represented at the European Parliament of Disabled people in Brussels, were a Manifesto was drawn up for presentation to candidates in the European Election in June 2004.   We also explored, with the Scottish Executive and others, ways of maintaining dialogue with each other post EYDP. 

treasurers report

The Scottish Executive has been our main funder to date.  We received approximately £73.000 (see full accounts) to fund the IT and Communications Project that underpins the work of Inclusion Scotland. We also received £10,600 from the Halifax Bank of Scotland to enable us to do outreach work throughout Scotland and host Policy Forums.  Membership fees have also contributed to this work.  We are most grateful to all our funders for their enormous support over the past year.
As mentioned above, we would like to embark on new projects in the coming year but have found raising project funding very difficult when we are only being funded on a year-to-year basis.  Hopefully this will change if we receive more sustainable funding in the future.

Inclusion scotland staff 
as at 31ST  March 04

Bill Campbell – Project Manager

Liz Ross – Temporary Administration worker 

Joan Taft – Administration and Outreach Officer joined us at the beginning of April 2004

inclusion scotland 
board of directors
Dr Ann Wilson 


Convenor

Colin Cameron


Vice Convenor

Jim Macleod


General Secretary

Margaret Durie


Treasurer

Dr Joe Lamb


Director

Christopher Crockett

Director

Morag Mackay


Director

Jim Elder Woodward

Director

funders and supporters

Inclusion Scotland wishes to acknowledge the support of:

Our members,  The Scottish Executive,  Halifax Bank of Scotland and all the other organisations, both in Scotland and beyond, who have supported our aims and objectives over the past year.  We sincerely look forward to working with them in the year s to come. 
LIST OF MEMBERS
A4e Action for Employment

Annandale & Eskdale Coalition of Disabled People

Association of Disabled Professionals

Ayrshire Independent Living Network

Badaguish Centre

British Polio Fellowship

Cardonald College

Centre for Independent Living in Glasgow

Clydebank Forum on Disability

Disability East Kilbride

Disability Resource Centre, Users Committee (Renfrewshire)

Disability Shetland

Dumfries & Galloway Coalition of Disabled People

Dundee City Council

Falkirk Council

Fife Independent Disability Network

Glasgow City Council

Glasgow Disability Alliance

Inverclyde Council on Disability

John Wheatley College

Lochaber Action on Disability

Lothian Centre for Integrated Living

Margaret Blackwood Housing Association

Microbeacon

Moray Resource Centre

National Federation of the Blind – Scottish Area council

North Ayrshire Council

Opening

Personal Assistant Employers Support Group

Possil & Milton Forum on Disability

Scottish Accessible Transport Alliance

Scottish Disabled Ramblers

Scottish Personal Assistants Employers Network

Stewartry Coalition of Disabled People

The DARE Foundation

Unity Enterprise

West Dunbartonshire Access Panel

Working Links
If you are interested in becoming a member of Inclusion Scotland please contact Joan Taft.  Inclusion Scotland welcomes membership from all sections of Scottish Society and beyond.

CONTACT DETAILS FOR INCLUSION SCOTLAND

Bill Campbell, Project Development Manager.

· 0141 887 7191

· billc@inclusionscotland.org

Joan Taft,  Outreach & Administration Officer.

· 0141 887 7139

· joant@inclusionscotland.org

Liz Ross, Information Officer.

· 0141 887 7090

(   lizr@inclusionscotland.org
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The flow chart of our communications strategy shows the concept of a free and open transfer of information between our members, affiliate organisations, sponsors, funders and statutory bodies.
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